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RFCA NI OVERVIEW
RFCA NI, like its twelve sister organisations across the UK, is a civilian, 
autonomous, non-departmental government body (underpinned by an 
Act of Parliament) with a pre-scripted structure and membership that 
reaches across society throughout Northern Ireland.  It has two formal 
functions, namely:

Non-Executive: The Association acts as a champion and conscience for 
Armed Forces reserves (circa 2,000) and cadets and their adult volunteers 
(circa 5,000), as well as their stakeholders – employers, local authorities, 
parents, schools etc. – across the Province.  It does so through its 
voluntary members and Board, led by its Chairman, that report through a 
national board to the Defence Council and Parliament.

Executive: Under the direction and responsibility of the Chief Executive, 
the Association is accountable for:

• Delivering reserve and cadet infrastructure.
• Administering and providing support – to differing degrees – to all  
 types of cadet organisations.
• Providing life support to reserves, including finance, recruiting, PR and  
 community relations.
• Acting as the lead interface between employers and reservists.
• Developing, nurturing, sustaining and maintaining links across the  
 community.
• Acting as an advisory body to the Ministry of Defence on regional  
 matters.

Particular to Northern Ireland, the Association uses its networks, structure 
and resources to engage in a wide-ranging youth outreach programme 
“Pathways” and is working hard to develop a robust structure that 
facilitates better coordination and delivery of support to our veterans.

2  RCFA Annual Report 2018/19 RCFA Annual Report 2018/19  3



CHAIRMAN
This comprehensive report describes the 
achievements and challenges of the past year and 
looks forward to those of the next year.  Results 
which were only achieved and challenges which 
were only overcome because of the dedication, 
commitment and enthusiasm of all involved with 
Reserve Forces and Cadets in Northern Ireland.  
Thank you all for that dedication, commitment, 
enthusiasm and sheer hard work. 

As Chair of the Board of RFCA NI, I welcome the 
restructuring introduced in March 2018.  Responsible 
for the strategic direction of the Association, the 
restructured Board is better able to carry out 
those responsibilities.  Thank you to the Chairs and 
Members of the various committees and all Board 
members.  

The cadet organisations as a whole continue to be a 
resounding success - one can only agree on reading 
the reports by the NI District Sea Cadets, the two 
Army Cadet Force Battalions, the Air Training Corps 
and the Combined Cadet Force (CCF) Contingents. 
I make particular mention of the increase in the 
number of CCF contingents as an illustration of that 
continuing success.

The reserve units in Northern Ireland thrive.  So 
much so that the Ministry of Defence authorised a 
10% increase in establishment during this past year.  
However, the limitations in the estate which were 
referred to in the last annual report still have to be 
overcome.  While most of the units are well recruited, 
there must be no complacency.  The frequent 
criticism of the recruiting system during the last five 
years may have resulted in effective change during 
2018.  The Board is monitoring this situation critically 
and hopes to see an improvement in 2019/20.  

Engagement with the civil community continues to 
be a huge task.  One of the great strengths of RFCA 
NI in discharging this responsibility is that many 
people involved with the engagement process 
have known each other for several years.  However, 
there continue to be many challenges.  The public’s 
experience of the Armed Forces is much reduced 
compared to earlier times.  Cross-community issues 
remain, but perhaps a greater understanding has 
emerged during the First World War Centenary 
events of the last four years.  

It is encouraging that events during the year led to 
direct contact between the general public and the 
Armed Forces.  Royal Salutes took place outside the 
confines of Hillsborough Castle.  On Armed Forces 
Day, units marched through Coleraine.  The annual 
air shows at Portrush and Newcastle continue to be 
popular and well attended.  Positive stories in the 
local press raise public awareness.  

Such exposure is but a small part of the engagement 
process.  There must be no relaxation of the huge 
effort which takes place away from public exposure 
to deliver employer support at the local level.  It 
is very encouraging, therefore, to observe the 
continued increase in both numbers of supportive 
employers and the ongoing growth in meaningful 
contact with other institutions/organisations, 
particularly within the Higher Education sector.
Veteran support is proving to be such a success that 
RFCA NI requires extra resources to cope!  Voluntary 
groups throughout the Province have been identified 
and supported.  Awareness of financial resources 
available from the Armed Forces Covenant Fund 

has increased.  A Veteran’s Champion has been 
established in each local authority area.  It is hoped 
that Veterans’ Champions will enjoy a longevity of 
tenure although local Council elections are due in 
May 2019.

Thank you to all who have contributed to this report. 
It provides an effective account of the success of the 
Association during 2018/19.  

During the next year I hope to have the opportunity 
to visit units and attachments and hear directly 
of success achieved, challenges overcome and 
challenges outstanding during 2019. 

 
G C Chesney 
Chairman

4  RCFA Annual Report 2018/19 RCFA Annual Report 2018/19  5



CHIEF EXECUTIVE
Over the last two reports, I have laboured the 
importance of our on-going efforts to add value. As I 
hope is clear from my synopsis of our outputs, below, 
we not only continue to do so but to do so within a 
widening area of both responsibilities and activities. I 
am proud that we have been able to achieve this 
with little increase in resources. Indeed, most of the 
latter has been self-generated. Alongside comparable 
organisations, we are lean in the extreme. We have 
only been able to achieve this because of the 
commitment and professionalism of our staff and I 
unapologetically take this opportunity to thank them 
for their support. To summarise our activities:

Estates
Against an extremely tight budget, albeit 
supplemented by our own income-generating 
efforts, we continue to maintain what is measured to 
be the most effective (measured by condition, and 
cost per square metre) Volunteer Estate in the UK. 
This is despite the added costs of security not faced 
elsewhere. Our team of 5 professionals oversees 14 
major reserve sites and 60 cadet sites alongside the 
current delivery of a £4.75 million accommodation 
build project in Ballykinler. Simultaneously, they are 
working hard on a range of planning options to meet 
the infrastructure needs on an expanded reserve 
liability, the laydown for which has yet to be defined 
by the Army.

Cadets 
• Recruiting for the Army Cadet Force (ACF) has   
 rarely been healthier – as is the case, perhaps   
 more importantly, with retention of older cadets.   
 Both trends are partly explained by the success of  
 the Pathways programme that has exposed the   
 cadet experience more widely and has funded   
 activities that underpin  retention, such as the   
 driving licence  programme, cadet detachment   
 events and overseas trips. Critically, though, it is   

 ultimately about the delivery of the cadet    
 experience, led by the Army with whom we have   
 a tight almost symbiotic partnership. 

• Co-operation across the cadet movements   
 continues to improve, as manifested by a greater   
 sharing of resources and best practice. This level of  
 co-operation – overseen by the Joint Cadet   
 Committee - is not quite replicated elsewhere, but  
 then NI is such a small, often challenging space in  
 which to develop cadet activities that we would   
 be remiss in not co-operating. The NI District Sea   
 Cadets are doing particularly well at present,   
 particularly given the Sea Cadets’ operating model  
 that is not best suited to the NI environment. The   
 Air Training Corps (ATC) continues to offer a   
 unique experience, albeit one that has not been   
 able to offer the same flying activities as hitherto.   
 That is in the process of change with greater   
 access to flying and we are committed, as a   
 priority, to help the ATC grow to a level    
 commensurate with the other cadet organisations.

• The Cadet Expansion Programme (CEP) has been,  
 proportionately, by far the most successful in the   
 UK. This is almost entirely down to the efforts of   
 our Schools Cadet Expansion Officer who has   
 worked doggedly and patiently with a wide range  
 of schools to more than double the number of   
 Combined Cadet Force (CCF) contingents in NI.   
 Although not formally funded to support CCFs   
 beyond their initial setting-up, we continue to   
 divert a significant proportion of our internally-  
 generated funds towards them in recognition of   
 the greater challenges CCF schools in NI face   
 compared to elsewhere.

Employer Engagement
As most will be aware, conducting an overly overt 
relationship with employers in NI remains 
challenging. In turn, the maintenance and conduct of 
effective relationships requires more of a hands-on 
effort. This has not deterred our Regional Employer 
Engagement Director (REED) and her small staff from 
continuing to expand the number of “supportive 
employers”. More important, the team’s success in 
maintaining a transactional dialogue when 
businesses and other bodies have so much on their 
plate is testament to the sheer amount of persistent 
“hands on” engagement they conduct. Currently, the 
team is doing a lot to explore how these relationships 
can be developed further – on a transactional basis 
– for the benefit of both cadet and veteran 
employment.

Veterans 
Our Veterans Support Office (VSO) is now well 
embedded, indeed so much so that it is inundated 
with work. The VSO and those of us in direct or 

indirect support are faced with ever-widening 
expectations (and, indeed, measurements of 
effectiveness) on the delivery of a workable veterans’ 
strategy for NI, the resolution of individual cases of 
hardship and the growth in capacity of organisations 
across NI to support veterans through access to the 
Covenant Fund. All of this is in spite of the fact that 
our primary role remains one of facilitation and 
reporting as opposed to the delivery functions of 
statutory bodies and service charities whose roles we 
strive not to compromise. It is a task that is frustrating 
but rewarding in equal measure. We do struggle 
within the resources allocated but at least have had 
ministerial recognition of our needs.

The Pathway Programme 
The Pathway programme – or Pathway Adventure 
Activities as it is more widely known – continues to 
expand and has been (acknowledging that this is a 
dangerous phrase to use) an unqualified success. 
Through its delivery of a wide range of bespoke 
programmes for the development of young people, 
it has delivered exactly what it was designed to do, 
namely:

• Both positively influence communities across NI   
 and to understand them better – and, bluntly, to   
 contribute to society whether or not this has   
 direct, tangible results for Defence.

• To garnish a wider understanding of aspects of   
 the Defence community in a discreet, sensitive   
 manner that would be difficult to deliver    
 otherwise and which will have a positive, longer   
 term impact on recruiting.

• To raise funds without which the life support   
 expected of us could not be delivered.

We now employ 4 permanent and 63 part-time staff 
delivering the programme which delivers for over 
50,000 young people annually and which generates 
some £100k annually for the benefit of wider 
Defence. 

Communications and Recruiting Support  
The one activity that holds much of the above 
together and without which we could not deliver our 
business is that conducted by our small 
communications team. They work closely with the 
individual services and their media staffs. They also 
work closely with all the cadet organisations and, I 
am delighted to report, with an increasing number of 
reserve units. In fairness, the latter has always been 
the case although not all units have consistently 
exploited the communications team’s reach, 
networks and expertise. This appears to be changing. 
I have certainly witnessed a number of units 
engaging in detail with a view to tailoring social 

media packages in order to underpin recruiting. 
These initiatives are built on the experience and 
connections developed within a cadet context but 
which have had clear, measurable results. 

The Board, Membership and Wider Networks 
Communications activities are inextricably linked to 
the development and maintenance of our wider 
networks.  We have a clear remit from the MOD to 
deliver engagement for Defence as a whole with the 
expectation that we do so on the basis of such 
networks. Yet however extensive and meaningful 
they are, it is the on-going, longer-term commitment 
of our membership and, in particular, our Board that 
provide both the foundation for everything we do 
and the pillars around which the above networks are 
entrenched. I cannot stress enough my gratitude for 
the on-going support of our members.

Colonel J W Rollins MBE
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RESERVES
The delivery of a well recruited, effective, reserve 
continues to occupy Defence and Northern 
Ireland’s reserve units who make a significant 
contribution to UK Defence.

The figures below are indicative of current strengths 
in our region:

1 Plus 50 additional medical posts held as a global establishment.
Note: These figures do not include the OTC/UAS Officer Cadets.

Strength
The current position with regards to reserve strength 
in Northern Ireland remains, for the time being, a 
positive one. However, we would be remiss if we 
were not to mention that this has been despite a 
number of factors which have been introduced 
which have not assisted the recruiting efforts of the 
reserves. The Capita programme has received much 
exposure in the press and it is not for us to perform a 
premature autopsy in this report, suffice to say that 
we are concerned over the shrinking number of 
recruits and the measures introduced, such as 
removal of the ROSO posts in units and the 
continuing issues, mentioned in the last report, 
concerning the efficiency of the pipeline and the 
mounting pressure on units to perform nurturing 
tasks whilst in the ‘pipeline’. With the reserve units 
across the Province demonstrating the talent and 
skillsets required to underline the great recruiting 
practices and outcomes, despite the external factors, 
the prognosis is good for the future.

Growth
The Tri-Service reserves 
have, on the whole, 
remained stable throughout 
the reporting year, with 
increases in both HMS 
HIBERNIA and 502 (Ulster) 
Sqn RAuxAF. On the Army 
Reserve side, growth is 
difficult to assess, as 
increases in unit strengths 
have been announced 
which affect 2 R IRISH, 152 
(NI) Regt RLC and 253 (NI) 
Med Regt, and there has 
been an additional layer of 
uncertainty with other Army 
Reserve units whose orbats 
have been reviewed. Army 

Reserve numbers in Northern Ireland have been 
balanced as a result of reductions of 109 Med Sqn in 
253 Med Regt, but the Regiment has assumed 
responsibility for a UK-based Sqn instead. The 
intention remains to continue reviewing the 
expansion of the reserves in Northern Ireland, driven 
by Deputy Commander (Reserves), and it is intended 
to look at the Army Reserve footprint across the 
Province with a view to preparing for the future. 
The Association’s focus remains on supporting 
growth and with the recent addition of the Fortify 
Operations Group to the meetings attended by RFCA 
NI, the ability for RFCA NI to influence, support and 
grow the reserves across the Province will be 
enhanced.
  
Command and Control (C2) Structures
The C2 structures remain complex, having units and 
sub-units in Northern Ireland reporting to, and 
receiving direction from, outside Northern Ireland. 
We work in close partnership with the Regional Point 
of Command (RPOC) 38 (Irish) Brigade on an almost 
daily basis on a plethora of issues, but with the RPOC 
having a slightly limited impact at unit and sub-unit 
level, it can be frustrating and challenging in equal 
measure.  We have also seen many of the new unit 
Commanding Officers visit RFCA NI as they take up 
their new appointments at RHQs outside Northern 
Ireland in an effort to inform them of the 
complexities that their elements face here.

Activities
The unit summaries at the back of this report give a 
better idea of what Northern Ireland’s reservists have 
been involved with this year, but a few highlights to 
look out for are:

• During 2018, personnel from HMS HIBERNIA have  
 mobilised to the United Kingdom Maritime   
 Component Command in the Gulf Region;   
 provided personnel on-board and ashore in   
 support of Royal Navy ships on operations at sea,   
 including HMS Queen Elizabeth II; and have taken  
 part in important maritime exercises with NATO   
 and our other allies.

• 2 R IRISH have continued with their Defence   
 Engagement commitments and during the year   
 have visited Belarus, Moldova and Romania. In   
 addition they have achieved acclaim on the   

 Cambrian Patrol competition in their own right as  
 well as supporting and mentoring a number of   
 other non-UK teams.

• One of 152 (NI) Regiment Royal Logistic Corps’   
 recent highlights was a Regimental level Annual   
 Continuation Training (ACT) exercise, Exercise   
 LEOPARD STAR in Germany in September. The   
 package provided an excellent training focus for   
 the year, developing cross-country driving in   
 various bulk fuel carrying assets, trade specific   
 skills in an austere environment, as well as basic   
 close combat soldiering. 

• 502 (Ulster) Sqn RAuxAF have had reservists   
 deployed to a variety of countries and operational  
 areas under Op SHADER and OP KIPION across the  
 wider Gulf region of the Middle East. With a variety  
 of engagements to mark the centenary of the RAF,  
 they have been at the forefront of the public   
 image both in NI and on the mainland.

• The Royal Marine Reserve Belfast Detachment has  
 a new Officer in Command and has had    
 numerous ranks deployed on Ships Force    
 Protection Tasks (SFPT) around the Arabian Gulf;   
 Cold Weather Training in Norway; and with the   
 Lead Commando Group (LCG) in the Mohave   
 Desert and Red Sea.

The RFCA Relationship
The Association can be justifiably pleased with the 
impact of our relationship with all of the reserve units 
and sub-units across the Province; increased levels of 
liaison and support are evident, with units 
benefitting from estates, welfare, financial, recruiting, 
media and employer engagement opportunities at 
every level.

Establishment
/Target

123
70

2165
1291

Trained 
Strength

100
35
 

57

Untrained 
Strength

27
25

33

RNR
RMR
Army Reserve
RAF Reserve

1715
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EMPLOYERS
Employer Support
JSP 766: the Defence 
Directive on Employer 
Support (ES) Part 1, 
remains extant and 
continues to provide a 
framework for direction 
and guidance on the delivery of employer support at a 
local level.  

Employer Engagement (EE) Strategy and (EE) 
Directive(s)    
The Defence Personnel EE Strategy (DPEES) and Defence 
Personnel EE Directive (DPEED) were reviewed and 
amended in 2018.

Defence Relationship Management (DRM)    
DRM remains the single point of contact linking 
employers with the Ministry of Defence (MOD).  DRM 
exists to offer advice and support on employing 
members of the armed forces community, and enables 
organisations to develop a mutually beneficial working 
relationship with the MOD through a long term 
approach to relationship management.

Employer Recognition Scheme (ERS)     
RF&C hold the policy lead for the ERS. DRM are the 
delivery arm at the national level and Regional Employer 
Engagement Directors (REEDs) and Regional Point of 

Contact (RPOC) Brigades deliver regionally, but in line 
with and supporting the national policy intent.  A NI 
directive on the delivery of the ERS has been issued, it is 
hoped that 2019 will see the directive put into action.

Regional Employer Engagement Board (REEB)    
The DPEED directive states that tri-service REEBs are to 
be established regionally across the UK.  However, in NI 
the REEB is subsumed into the Engagement Steering 
Group (ESG) chaired by Commander 38 (Irish) Brigade. 
Naval Regional Command, Scotland and Northern 
Ireland (NRCSNI) and Air Officer NI (AONI) represent the 
RN and RAF respectively; CE RFCA NI represents the 
RFCA NI and the REED represents DRM.  One of the 
purposes of the ESG is to provide direction and priorities 
for EE across NI.

Regional Employer Engagement Group (REEG)    
The REEG continues to act as a regional force multiplier 

in the effort to engage with and assist in the delivery of 
the MOD’s EE strategy, to ensure that the MOD maintains 
sound relations with employers and to ensure that 
defence personnel benefit from this enhanced 
relationship.  The REEG has been meeting regularly 
chaired by Mr T Salmon OBE and continues to provide a 
forum for discussion and feedback on the issues which 
affect employers who employ reservists in NI and 
offering guidance and feedback to policy makers. REEG 
membership has recently been renewed and 
rejuvenated and now incorporates functional areas as 
well as defence advocates.

The Health and Social Care Trust (HSCT) Advocates    
The six HSCTs’  ‘Armed Forces/ Defence Champions’ 
continue to advocate and disseminate information on 
behalf of defence.

Mobilisation    
The tempo of mobilisation remains low.  However, 
reservists from all three services continue to be 
mobilised across the globe.

Case Work    
Due to the decrease in 
mobilisations the 
caseload remains light. 
SO1 Army Engagement 
and the REED have 
continued to brief all 
Army Reserve units on 
EE and ES available via 
a series of unit and 
subunit ‘roadshows’. 
(The REED has 

replicated for the Royal Navy and Royal Air Force.)

Employer Notification (EN)    
Although NI personnel still remain exempt from 
compulsory EN, wherever possible reservists are 
encouraged to ‘opt in’ to EN. Consequently with the 
consent of the individual reservist, employers are 
notified, in line with JSP 766. Year on year there is a slight 
growth on the number of reservists ‘opting’ in to EN.

(EE) Activities    
Many tri service EE functions have been organised to 
cover both public sector and private businesses 
employing Reserve Forces.  Events have included the 
Defence Medical Services Royal Gun Salute at 
Clotworthy House, Antrim; strategy & leadership days; 
visits to UK exercises; capability demonstrations; aircraft 
visits; receptions; dinners; sponsorship at conferences; 
and support to ships visits.

CADETS
Cadet strength has been both satisfying and 
challenging; the increase of 4% for the Army Cadet 
Force has been the result of much hard work by both 
battalions and the digital media space engagement 
conducted by the battalions and the RFCA NI 
communications team. The recent visit by the ‘Grass 
Roots’ programme from HQ Regional Command (RC) 
and ACFA identified much of what NI are doing in 
terms of ACF recruiting to be best practice.

There is ample evidence of a sustained and viable 
increase in interest for the ACF and numbers are 
increasing regularly with applications now coming 
throughout the year, rather than the previous trend of 
September and January.  There have been a number 
of articles highlighting the activities of the ACF 

engaging in visits to Poland 
and Auschwitz, achieving 
driving test passes and also 
community and 
Remembrance Day 
commemorations. Current 
ACF numbers stand at 1703 
cadets and 342 adult 
volunteers, which is an 
increase of 4% from 2017. 
These numbers follow two 
successful annual camps in 
Strensall Camp in York and 
Altcar Camp in Liverpool 
during the summer of 2018. 

The NI Wing Air Training 
Corps (ATC) has experienced 
a slight upturn in its 
recruitment to 429 cadets 
(from 408), with some 
particular success in 
uniformed Adult Volunteers. 

A new command team is now in place and the 
Association is in discussions on how to develop a 
recruiting strategy and widen the opportunities for 
young people within the ATC. 

The Sea Cadets in Northern Ireland have had a 
moderately successful year. The aspiration for a new 
unit in Enniskillen has proved to be more difficult than 
first envisaged, however focus has been to ensure that 
the provision to the established units remains strong 
and to develop a strong foundation to build upon. The 
efforts of the adults and cadets have led to a wide 
range of sporting, rowing and sailing activities which 
have all culminated in medals and national 
recognition of the talents of young people in Northern 
Ireland.

The Combined Cadet Force (CCF) has now risen to 11 

schools with opportunities available for more to join 
once new direction is issued in Jan 2019. Current 
strengths are 1100 cadets in 7 schools supported by 
42 adult volunteers, with three new schools yet to 
begin parading from Easter to Sep 2019. The CCF is set 
for a boom year and has already seen an increase in 
achievements and opportunities afforded to those 
cadets already in the various sections within CCF.

Driving Licence Scheme
There have been a total of 74 cadets (primarily ACF 
cadets) that have benefitted from the gaining of a 
driving licence funded by RFCA NI. The addition of this 
life-changing (in many respects) addition to an already 
very sound list of a cadets’ qualifications will give them 
a boost in the jobs market, but will also go some way 
towards providing a degree of independence for those 
heading to university and the alleviation of a large 
training bill for those that will seek a career in the 
Armed Forces already armed with a driving licence. It is 
also a welcome initiative for parents who have been 
relieved of this significant financial burden. 

Visits and Trips
The cadets have once again had the opportunity to 
travel in 2018, with cadets visiting the battlefields of 
Northern France and Belgium through the Armistice 

100 tour to the Somme. A ski trip to Bosnia saw a 
group of cadets develop the ability to ski and achieve 
foundation level skiing proficiency; and in August a 
group of adults and cadets went on a three city tour 
of Poland to Gdansk, Warsaw and Krakow, the latter 
culminating in a very moving and informative visit to 
Auschwitz/Buchenwald concentration camps.
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Activities
A summary of cadet activity can be found at the back 
of this report, but a fraction of the highlights from 
this year were:

• The Lord Dannatt Round Britain challenge saw a   
 number of cadets embark upon a sailing exercise   
 around Great Britain and 5 NI cadets had the   
 opportunity to participate in a once in a lifetime   
 opportunity on board the sailing ship on a 10-day  
 leg of the voyage.

• The NI District Sea Cadets were represented at   
 National Competitions by a total of 226 cadets   
 – the highest number in 6 years – who took part   
 in Football, Drill, Kayaking, Rowing and Sailing.  

• The NI ACF Girls’ hockey team won the National   
 ACF Hockey Competition for the 7th year in a row.

• A team of Air Cadets from squadrons across   
 Northern Ireland took part in the Boeing    
 Centennial Wings Project to build an ultralight   
 aircraft. After two years of hard work the aircraft   
 was completed and was displayed at the Royal   
 International Air Tattoo at RAF Fairford in July.

• Cadet Corporal Rebecca Pinkerton from Royal   
 School Armagh CCF took part in the international  
 Never Such Innocence competition, designed to   
 commemorate the First World War through art   
 and poetry.  Rebecca was placed 3rd out of over   
 7,000 entries for her poem and she was presented  
 with her award in The Guards’ Chapel, Wellington   
 Barracks, London.

The third year of the Cadet Expansion programme 
has witnessed the addition of yet another three 
schools, bringing the total to 11 in Northern Ireland. 
The new schools are Priory Integrated College 
in Holywood, Larne High School and Laurelhill 
Community College in Lisburn. These three schools 
follow in the footsteps of Cookstown High School, 
Lisnagarvey and Bloomfield Collegiate who joined 
last year. The onus is now on supporting the new 
schools to establish themselves and to recruit 
sufficient staff and supporters (as well as cadets) to 
ensure their success.

These new schools bring the CEP scheme to a close 
in terms of recruitment; the new schools are set to 
begin parading by September of 2019 with Priory 
College possibly starting as early as Easter.

The Schools Cadet Expansion Officer (SCEO) within 
RFCA NI will work in collaboration with 38 (Irish) 
Brigade Cadet Training Team to provide a support 
network to the new staff and cadets over the course 
of the next 5 years to develop their ability to operate 
as an independent Combined Cadet Force. 

It is regretted that a number of schools that would 
have liked to have participated in the CEP as either a 
Naval or an Air section were declined due to a lack of 
ability to support more sections in Northern Ireland 
by the RAF and RN.

SCHOOL 
CADET 
EXPANSION 
PROGRAMME 
(CEP) 

PATHWAY 
ADVENTURE 
ACTIVITIES 
Pathway Adventure Activities, 
RFCA NI’s youth engagement 
programme, has continued 
to grow and deliver more 
than 253 events during 2018 

to a total of 58,887 people. This has been the busiest 
year to date for the group and with a permanent staff 
now comprising only 4 people and a volunteer base 
of 63 staff, they have been extremely busy throughout 
the year. 

One of the more significant events was the delivery 
to 800 cadets from Durham ACF (500) and Gloucester 
ACF (300) who, for the first time, held their Annual ACF 
Camp at Ballykinler in August, following the success of 
Cleveland in 2017. Such was the impact that Yorkshire 
and Humberside and Essex Senior Cadets are now 
holding their Annual ACF camps in July and August of 
2019 (a total of almost 600 CFAVs and cadets). 

On a more local front, the Craigavon and Limavady 
areas saw the continued delivery of an activity 
programme over a period of 2 months throughout the 

summer delivering physical 
activity, Open College 
Network (OCN) qualifications, 
a mini-medics qualification 
for primary school children 
and an OCN qualification 
in youth work for 20 peer 
mentor youth leaders. This 
was delivered in partnership 
with four other principal 
organisations: Children in 
Northern Ireland (CiNI), 
the Children and Young 
People’s Social Partnership 
(CYPSP), The Public Health 
Agency (PHA) and YMCA in 
Carrickfergus.
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CIVIL ENGAGEMENT
Community Engagement
Delivery of Community Engagement (CE) remains 
challenging in Northern Ireland, however, working 
closely with 38 (Irish) Brigade and the regional RAF 
and Royal Navy representatives, good progress has 
been made on the 
coherent delivery of 
activities.

The regional Armed 
Forces Day event, 
this year run by 
Causeway Coast 
and Glens Borough 
Council, was a great 
success, thanks to a 

huge amount of effort by 
the Council, all 3 services, 
the cadet organisations and 
the veterans’ associations.  
Coleraine proved to be 
a fantastic venue, with 
activities taking place in 
the town centre and along 
the river. The Band of Her 
Majesty’s Royal Marines 
Scotland entertained the 

crowds throughout the afternoon and gave an 
impressive performance to bring the day to a close. 

The decision was made not to host a RFCA NI 
engagement dinner this year, due to the number of 
other key events taking place in the Province, such 
as the Royal Irish Regiment Colours Parade and the 
RAF100 commemoration events. The aspiration is to 
hold an engagement event in late 2019.

Relations with Local Authorities
Each of the eleven local authorities has an appointed 
elected councillor as its representative to the 
Association’s membership and these representatives 
also act as a “veterans’ champion” (VC) within their 
council area.  This requires them to act as a conduit 
to the MOD and, more specifically to the Veterans’ 

Support Office (VSO NI) for any veterans’ issues that 
arise within their council area.  Although we continue 
to roll out briefing seminars to our VCs, the main 
challenge at the moment is ensuring that their role is 
widely advertised so that veterans are aware of who 
they can turn to for advice.

RFCA NI generally has a good relationship with 
the local authorities and acts as the initial point of 

contact for any MOD 
issues that may arise.

Veterans
The NI Veterans’ Support Office (VSO) Development 
Manager (now termed Covenant Programme 
Manager) has been in post since April 18.  Since then 
there has been considerable progress in making 
the NI VSO the single point of contact for Armed 
Forces Covenant reporting and for co-ordination 
of the new Veterans’ Strategy in Northern Ireland 
and this is now recognised at MoD level and within 
local government, by the statutory bodies and the 
voluntary and charitable sector.  The NI VSO takes 
strategic direction from The Confederation of Service 
Charities, Cobseo, although bespoke solutions and 
structures are developed and operate for veterans 
in NI, co-ordinated, where appropriate, through the 
NI Veterans’ Support Committee (NIVSC) which is 
facilitated by RFCA and the NI VSO.   

The focus of the first six months has been 
relationship building with the large number of 
stakeholders in the network and consolidating the 
NI VSO as the single point of contact for veterans’ 
matters.  This networking has seen an increase in 
both the number of individual cases (with 14 cases 
addressed in the first 6-month reporting period) and 
in the number of applications to the Armed Forces 
Covenant Trust Fund (with 19 applications made in 
the four funding rounds this year).  At the time of 
writing, the success rate is 86% with the board for the 
last round still to sit.  There has also been increased 
engagement with the Veterans’ Champions (VCs) 
in each of the 11 council areas, with a successful 
training event held at Stormont at the end of 
October.  As a result, the VCs are receptive to closer 

VETERAN’S SUPPORT OFFICE
(NI VSO)

• Capture individual cases
• Build relations with delivery bodies
• Train Veterans’ Champions (VCs)
• Encourage/advise bids for AFC

Northern Ireland 
Veterans’ Support 

Committee
(NIVSC)

11x Veterans’ 
Champions

(VCs)

Other Stakeholders
• HQ 38 (Irish) Brigade
• Armed Forces Liaison
  Forum (AFLF)
• NIO
• Covenant Reference 
   Group (CRG)
• Veterans UK)

Solutions
• NI Delivery bodies
• National delivery bodies
• Charities & Aftercare 
  Service (via NIVSC)

Direct Approaches 
from Veterans

Veterans’ Gateway

guidance from RFCA and to an increased tenure to 
enable continuity of activity. 

In close conjunction with the newly formed RFCA 
Veterans’ Sub-Committee, the next six months will 
focus on a PR campaign with a website currently 
under development.  As well as information and 
guidance for local veterans, the website will contain 
an extensive directory of local services for veterans, 
not currently readily available elsewhere.  It will be 
linked to the national Veterans’ Gateway portal and to 
the findings of the NI Veterans Health and Wellbeing 
Study being carried out by a team at the University of 
Ulster.
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ESTATES
Infrastructure Prioritisation and Funding 
With effect from 1 April 2018, the majority of 
infrastructure expenditure has been delegated to Top 
Level Budgets (TLBs) to give them the financial levers 
to balance levels of investment in the estate with the 
needs of and risks to military outputs and capabilities. 

Within Army TLB, Director Basing and Infrastructure 
(D B&I) has overall functional responsibility for 
infrastructure with Regional Command (RC) 
responsible for identifying, collating and submitting 
the annual Firm Base (Minor Works) infrastructure 
requirement for prioritisation, senior stakeholder 
approval and final Army endorsement. Within the 
Army’s overall infrastructure requirement, the Firm 
Base (Minor Works) element is defined as all Capital 
(CDEL) Change and Sustain works valued <£3.9M 
per work package, and Resource (RDEL) Safe and 
Legal, Local Infrastructure Improvement Fund, 
Reactive maintenance and Maintain backlog work 
requirements. 

The ‘ABC20’ infrastructure requirement is currently 
under development through proactive Army, 
Defence Infrastructure Organisation (DIO) and RFCA 
engagement at all levels; spanning every unit, site 
and region, nationally and overseas to ensure the 
totality of the Firm Base infrastructure requirement, 
Regular, Training, Reserve and Cadet is captured and 
prioritised, to fully inform Army ABC20 infrastructure 
options. 

RFCAs are again participating in the ‘Balance of 
Investment’ (BoI) workshops to ensure Reserve and 
Cadet infrastructure priorities are appropriately 
consolidated within ABC20.
 
Replacement of Regional Prime Contracts
With the Next Generation Estate Contract (NGEC) 
Regional Prime contracts approaching a break clause 
in 2020, DIO are in the midst of collaborating with 
the Crown Commercial Service to develop a pan-
government Facilities Management framework to 
include; Hard Facilities Management (FM), Soft FM, 
Training Estate Management and Housing Estate 
Management.
The revised programme, known as Future Defence 
Infrastructure Services (FDIS), will be released in two 
phases:

- Phase 1:  Replacing the current NGEC contracts /  
                    Hard FM requirements

- Phase 2: Replacing the current Hestia contracts / 
                   Soft FM requirements

MARKETING AND 
COMMUNICATIONS
The RFCA NI website (www.reservesandcadetsni.org.
uk) allows members to keep up to date with reserve 
and cadet news and future events, as do the quarterly 
e-newsletters and the social media pages.

The RFCA NI core social media platforms (website, 
Facebook and Twitter) have seen continued growth in 
2018, as illustrated by the Reach figures summarised 
below.  In addition to these networks, RFCA NI now 
also has a presence on Instagram and LinkedIn.  

The tri-cadet digital marketing campaign has been 
carried out in-house this year, rather than being 
contracted out to an agency, as a cost saving measure. 
It is still proving very successful with the number of 
enquiries matching the 300 received in 2017. This is 
enhanced by the RFCA NI social media presence and 
local print media press releases.

In September 2018, funding was received from the 
ACFA to run an ACF marketing campaign, aimed 
at attracting new cadets and adult volunteers. The 
funds paid for local newspaper advertising which 
was supported by the ongoing digital campaign and 
a RFCA NI social media campaign. Funding was also 
received for some new ACF banners and pop-up 
stands, to further assist promotion of the organisation.

In December, funding was agreed for a further local 
newspaper campaign, to focus purely on attracting 
adult volunteers; this will go ahead in January, again 
supported by a social media campaign.

Video and photographic support has been provided to 
several of the local reserve units, including 157 Div Sp 
Coy 102 Bn REME for their Bradwell Bowl competition 
and the Scouts Mechanics Badge Day; 204 (North Irish) 

Project Revive
The successful completion of Project Revive in 
2018/19 has provided increased structure to the 
various estates outputs which aim to provide a 
common user experience across all 13 RFCAs. With 
upgrades to our Management Information System 
our TLBs and DIO now receive a monthly dashboard 
showing compliance, maintenance and condition 
data:

Repair response*

3,000,000

2,500,000

2,000,000

1,500,000

1,000,000

500,000

0
Website Views

Pe
op

le
 R

ea
ch

ed

Facebook 
Reach

Twitter
Impressions

Total Reach

2017

2018

51,897 1,849,090 396,808 2,297,795

63,054 1,902,922 896,900 2,862,876

Core Social Media Analytics

Statutory/ Mandatory Inspections & Tests
Out of the 4,419 inspections due for completion 
over the 6 months 1 Apr-30 Nov 2018, only one was 
missed.

92% 96% 96% 93% 99%

*Percentage of tasks successfully actioned within 
timeframe, from 1 April ’18 – 31 December ’18.

Statutory Condition
Asset is 

compliant

181
183
183
183
183

Asset is non 
compliant but 

corrective action is 
being undertaken

1
0
0
0
0

Asset is non 
compliant but 

plan of action has 
been identified

1
0
0
0
0

Building 
Standards
Alarms/Detection
Plant
Food Safety
Other H&S

Total non 
compliant 

and no action 
planned

0
0
0
0
0

Field Hospital for their Study Day and their leadership 
days; HMS Hibernia for the visit by the Senior Royal 
Navy Chaplain; and Defence Medical Services for the 
Royal Gun Salute at Antrim Castle Gardens. If any unit 
would like any PR/media support in 2019, the Comms 
Team will be very happy to assist.
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 HMS HIBERNIA

 ROYAL MARINES RESERVES BELFAST DETACHMENT

 2ND BATTALION THE ROYAL IRISH REGIMENT (2 R IRISH)

 THE BAND OF THE ROYAL IRISH REGIMENT

 152 (NORTH IRISH) REGIMENT ROYAL LOGISTIC CORPS

 204 (NI) FIELD HOSPITAL

 253 (NORTH IRISH) MEDICAL REGIMENT

 591 (AA) FIELD SQUADRON, 71 ENGINEER REGIMENT

 40 (NORTH IRISH HORSE) SIGNAL SQUADRON, 32 SIGNAL REGIMENT

 206 (ULSTER) BATTERY, 105 REGIMENT ROYAL ARTILLERY

 ARMY TRAINING UNIT (NORTHERN IRELAND)

 62 MILITARY INTELLIGENCE COMPANY, 6 MI BATTALION

 157 DIVISIONAL SUPPORT COMPANY, 102 BATTALION REME

 B (NORTH IRISH HORSE) SQUADRON, THE SCOTTISH AND NORTH IRISH YEOMANRY

 QUEEN’S UNIVERSITY OFFICER TRAINING CORPS

 502 (ULSTER) SQUADRON ROYAL AUXILIARY AIR FORCE (RAUXAF)

SUPPORT US
Share your knowledge and enthusiasm for reserves 
and cadets by using your network to create local 
engagement opportunities.

STAY UP TO DATE
Our e-newsletter is issued quarterly, which will keep 
you updated on what is happening in Northern 
Ireland with reserves and cadets. 

To subscribe, visit our website at:
 www.reservesandcadetsni.org.uk 
Find us on social media:   
RFCANI

FINANCE
The forecast this FY is for expenditure of £7.64M
Funding was received against control totals which 
were tight and well costed. Funding for the year is 
manageable but not extravagant and we have reset 
some priorities. The £4M Capital Build Project started 
this year on behalf of DIO, within the Defence Regular 
Estate. The expenditure against this project will 
increase this FY and also run on into the 19/20 year.

The generation of RGI from Pathways activities has 
allowed ongoing support to cadet activities, most 
notably the battlefield tours and the scheme to 
sponsor driving lessons.

Consolidated Expenditure Forecast FY18/19 
(£7.64M) Vehicle contract hiring £172,000

Staff Costs 
£1,439,983

Infrastructure 
(Soft FM) £927,848

Estates capital projects 
£4,126,549

Recruiting support £47,176

Estates maintenance & 
minor projects £603,000

Administration 
£149,851

Support to 
reserves & cadets 

£295,000

IT & communications 
£68,833

Transport & 
movement 

£49,830
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HMS 
HIBERNIA
Background
HMS Hibernia, the 
Royal Naval Reserve 
Unit based in Thiepval 
Barracks, Lisburn 
has continued to evolve to meet both enduring 
and new requirements in a growing Royal Navy.  
The wide employment of Royal Navy Reserve 
(RNR) personnel has seen the roles and duties they 
undertake increase, while the ongoing challenges 
and pace of current operations both nationally and 
globally will ensure that the RNR will continue to be 
a key component of the United Kingdom’s Defence 
capability.

  
The contribution of HMS 
Hibernia personnel amply 
demonstrates the role 
and contribution of Royal 
Navy Reserve to global 
military operations. During 
2018, personnel from HMS 
Hibernia have: mobilised 
to the United Kingdom 
Maritime Component 

Command in the Gulf 
Region; provided 
personnel on-board 
and ashore in support 
operations of Royal 
Navy ships at sea; 
and in important 
maritime exercises 
with NATO and our 
other allies. During 
the course of the 
year, we have also seen RNR personnel taking the 
opportunity to join the regular service. This included 
former HMS Hibernia Reservist Able Rate ‘Monty” 
Montgomery who rose to the challenge when he 
joined the aircraft carrier HMS Queen Elizabeth 
and subsequently transferred to the Logistics 
Specialisation as a Chef, this despite his previous 
service being as a Seamanship specialist.  No doubt 
visiting several ports in North America helped his 
decision! 

Closer to home, the 2018 Accelerated Officer 
Programme (AOP), at Britannia Royal Navy College 
(BRNC), enabled two new officers to join HMS 
Hibernia’s ever-growing Wardroom, at the beginning 
of September. The Officer Cadets (OCs) spent 
a challenging 8 weeks in BRNC learning basic 
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seamanship and boat-handling skills as well as 
ceremonial drill and weapon handling. They worked 
hard all summer to complete their professional 
training, and were clearly kept busy with long days 
and regular ‘Period Zero’ physical training which 
helped them to build on their existing physical 
fitness.  The two newly commissioned HMS Hibernia 
Officers alongside Officers from other Reserve Units 
at BRNC received a fly by at the Passing out Parade 
and were inspected by Commodore Martin Quinn 
ADC, Commander Maritime Reserves. The ceremony 
was completed by the traditional ceremony of 
marching off the parade square and up the famous 
Britannia ramps for a formal march past and salute 
of the College Commander. A proud moment for all 
Royal Navy Officers. 
  
Sports and Adventurous Training
The world-famous ski resort of Tignes in France 
played host to Units of the Royal Navy, Royal Marines 
and Royal Navy Reserve who met together for 
the annual Royal Navy Ski Championships. These 
ski championships form one part of many of the 
Adventurous Training opportunities offered to 
members of the Royal Navy Reserves. 
  
The RN Ski Championship invites new skiers, and 
those with more experience, to enjoy the spirit of 
competition as well as taking time to improve their 
skills on the slopes. The aim of the fortnight is not 
just skiing, but encompasses leadership, improving 
personal skills, gaining 
Adventurous Training 
experience, teamwork and 
socialising together. These 
qualities were witnessed in 
abundance as a valuable 
week’s skiing course 
allowed individuals’ ability 
to improve and was an 
essential precursor for the 
final day in which the Royal 
Navy Ski Championships 
were held. The team from 
HMS Hibernia fought hard 
in their various events 
which culminated in the 
top award for the Unit 
being won by Midshipman 
Evie Dornan who finished 
runner up in the Beginners’ 
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and the hard work put in by HMS Hibernia the team 
were consequently awarded the Joint Service Ski 
Foundation Level One award. 

Slightly less picturesque, but equally hard fought 
was the annual Royal Navy Reserve Football 
Championship, in which HMS Hibernia has a well 

earnt reputation for winning.  
This year the competition 
was held over two days in 
HMS Eaglet, the Royal Navy 
Reserve Unit in Liverpool, 
where the various Reserve 
Units gathered to socialise 
and compete. The team 
from HMS Hibernia travelled 
to the tournament facing 
five matches against teams 
from other Reserve units.  

Despite a huge effort and several close matches HMS 
Hibernia could not quite repeat previous endeavours 
and HMS Cambria won the competition with HMS 
Hibernia finishing a close second. A measure of 
pride was retained as AB Robinson of HMS Hibernia 
won the best female player award and the fitness 
and training undertaken was beneficial both to 
individuals and in building teamwork. 

The success of teamwork, 
individual fitness and 
desire to win continued as 
new sports opportunities 
arrived in HMS Hibernia. 
Sub Lieutenant Evie Dornan 
proved this when she 
successfully tried out for 
and made the Royal Navy 
Netball ‘first’ Team, a first 
for Hibernia.  The Royal 
Navy Netball Team is drawn 
from various branches and 

specialisations within the Royal Navy and includes 
Reserve personnel.  The training and playing takes 
place across the UK and also includes a two week 
training camp.  With a strong team built on Royal 
Navy ethos, the netball team have proven highly 
capable and successful and hope to beat the other 
services and teams they face during the season.

Recruitment and Engagement  
The annual ‘Meet the Marines’ recruitment event this 
year took place under difficult weather conditions. 
Schools and colleges from the greater Belfast Area 
took part in a variety of activities led by the Royal 
Marine Commando Recruitment Team and Royal 
Naval Reservists from HMS Hibernia and Belfast 
Armed Forces Recruiting Organisation (AFCO).  The 
available stances were designed to challenge the 

students and improve 
their command, 
management and 
leadership skills. One 
of the most popular 
stances took place 
in the bubble gym, 
where the Royal 
Marines set up an 

exciting ‘physical stance’ to teach the pupils how 
to use the exercise equipment and maximise their 
exercising whilst laying the foundations for those 
interested in joining.  A lesson in the computerised 
Dismounted Close Combat Trainer (DCCT), live firing 
range, which was facilitated by Hibernia personnel, 
was also used to teach technique and accuracy 
in the military. This was the first time for many in 
attendance to try out the equipment and the staff 

provided an insight into the role of a Royal Marine. 

The port of Bangor enjoyed a number of visits 
from the Royal Navy’s P2000s, supported by 
HMS Hibernia and the Belfast AFCO.  These ‘Fast 
Training Boats’ support the Fleet around the UK and 
European waters in a range of roles where their 
manoeuvrability and size allow them to ‘fly the 
flag’ in ports that larger Royal Navy vessels cannot 
reach.  These vessels also provide potential officers 
wishing to join the Reserves and Regulars with the 
opportunity to understand how ships operate. 
    
Visits  
During the summer, the Venerable Ian Wheatley, 
the retiring Chaplain of the Fleet (COTF) paid tribute 
to HMS Hibernia when he agreed to make the unit 
one of his final formal engagements prior to retiring 
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took time to visit elements of 38 Brigade in Thiepval 
Barracks and, with HMS Hibernia’s Commanding 
Officer as his guide, HMS Caroline the World War I 
Light Cruiser that played host to the Royal Navy’s 
Reserve in Northern Ireland for almost 90 years.  In 
addition, during the course of his whistle stop tour 
of Northern Ireland the COTF had the opportunity to 
meet with church leaders to discuss how the various 
denominations could support Reservists both at 
home and abroad.

Armistice 100
On Sunday 11th November, 75 Royal Navy personnel, 
the majority from HMS Hibernia, attended thirteen 
Remembrance ceremonies held across Northern 
Ireland to mark the cessation of conflict in the First 
World War in 1918. 

This year in Northern Ireland, as with the rest of the 
United Kingdom, Remembrance Day events began at 
dawn with pipers playing the Scottish lament “Battle’s 
O’er” traditionally played after the day’s battle.   The 
Commander Maritime Reserves (CMR), Commodore 
Martin Quinn represented the Royal Navy in 
Enniskillen, supported by members of HMS Hibernia’s 
Ship’s Company. 

In Lisburn, 30 members from HMS Hibernia paraded 
alongside the Lisburn Royal British Legion, Lisburn 
& Castlereagh City Council, church representatives, 
armed forces and other civic dignitaries gathered at 
Lisburn War Memorial. The Commanding Officer of 
HMS Hibernia laid the wreath at Lisburn’s cenotaph 
prior to HMS Hibernia joining a parade through the 
city. 

Northern Ireland’s Remembrance ceremony in Belfast 
was held at the cenotaph at Belfast City Hall.  Twelve 
members of HMS Hibernia’s Ship’s Company formed 
the Navy element of the Tri-Service Guard at the 
Cenotaph prior to moving to St Anne’s Cathedral 
to provide the required ceremonial for the Queen’s 
representatives at the regional Remembrance 
Service.  

Looking Forward  
HMS Hibernia expects 2019 to be another busy year. 
With major challenges ahead for the United Kingdom 
and the Royal Navy, the need to support operations 
remains a key role of the Royal Navy Reserve.  The 

challenges to recruit, train and retain personnel will 
continue to be a vital element of short and long term 
planning.  Therefore, with a well-motivated and well-
trained Ship’s Company it is clear that HMS Hibernia 
is ready and able to meet the challenges of 2019 and 
beyond.

ROYAL 
MARINES 
RESERVES 
BELFAST 
DETACHMENT

This has been a busy period for the Royal Marines 
Reserves (RMR) in Belfast, with numerous ranks 
deploying on Ships Force Protection Tasks (SFPT) 
around the Arabian Gulf, Cold Weather Training in 
Norway, and the Lead Commando Group (LCG) in the 
Mohave Desert and Red Sea. 
 
New OC - Captain Sam Shephard GC RM
Captain Shephard has joined the detachment as the 
Officer in Command, bringing some full-time regular 

experience back to Northern 
Ireland.  Already, he has seen 
some instant results, with 
recruiting increasing from 
3 ranks per year to over 20 
starting in May 2019 and 
funding being provided by 
RFCA for the Detachment to 
invest in infrastructure.  All 
in all, the detachment is in a 
very good place and stands 
ready to exploit the talent 

pool in Northern Ireland.

Norway
Continuing our contingency training, RMR Belfast 
has been heavily involved in Ex HAIRSPRING, 3 
Commando Brigade’s deployment to Norway to 
conduct Cold Weather Warfare Training.  Several 
ranks from the detachment have conducted Ski 
Training in Austria in preparation and look forward 
to our latest Norway 
deployment in March 
2019.  Paul Clarke 
from UTV is expected 
to deploy with the 
Unit, spending a 
night in a snow-hole 
and shining a light 
on the Commando 
Ethos, including 
cheerfulness in the 
face of adversity.

Training Nights
The detachment continues to train on a Wednesday 
evening at 7pm in Palace Barracks, conducting gym 
work, rope climbs, regains and arduous physical 
activity relentlessly, allowing us to compete and excel 
alongside our counterparts across the water.  With 
the increase in numbers, the detachment should 

soon be able to train within Northern Ireland, making 
the most of some of the best training estate in the 
UK.

Recruiting
Recruiting has continued at pace, attending events 
across Northern Ireland including Armed Forces 
Day, Portrush Airshow, Belfast Maritime Festival, 
Remembrance Services and various Schools across 
the province.  Looking forward, we hope to continue 
investing heavily in those areas, and will be aiming to 
increase our presence at all.  For those out there who 
would like to see more ‘bootnecks’ at their events, 
including Royal Marine Close Combat and Unarmed 
Displays, please do get in touch.

Mobilisation
3 Commando Brigade is looking to increase 
its reliance on Reservists substantially, and has 
dramatically increased the number of RMR Ranks to 
be mobilised in 2019.  This is great news.  There are 
already a huge number of requests for personnel 
to help with Ships Force Protection Teams (SFPT) in 
the Red Sea and on-board HMS Queen Elizabeth in 
the Far-East; Lead Commando Group (LCG) on Ex 
BLACK ALLIGATOR in 29 Palms, California; Short Term 
Training Teams (STTTs) in Africa, Nigeria, Somalia 
and Bahrain; and various staff deployments to 
Afghanistan, Iraq, Kuwait and Qatar.

Opportunity
The opportunities for Reservists have never been 
better, and the RMR is testament to that.  With a 
changing mind-set towards work and employment, 
there is a huge amount to gain from joining one of 
the world’s most elite organisations and becoming a 
Royal Marines Commando, as a Reservist.
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ES2ND BATTALION THE ROYAL 

IRISH REGIMENT (2 R IRISH)
Introduction
2018 has been an extremely busy and varied year 
for 2 R IRISH.  Our focus has been on training and 
we have seen this hard work and dedication pay off 
with successes in both military skills and shooting 
competitions.  We have continued with our Defence 
Engagement commitments and during the year 
visited Belarus, Moldova and Romania.  The highlight 
of 2018 however, was the Presentation of Colours 
by our Colonel-in-Chief, HRH The Duke of York. An 
extremely momentous and historic occasion that 
only comes around, on average, once every 25 years.  
In between the training and drill we managed some 
challenging Adventurous Training, where our soldiers 

were tested both physically and mentally over 
some very arduous terrain. The Battalion continues 
to go from strength to strength and the desire and 
commitment to serve and volunteer remains as 
strong as ever.  Our focus for 2019 is supporting 
operations, continue with demanding training, and 
the recruitment and expansion of the Battalion’s 
footprint across Northern Ireland. 
     
Training
The training focus 
this year has been 
on “Back to Basics” 
and has seen us 
deploy to Cyprus 
on Ex LION STAR 
and to Magilligan 
Training Centre for a 
period of Special to 
Arm training. As you 
might expect, as front 
line Infanteers, our training has been demanding, 
challenging and focussed on the “Soldier First 
Syllabus” where the Infantryman must master the 
basic skills of move, fight, live and communicate.  
Shooting and Marksmanship remains a key core 
skill within 2 R IRISH.  An impressive 2nd place at 
the Divisional Operational Shooting Competition 

and a 3rd in the Army Reserve Operational Shooting 
Competition at Bisley has given us an excellent 
foundation looking ahead to next year.

Exercise Cambrian Patrol 2018     
This year more than 1000 soldiers from the 
British Army, along with 37 international armies, 
challenged themselves on the world’s toughest 
patrol competition which happens annually in 
Wales.  As part of our wider 
Defence Engagement 
commitment, 2 R IRISH 
not only entered a team 
but was also responsible 
for training and hosting 5 
international teams from 
Belarus, Bosnia, Ireland, 
Moldova and Ukraine.  The 
results for all involved were 
staggering.  Bosnia, Ireland 
and Ukraine attained a Silver 
Medal; with Belarus and the 
2 R IRISH teams both scooping the prestigious Gold 
Medal, of which only 11 golds were awarded this 
year.  What was most impressive about this accolade 
was it was the Belarusian team’s first time entering 
the competition.

Defence Engagement
Throughout the year we have enhanced and 
grown our strategic relationships with our Defence 
Engagement partners.  Whilst in Cyprus, we invited 
and hosted a Belarusian delegation to visit our 
training to learn how the British Army, particularly 
the Army Reserve, conduct demanding low level 
training in austere conditions.  In June, our musicians 
once again stole the show and wowed the crowds 
at each of the Belarussian, Moldovan and Romanian 
Embassies for the Queen’s Birthday celebrations.  
In addition to this the Commanding Officer and 
Executive Officer conducted regional liaison visits 
to continue and enhance the strong relationships 
already in place and plan further DE activities for 
2019 and beyond.  The fruits of our labour were 
repaid and the significance of our engagement 
was well rewarded with the medal haul at Exercise 
Cambrian Patrol.

Presentation of Colours 2018
On 22nd September, on the Titanic Slipway, with 
the iconic Harland & Wolf cranes as a backdrop, the 
Colonel-in-Chief, HRH The Duke of York presented 
new Queen’s and Regimental Colours to both 1 R 
IRISH and 2 R IRISH.    It was a hugely memorable 
occasion as it was the first time a joint presentation 
had been done for both Battalions in Northern 
Ireland.  The day was very much a Regimental affair 
that brought serving members, veterans from all 
the antecedent Regiments, and families together.  It 
would be the last time colours bearing the name of 
the Royal Irish Rangers would be trooped through 
our ranks.  After they had marched off parade for 
the final time, the New Colours were unveiled, 
consecrated by the Chaplain General, himself an 
ex Royal Irish Ranger; and then presented by our 
Colonel-in-Chief.   In true Royal Irish fashion, and 
in keeping with the tradition, the standard of drill, 
turnout and bearing of all those on parade was 
absolutely first class.

Recruitment
Throughout the year the Battalion Recruiting Team 
attended several high-profile public events across 
the province, ensuring the Caubeen was a constant 
in the public eye. These events, supported by the 
intelligent use of social media, continue to attract 
potential candidates our way.  Members of the 
Recruiting Team have visited and engaged with 
various higher and further education establishments 
in Northern Ireland to highlight Army Reserve 
employment opportunities for prospective officers 
and soldiers.  This year has seen reasonable success 
against a difficult recruiting period, set against a 
backdrop of ever reducing unemployment figures.  
In addition to all our recruiting activities, 2 R IRISH 
personnel have delivered a series of Individual 
Personal Development Activities within the 
Education and Agricultural Sectors.  These events 

were held in either Palace or Thiepval Barracks, 
and included team-building events utilising the 
Dismounted Close Combat Trainer and various 
command task equipment. 

Honours 
This year 2 R IRISH have been fortunate enough 
to have three of our serving personnel recognised 
in the Queen’s Birthday Honours List.  An MBE 
for outstanding work within the Community and 
delivering international events; a Chief of the 
General Staff’s Commendation for tireless fund 
raising for a multitude of Service Charities and a 
Queen’s Volunteer Reserves Medal for 40 years of 
commitment and dedication to the Regular and 
Reserve Army.  In addition, the outgoing Regimental 
Sergeant Major was awarded the Meritorious Service 
Medal, a fitting end to his non-commissioned 

service as he was then successful in being granted 
a commission.  The entire Battalion is extremely 
proud of the individuals involved and their accolades 
recognise their hard work, determination and 
exemplary service. 
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THE BAND 
OF THE 
ROYAL IRISH 
REGIMENT
2018 has proved to 
be another busy year 
for The Regimental 
Band.   Based in 
Kinnegar, Co Down, 
the band is held in very high regard throughout 
military music circles, consistently performing to 
an exceptionally high standard.  What makes this 
particularly notable is that with the exception of one 
PSI, the band consists entirely of Army Reservists, 
all of whom have demanding, full time civilian 
jobs (including teachers, engineers, civil servants, 
transport managers and bank officials to name but 
a few).  So to be held in such high regard by Kneller 
Hall and military music, fulfilling a significant number 
of engagements throughout the year, shows a 
huge level of dedication and commitment from the 
members of the band, as well as continued support 
from their families.  

The band rehearses only once a week and often 
completes up to three or four engagements 
per week. Throughout the year the band has 
continued to provide musical support across the 
Province, performing ceremonial duties, supporting 
recruitment drives as well as completing a number of 
high profile events.

During the year the band has continued to promote 
both The Royal Irish Regiment and The Army at 
various events, including Armed Forces Days, Army 
Recruitment days, as well as numerous Passing 
Out Parades for new recruits.  In addition, the band 
continued to support the Army Benevolent Fund 
(ABF) by performing at a number of fundraising 
concerts, as well as providing musical support for 
numerous retreats and mess functions across the 
Province, including in Thiepval Barracks, Palace 
Barracks, Ballykinler and RAF Aldergrove.

This year saw the 50th anniversary of the formation 
of The Royal Irish Rangers.  To commemorate this 
significant year the Band took part in a number of 
events across the Province.  A Beating Retreat was 

hosted by Lisburn and Castlereagh City Council and 
was attended by MLAs, council officials, veterans 
of the Regiment and President of The Rangers 
Association, General Sir Roger Wheeler as well as 
Lieutenant General Sir Phillip Trousdell.  “It is vitally 
important to keep the wonderful tradition of Beating 
Retreat alive and I was proud to be involved in this 
event remembering the Royal Irish Rangers,” said 
Sir Roger.  The following day was Old Soldiers’ Day 
in Palace Barracks, which was attended by over 
400 veterans and again commemorated the 50th 
anniversary of The Rangers.

In March, the Band travelled to Ternhill for the St 
Patrick’s Day Service at Clive Barracks, joining with 
1st Battalion Pipes and Drums for the ceremony.  For 
those of you who remember the rather cold winter 
we have had this year, it is safe to say that with a 
wind chill of lower than minus six degrees, and with 
the snow beginning to fall as the Shamrock was 
presented to the troops, this was one of the coldest 
parades I have ever completed – several warm 
whiskies were required to help with the thawing out.

Throughout the year the Band have travelled across 
Ireland, supporting various military associations.  This 
has included a concert in Newtownstewart in aid of 
The Royal Irish Benevolent Fund, as well as a parade 
and church service in Clogher for The Ulster Defence 
Regiment Association.  In July, the Band travelled 
to Islandbridge, Dublin, playing alongside The 2 

Brigade Band, Defence Forces Ireland at The Royal 
British Legion annual Ceremony of Remembrance.  
In September the Band had the pleasure of working 
with the South African Royal Irish Pipes and Drums.  
The bands performed a joint Beat Retreat in Thiepval 
Barracks and travelled to Dublin to perform another 
Retreat in the grounds of Trinity College.

2018 was a special year for the whole Regiment, with 
the presentation of new colours to both 1st and 2nd 
Battalions on 22nd September.  The Band joined with 
The Pipes and Drums of both 1st and 2nd Battalions 
to provide musical support for this significant 
occasion, which was attended by HRH The Duke of 
York, Colonel in Chief of The Regiment.  The event 
on Titanic slipways was the first time that a Colours 
Parade has been open to the public in Northern 
Ireland, who were treated to a display of military 

tradition. 

2018 also marked the end of 
World War 1 and the Band 
were involved in a number 
of events to mark this 
significant centenary.  As 
they do each year the Band 
were honoured to support 
the Act of Remembrance 
at the Cenotaph in Belfast, 
The Royal Irish Regiment 

Service of Remembrance in St Anne’s Cathedral, 
The Royal British Legion Festival of Remembrance in 
the Waterfront Hall, as well as a service in St Anne’s 
Cathedral on the afternoon of 11th November 
to remember this day and give thanks for peace 
(a similar service was held at the same time in 
each region of the UK).  The Band also supported 
Ballymena Council at the rededication of their war 
memorial in October (when a number of additional 
names of those who had served in the Great War 
were unveiled).

For their annual camp this year, the band travelled 
to Kneller Hall in London, the home of The Royal 
School of Army Music.  Every year Kneller Hall 
hosts a summer season of concerts at the open-air 
bandstand in the grounds.  The Band was joined 
for The Last Night of the Proms concert on the 
stage by musicians from the Kneller Hall Student 
Band and members of The Band of The Coldstream 
Guards.  The concert, as usual, was a huge success 
with the audience, with much flag-waving and 
fireworks throughout performances of Jerusalem, 
Rule Britannia and the Hornpipe.  During the time 
in London, the Band performed as the roulement 
band for the student bandmasters and supported a 
number of different mess events.  On 20th July the 
Band attended a memorial service in Kneller Hall in 
memory of the members of The Blues and Royals 

murdered by the IRA in the Hyde Park attack and 
members of the Royal Green Jackets killed on the 
same day in the Regents Park attack. 

In March, Musicians Lindsay McKnight and Louise 
Sweet travelled to Saint Sorlin D’Avres in France with 
38 Brigade to take part in a weeklong ski trip.  During 

the trip they were 
joined by a number of 
full time and reserve 
soldiers, representing 
NIGSU, 2 Rifles and 
32 Signal Regiment.  
Congratulations to 
both who successfully 
completed their 
Ski Foundation 1 
qualification.

During April, CSgt 
Trevor Carter (PSI) 
and Musician Phil 
Whiteside, travelled 
to Gibraltar to assist 
The Band and 
Corps of Drums of 
the Royal Gibraltar 
Regiment as they 
performed as part 
of the Ceremonial 

Guard Mount.  The Changing of the Guard takes 
place outside The Convent and is one of the military 
ceremonies that happen regularly in Gibraltar – the 
ceremony takes place six to eight times a year.

Drum Major Richie Parton also provided musical 
support when, in June, he joined The Band of the 
Royal Regiment of Scotland when they travelled to 
Paris to take part in the Paris Military Festival of Music.  

In April this year, Lance Corporal Gareth Downey 
was awarded The Lord Lieutenant’s award for 
dedication and service to the Band.  Furthermore, in 
June, Warrant Officer Class 1 Richard Douglas (Band 
Master) was awarded an MBE for Services to Army 
Music.  Congratulations to both on their awards.

Clearly 2018 has been yet another very busy 
and successful year for The Band.  It remains a 
tremendous privilege to play such a significant part 
in so many key events throughout the year.  On 
behalf of the Band I would like to extend a word 
of thanks to the Band Master, Band Sergeant Major 
and PSI for their encouragement, leadership and 
commitment, and to take this opportunity to thank 
my colleagues for their comradeship and friendship.  
Together we look forward to many more years ahead.
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ES152 (NORTH 

IRISH) 
REGIMENT 
ROYAL 
LOGISTIC 
CORPS
152 (North Irish) Regiment is Northern Ireland’s 
only RLC Unit and the only Reserve Fuel Support 
Regiment in the British Army. The Regiment has an 
establishment of 398 Reserve and 44 Regular and 
Full Time Reserve Service (FTRS) personnel. Our 
laydown consists of Regimental Headquarters, 227 
(Headquarter Squadron), 220 (Tanker) Squadron 
and 400 (Petroleum Operators) Squadron, co-
located in Holywood with 211 (Tanker) Squadron in 

Londonderry with a Troop 
detached in Coleraine. 

Annual Continuous 
Training Exercise  
One of our recent highlights 
was a Regimental level ACT; 
Exercise LEOPARD STAR in 
Germany in September. 
The package provided an 
excellent training focus for 
the year, developing cross-
country driving in various 

bulk fuel carrying assets, trade specific skills in an 
austere environment, as well as basic close combat 
soldiering. The exercise outcome was achieved as we 
trained and tested over 120 of our soldiers to operate 
in a conventional setting.

Exercise TRIDENT JUNCTURE  
152 (North Irish) Regiment is constantly adapting, 
with the Army’s current logistical focus being 

expeditionary support. This year our soldiers took 
part in Exercise TRIDENT JUNCTURE, a NATO led 
operation consisting of 50,000 personnel from our 
allies and partner nations. This exercise saw soldiers 
driving from the mainland, through the continent 
and into Norway, a road move of around 1,300 miles. 
With such a significant number of vehicles, this 

Regiment were front and centre to deliver battle 
winning support to fighting troops.

Quartermaster Liquid Logistics Exercise 
(QMLLEx 18) 
The QMLLEx is now an annual overseas training 
opportunity unique to 152 (North Irish) Regiment. 
Another trade specific fuel exercise for us to reinforce 
key fuel haulage interoperability, mobile logistics and 
future force integration with our American allies, the 
61st Quartermaster Battalion.

Our Petroleum Operators and Bulk Fuel Carrying 
Vehicle Operators were trained on US Army Bulk 
Fuel Tractor and Trailer units from the 220th Coy. The 
main exercise activities were to deploy, in convoy, to 
Jacksonville Naval Air Station to deliver 230,000 litres 
of fuel, deploy to Fort Stewart with the 135th Coy 
and conduct tanker fuel operations crossing state 

lines into Florida with 
the 148th Coy. 

Further training 
opportunities were 
exploited including 
the Command 
Convoy Tactical 
Trainer. The training 
exchange proved 
to be an excellent 
experience for both 
152 soldiers and 

our hosts, reinforcing future fuel interoperability, 
with a reciprocal visit being held in February and 
participation in the QMLLEx 19 in June.

Back to Basics
Basic soldiering is as important as our ability to 
provide fuel. The Regiment continually delivers 
silverware on numerous fronts most notably being 
the RLC Unit Champions at Force Troops Command 
for the second year. Additionally, numerous individual 
prizes for experienced team members were gained 
as well as introducing several junior soldiers who 
have less than two years’ service. 

The Regiment secured five Top 50 badges at the 
Army Reserve Operational Shooting Competition 
which included the Commanding Officer who 
became the first Lt Col in the Army Reserve to 
win a Top 50 badge. This success was rewarded 
internationally, as two of our soldiers were selected 
to represent the Army Reserve Shooting Team on 

Exercise SHARP SHOOTER in Canada. 

Marking the Centenary of World War One
100 years ago the guns fell silent on the World’s first 
truly global war. This year 152 took the time to think 
about all those who lived through this tragic and 
remarkable time. We commemorated the personnel 
with military connections throughout the Regiment 
by visiting various memorial sites throughout 
Northern France on Exercise ULSTER REMEMBERED, a 
battlefield tour to educate soldiers about World War 
One and the 36th Ulster Division on the Somme. 

Closer to home, at the Holywood War Memorial, the 
Adjutant led this years’ Remembrance Parade, with 
the Commanding Officer, along with local council 
and community members, paying their respects to 
the fallen. Subsequently 152 Officers and Soldiers 
marched through the town to Holywood Parish 
Church for a memorial service and wreath laying by 
our Regimental Second in Command.  

Military Skills Opportunities
This year 152 travelled to the Netherlands with 
a team of 12 soldiers to participate in a 100-mile 
walking march, known throughout the world to be 
a unique physical and mental challenge. Soldiers, 
both experienced and new to the Nijmegen got the 
opportunity to be part of a tight team, integrate with 
civilians and forces from all over the world and soak 

up the positive host nation 
experience. 

A similar challenge is 
the Royal Logistic Corps 
Military Skills competition 
designed to test all aspects 
of soldiering. This year the 
Regiment came 2nd overall 
in the Reserve section. Both 
events were extremely 
successful and delivered 
positive experiences for the 

soldiers in leadership and teamwork. Next year, 152 
will be entering a female team into the Corps Military 
Skills Competition. 

Sport 
The Regiment are the Army Reserve Cup Football 
champions, having made it to the final for the 
seventh time in eight years and beating 6 Scots 
4-1. In addition, 152 had six soldiers selected for the 
Army Reserve team and provided the manager and 
the assistant manager for the RLC Reserve team. 
This ongoing success culminated in 152 travelling 
to Estonia to take on 1 YORKS (the Regular Army 
champions) in the Army Super Cup. An excellent 
experience for all involved with the YORKS narrowly 
winning 2-1.

152 won the Royal Logistic Corps X-Country 
Championships, Major Unit Reserve team, for the 3rd 
consecutive year. This year we had the added bonus 
of three female runners coming in third on their 
first ever X-Country competition event, highlighting 
another female sporting growth area in 152.

Adventure Training 
Exercise FINN 
GLACIER was the 
largest expedition 
of the year offering 
an adrenalin fuelled 
and challenging 
package, set in one 
of the most beautiful 
mountainous areas 
in France, Chamonix-
Mont-Blanc. Over 
eight days soldiers 
experienced 

an array of adventure from hill walking, alpine 
mountaineering, mountain biking, hill climbing, 
white water rafting and climbing glaciers with ice 
axes and crampons; a truly awe-inspiring experience 
requiring stacks of courage.

Pipes and Drums 
As part of our proud Regimental identity our 
fantastic musicians are always in demand. The 
Pipes and Drums have supported many prestigious 
events, including the First World War Centenary 
Remembrance, the 100 Years Remembrance parades 
at Belfast City Hall, Holywood and the Menin Gate. 
Additionally, they have performed at the 25th 
anniversary of the formation of the Royal Logistic 
Corps in front of HRH, The Princess Royal at Deepcut.

2019 and Beyond
Our 2019 training programme is finely tuned, 
focused and innovative which will organically lead 
the way for our soldiers to develop and experience 
quality training under the Royal Logistic Corps ethos. 
They will be challenged physically and mentally; 
developed conceptually and professionally; their 
leadership and soldiering will be tested to meet the 
Regiment’s operational commitments. 

Currently we have deployments to Canada, Jordan, 
America and Denmark pencilled in, with more likely 
to come our way. 152 (North Irish) Regiment RLC is in 
a strong place due to the hard work and dedication 
and continued commitment of our people and 
the support we receive from organisations such 
RFCA Northern Ireland and we thank you for that 
continued support. 
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FIELD 
HOSPITAL
204 (North Irish) 
Field Hospital is the 
only Army Reserve 
Field Hospital in Northern Ireland.  Its Regimental 
Headquarters are situated on the outskirts of Belfast.  
It recruits from all areas of the Healthcare Economy 
and from any location in Northern Ireland.  

The Reserve Army Medical Services (AMS) provides 
the Army with expert medical care wherever it 
operates in the world.  Many 204 personnel have 
deployed to Iraq, Afghanistan, Sierra Leone, Cyprus 
and Kenya.  

One of our doctors has recently returned from a 
successful four month tour in Afghanistan and a 
Medical Support Officer deployed to South Sudan, 
also for four months.

Now in Year One of the Brigade’s Formation 
Readiness Cycle, emphasis is on individual training 
and ‘Back to Basics’, which the new Commanding 
Officer, Colonel Matt Wills has taken on board with 
gusto. 
 
Manning levels remain stronger than ever before, 
demonstrating just what a good job the recruiters 
do.  Recruits are permitted to join in with much of 
the training opportunities and the ability to see for 
themselves just how the unit trains and operates is of 
great benefit to them.  

Plans for improvements to the Army Reserve Centre 
edge closer.  The Reserve Forces & Cadets Association 
for NI has been working hard to help us and we 
are now in possession of the architect’s drawings.  
Everyone is really looking forward to the prospect of 
improved facilities for changing and training.  

Ex COLD SOLDIER  
In March, 204 Field Hospital sent 10 unit members 
to participate in Ex COLD SOLDIER.  This year the 
exercise took place in Morzine, France.  The exercise 
focused mainly on the completion of ski foundation 
courses and continuation training, so even if you are 

a complete novice, there 
are opportunities to learn 
and improve.  The more 
advanced levels, completing 
Ski Foundation 3, focused 
on avalanche risk and 
rescue, off piste and ski 
touring training.  

Certainly, for the average Reservist, there are many 
opportunities to participate in all levels of skiing, 
with the possibility to learn and improve in skiing 
locations all over the world. 

Ex ARDUOUS SERPENT  
The Army Medical Services Tactical Training Exercise 
(AMSTTE) annual military skills exercise is designed to 
test the soldier in 2 ways; the thinking soldier and the 
physical soldier.  This annual competition did exactly 
that, and more.  

Starting with a slow lead in on Friday night, things 
moved swiftly on the Saturday morning with a heavy 
boot on the accelerator.  Challenge after challenge, 
the team worked through 12 often gruelling stands.  
Testing everything from Chemical, Biological, 
Radiological and Nuclear knowledge, to navigation 

patrol, observation, Captured Personnel (CPERS) 
handling, Counter Improvised Explosive Device 
(CIED), Care under Fire and more, much more!  

The competition was promoted as ‘Back to Basics’ but 
make no mistake this was a tough and arduous feat.  
One of the team (ex-infantry) said “I underestimated 
the arduous bit”.  

204 (North Irish) Field Hospital attained Best Reserve 
Team.  When taking into account that there are more 
Reserves in the Army Medical services than Regular 
this was a phenomenal accomplishment.  

Ex MEDICAL CHALLENGE  
Ex MEDICAL CHALLENGE took place in June and 
was coordinated by 204, supported by RFCA NI.  
Open to teams of civilian medical professionals, it 
offered leadership challenges, team building and 
an opportunity to participate in medical based 
scenarios.  With over 100 
civilians taking part this year, 
competing on ten different 
stands, from river rescues 
to navigation, it was a huge 
success. Everyone who took 
part thoroughly enjoyed 
themselves.   

Ex LONGWEY FINN ACT 18  
Phase One took place at Longmoor Training Camp, 
comprising of a Range Package, a ‘Back to Basics’ 
Field Training Exercise (FTX), medical planning and 
a Trauma Risk Management Course (TRiM).  The FTX 
provided unit members with the perfect opportunity 
to develop their leadership skills and to practise the 
‘Back to Basics’ training package, which was started 
back at unit lines.  RFCA sponsored two employers 
from the Northern Trust to visit their employees 
during the FTX.  Although everyone was exhausted, 
they all felt they had learnt a great deal from the 
training provided. 

The Adventure Training Phase was based in Chickerell 
Camp, Weymouth, and consisted of a package which 
offered Coasteering, Kayaking, Rock Climbing, Sailing, 
Trekking and Mountain Biking.  RFCA sponsored 5 
recruit candidates to visit this phase for 3 nights, 
enabling them to take part in trekking and some of 
the other activities.  

External Study Day  
This year’s Study Day attracted nearly 400 delegates 
and was on the theme ‘Humanitarian Relief 
in the Modern World – difficult times, difficult 
circumstances’.

With senior speakers from both civilian and military 
environments, it served to raise awareness of the 
AMS and to strengthen links between the civilian and 

military medical services in 
Northern Ireland.

With such large numbers 
from the Health and Social 
Care Trusts attending, 
the study days serve as 
an excellent recruiting 
opportunity.  Last year 21 

professionals expressed an interest to join the AMS 
Reserves from this one event. 

Honours and Awards
WO1 Tonia Oakley received the Lord Lieutenant’s 
Certificate, with Major Phil England, Captain Seamus 
Reid and Corporal Steven Ryan receiving the Force 
Troops Command, General Officer Commanding’s 
Commendation.  Very many congratulations to them 
all!  

Captain Tony Howley, our Adjutant, received the 
Vice Chief of the Defence Staff Commendation and 
Captain Kev Kirkham-Brown was awarded an MBE.  
Extremely well done to both individuals!  
Our Honorary Colonel, Professor Martin Bradley OBE, 
received the Outstanding Achievement Award at the 
Royal College of Nursing ceremony in June. We are all 
very proud of him!  

Remembrance Day  
For the centenary of 
Armistice Day, the AMS 
selected Corporal Michelle 
Precious to represent the 
AMS Reserves at the Royal 
Albert Hall in London.  
For her, the experience 
was a once in a lifetime 
opportunity and we are 
immensely proud that she 
was selected out of the hundreds who applied.  

RFCA Support  
RFCA’s assistance and generous funding for our 
engagement events has been invaluable, including 
facilitating attendance of key individuals at Study 
Days and Ex MED CHALLENGE, allowing us to 
demonstrate what we offer to the widest range 
of influential individuals possible.   We have also 
received funding and input on Peer to Peer and AMS 
Awareness evenings, and RFCA have ensured our 
recruiting stands have had a place at high profile 
events such as the RCN awards.  
The RFCA photographer has taken some excellent 
images, both video and still at our events enabling us 
to use these for promotional purposes.  
Another area of assistance has been liaison with 
employers of unit members over the past year, and 
ongoing advice with all employer issues.  

Looking Forward  
Moving on now to FORM Year Two, the unit will 
continue with the emphasis on Individual Training 
but will gradually refocus onto team activity.  Planning 
has begun for ACT 19 in September, training for 
AMSTTE 19 and preparations for a trekking expedition 
to Corsica as progressive preparation for a proposed 
expedition to Nepal in 2020. 
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Ghanaians. In Malakal were 
Rwandans, Ethiopians and 
Indians providing their own 
integral Level 1 GPs. The 
Indians provided a Level 2 
hospital similar in capability 
to the hospital in Bentiu. In 
emergency situations all the 
medical teams looked after any UN workers, locally 
employed civilians (LECs), for life, limb and eyesight 
threatening injuries.

The care of the Internally Displaced Persons (IDPs) 
or people from the POC (Protection of Civilian) sites 
was provided by a range of Non-Governmental 
Organisations, principally Médecins Sans Frontière 
(MSF) but including many others such as British 
Red Cross and UNHCR (UN High Commissioner for 
Refugees).

In April, Captain Nicola Dunlop and Lance Corporal 
Emma Dowie joined the 177 strong team led by 2 
Medical Regiment on Ex Askari Serpent in Kenya, 
delivering clinical outreach, health education 
(including dental) and continuing community 
engagement. Differing challenges were experienced 
in the varying aspects of providing treatment 
in an urban environment, moving to remote 
areas encompassing tribal traditions and beliefs. 
The exercise closed with an educational focus 
in partnership with the Kenyan Red Cross. This 
proved to be an extremely rewarding experience, 
setting up teaching sessions for the local children. 
Simple handwashing skills were demonstrated 
and the happiness and enjoyment on their faces 
was indescribable as the children practised their 
techniques, an experience not to be forgotten!

Annual Continuation Training
On the 8th Sept 2018, 90 reservists from 253 Med 
Regt deployed to Swynnerton in Staffordshire to 
conduct Ex STONE VIPER as their Annual Continuous 
Training Exercise. The exercise was the culmination 
event for the Unit’s training towards the new ‘Soldier 
First’ and Battlecraft Syllabus, and was attended by 
fellow 1 UKXX soldiers from 225 Med, 253 Med and 
2 RIRISH, soldiers from 335 Med Evac Reg and also 
some US National Air Force Reserve personnel on 
exchange. The exercise began with three days of 
intense RSOI (Reception, Staging, Onward-movement 
& Integration), where soldiers conducted clinical 
and communications training, urban warfare tactics, 
fieldcraft and much more. These lessons were 
designed to assist the soldiers before deploying onto 
the training area for six nights in various scenarios. 
Three Squadrons deployed onto the ground on 
12 Sep to conduct three separate phases: urban, 
Forward Operating Base (FOB) and rural. All three 

253 (North 
Irish) 
MEDICAL 
REGIMENT
253 (NI) Medical 
Regiment is the 
only Reserve Medical Regiment in Northern Ireland. 
The Unit specialises in providing the very highest 
standards of emergency medicine and health care 
for soldiers on Operations wherever the British Army 
operates in the World. The Regimental Headquarters 
is situated in Pantridge Army Reserve Centre (PARC), 
Sunnyside Street, Belfast along with 107, 109 and 110 
Squadrons. 108 Sqn is located at Limavady ARC (with 
a sub-unit troop located at Enniskillen) and 64 Sqn is 
at Chorley, Lancashire.  

This has been a busy year for 253 (NI) Med Regt who 
have been affected by Army restructuring measures 
and we now have a Squadron in Chorley, England, 
but will shortly lose a Squadron in Belfast.  We also 
now have formalised Detachment locations in 
Enniskillen, Carlisle and the Isle of Man, and we will 
be seeking to engage with local organisations to 
attract potential new Reservists.  These measures 
are to enable us to deliver medical capability more 
effectively where required.  

A new Commanding Officer arrived from the Regular 
Army in May 2018 and he has continued to enthuse 
the Reservists into delivering some excellent training; 
attracting some new people; and retaining some of 
those who were perhaps considering their options.  
It has been a busy time but the Regiment has 
achieved some outstanding success, as the following 
paragraphs should demonstrate.

Deployments
2018 saw Colonel Iain Moles and Sergeant Steve 
Jones deployed on Op Trenton 3. The UK task force 
was spread over three sites in South Sudan: Juba, 
Bentiu and Malakal. The Theatre Enabling Group was 
based in Juba, managing the inflow and outflow 
of British troops into the country. Engineering 
groups were based at Malakal and Bentiu with our 
medical assets primarily based at the latter. Here 
there was a Level 2 (Role 2+) hospital (33 Field 
Hospital) collocated with a Level 1 facility (GP and 
paramedics). Level 
1 were there solely 
to look after the UK 
contingent whereas 
the hospital treated 
all UK and other 
Troop Contributing 
Contingents, in 

had different challenges, the rural included ‘digging 
in’ and returning to basic soldiering; the urban 
was conducted in an old ammo bunker and the 
FOB was an Afghanistan-style Hesco facility. The 
Squadrons rotated around all three every two days 
and encountered civilian population, NGOs, media, 
militants and enemy in each location. The challenge 
of living in the field for six days and having to provide 
security was daunting for most of our Reservists, 
especially when having to conduct their primary 
role of ‘treat’ throughout. All Squadrons established 
medical facilities and reacted to casualties as they 
arrived, pushing soldiers to the limits of tiredness.  
The exercise concluded with an escalation of 
violence from the enemy and civpop in order to 
test how far our soldiers had come in the six days. 
After completion of the field phase the soldiers 
received some well-earned downtime, including 
visits to Drayton Manor, Stratford-Upon-Avon and the 
National Arboretum, all topped off with dinner nights 
for the Officers, Seniors and Other Ranks. Ex STONE 
VIPER was a huge success for 253 Med; it was a vastly 
complex exercise which had over 180 people in 
attendance including supporting staff.  It will surely 
go down as a highlight in the careers of our soldiers 
and also for the organising staff who thoroughly 
enjoyed the experience throughout.  We now look 
onwards and upwards to our Overseas Training 
Exercise in Gibraltar in May 19.

64 Sqn deployed to Kirkcudbright Training Area for 
Annual Continuation Training (ACT) incorporating 
Role 1 training, a field training exercise and range 
package followed by a week-long adventurous 
training package working out of Warcop.

Adventure Training
Over two weekends in June, a dozen members 
of the Regiment enjoyed offshore sailing aboard 
the Army Sailing 
Association (NI)’s 
yacht TERN VIII. The 
aim of the exercises 
was to provide an 
opportunity for Unit 
personnel who had 
never set foot aboard 

a yacht before to experience the enjoyment and 
challenges that offshore sailing presents. Having a 
couple of Day Skippers and competent crew within 
the Regiment allowed us to do this with ease.  The 
wind could have been a little stronger, but the sun 
made for two very pleasant weekends. We shall 
return!

Military Skills
Once again, the Regimental Military Skills Team 
embraced the challenges of competition. The team 
performed excellently in the AMSTTE (Army Medical 
Services Tactical Training Exercise) competition 
in May, and for the first time entered Ex ALTCAR 
CHALLENGE in September, earning a well-deserved 
Bronze medal. Blending enthusiasm with experience, 
the team trained in disciplines including CBRN 
(Chemical, Biological, Radiological, and Nuclear), 

patrol skills and medical capabilities, aiming to 
develop the leadership and military skills of junior 
soldiers and officers. During the competitions a 
range of blood, sweat and even a few tears were 
experienced, all proud to represent 253 (NI) Medical 
Regiment.

Achievements  
June 2018 saw members of 253 in attendance 
at the Royal College of 
Nursing (NI) annual awards 
ceremony at the Culloden 
Hotel, Belfast. One of the 
categories was Defence 
Reservist Nurse Award and 
Captain Nicola Dunlop from 
253 was delighted to win 
the category and was cited 
as being “a true inspiration 
and the epitome of what 
it takes to be a flexible 
defence nurse.” Her invaluable work in playing a 
lead role in the provision of real life support during 
the 2017 Nijmegen Marches was described to the 
audience, “displaying exemplary standards of training 
and education, in addition to clinical practice”. Nicola 
received a beautiful crystal trophy and handsome 
cheque.
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Regiment as a Medical Officer, having won the 
coveted Sword of Honour at her February Royal 
Military Academy Sandhurst (RMAS) course.

Lance Corporal Heather Mearns was selected into 
the Army Reserve Women’s Football Squad. Lance 
Corporal Mearns is a Class 3 Combat Medical 
Technician (CMT) 
with 3 years’ service 
and says, “It was an 
honour to be selected 
for the Squad for the 
100th anniversary 
of the Armistice 
Remembrance 
Games and a fantastic 
experience to play 
in front of 1000s of 
people at the ground 
of the oldest football team in the world, Notts 
County.” 

Corporal Ruth Higgins, one of our Mental Health 
Nurses from 64 Sqn, represented Army Medical 
Services (AMS) at both the Royal Tournament 
and Inter Services Competition.  This success has 
stemmed from only taking up the sport with the 
AMS Grass Roots Training Scheme within the last nine 

months. 

Also from 64 Sqn, Private 
Freya Hellin was selected for 
Army Rugby League which is 
a fantastic achievement for a 
young Reservist.

In May 18 the Regimental 
Shooting Team, for the third 
year running, achieved a 

virtual clean sweep of the reserve forces individual 
and team events at the 102 Logistic Brigade 
Operational Shooting Competition (OSC).  A week 
later the team, for the fourth successive year, 
repeated this combat shooting dominance at the 
1(UK) Div Operational Shooting Competition (OSC). 
The results were all the more satisfying as 25% of the 

team was made up of new, young and enthusiastic 
shooters who had just completed recruit training. In 
June 18 the Team travelled to Pirbright to defend the 
Unit Championships at the Army Reserve OSC and to 
see if one of our shooters could win Her Majesty The 
Queen’s Medal for Shooting for the sixth year running.  
It was a huge disappointment to finish second in the 
Unit Championship but on a positive note six of the 
eight shooters finished in the Army Reserve Top 50. In 
July Captain McLean represented the Army Target Rifle 
Team at the National Rifle Association Imperial Meeting.  
In addition to being a member of the winning Inter-
Service Teams he was also a ‘wind’ coach on the winning 
UK Armed Forces Team that beat the Home Nations. 
In September the Shooting Team got back to their 
winning ways by posting record scores to retain the 
Unit Championships at the Army Reserve Combat Pistol 
Championships.  In addition Private McClure won the 
Individual Pistol Championships and Sergeant Moore 
came 2nd.  The other two members of the team finished 
7th (Corporal Alexander) and 11th (Corporal Rowan) 
respectively. In late September Corporal Alexander 
finished 2nd in the Army Target Pistol Championships 
and then went on to represent NI for the first time, as a 
pistol shooter in Commonwealth Shooting Federation 
(European Division) Championships. In November 
Deputy Commander Field Army Major General O’Leary 
announced The British Army Reserve Operational 
Shooting Team 2019 (BAROST 19) to include Sergeant 
Moore, Corporal Alexander, Corporal Rowan, Corporal 
Wilson and Private McClure, representing the 
Army Reserve in both domestic and international 
competitions.

Employer Engagement
On 16 September, with support from 38 (Irish) Brigade 
and Defence Relationship Management (DRM), a 
number of guests were invited to visit our ACT, Ex 
STONE VIPER. Whilst employer visits to training are 
now regular events, it was decided to also invite 
senior lecturers from the local Universities along with 
some of their interested students in order to raise the 
profile of the Unit amongst our target audience and 
showcase our medical skills. A number of Pharmacy and 
Nursing students accompanied their faculty as well as 
Emergency Medicine representatives.  It proved a very 
interesting and successful day and the feedback from 
visitors was excellent; the tangible outcome was some 
great new relationships with key organisations that have 
resulted in invitations to student awareness days and 
career conventions.

The Year Ahead
2019 will be busy as we are scheduled to conduct our 
Annual Camp in Gibraltar in April/May; conduct another 
2 week exercise in Staffordshire in September; conduct 
a Battlefield Study to Sicily in October, and I am sure 
there will be lots more to keep us busy.  If you like the 
sound of this, do get in touch!

591 (AA) FIELD SQUADRON, 
71 ENGINEER REGIMENT
Overview
It has been an extremely busy and eventful year 
for the Ulster Sappers in which the Squadron has 
continued its expansion, having moved into each of 
its two new satellite locations.  591 have deployed 
individuals on operations in South Sudan, Somalia 
and deployed en masse to Belize to conduct their 
Annual Continuation Training.  Recruiting remains 
strong, especially among the Officer cohort, with 
the unit well on its way to achieve its uplifted fully-
manned target by the end of 2020.  Within 2018 
the Squadron has conducted adventure training in 
Italy, a Battle Field Tour of the Boyne, and delivered 
a number of successful community engagement 
events culminating in a hugely successful and well 
attended Open Day which saw over five hundred 
members of the public visit their location in Bangor.  
Close support, co-operation and guidance from 
RFCA has continued throughout the year with them 
supporting all that the Squadron has undertaken, 
most notably by provision of financial support to 
refurbishment of its Junior Ranks Club.

Battlefield Tour - Boyne & Aughrim
On Friday 14th October 591 (AA) Field Squadron 
headed off on a two-day battlefield tour, reviewing 
the Battles of the Boyne, the siege of Athlone and 
the culminating Battle of Aughrim. The tour was an 
insight into a pivotal moment in Irish and British 
history, setting the scene for events that are ongoing 
across Ireland today. 

We started off at the Battle of the Boyne, getting an 
opportunity to see the ground and conditions under 
which the highly chaotic battle was fought. We also 
had the historic opportunity to visit the Óglaigh 
na hÉireann, or the Irish Volunteers in Custume 
Barracks, Athlone, the first British troops to do so 
since the handover in 1922. The Tour was a brilliant 
opportunity to see the shift in the technologies of 
how wars are fought, but how little things like 100m 
wide rivers are as much an obstacle today as they 
were then and how some plan is always better than 
no plan.

This tour would not have been possible without help 
from some key individuals and agencies, so we 

would just like to give them a special thank-you. 
From RFCA who enabled the whole thing with 
funding, to Lt McCray who concocted the whole 
idea and organised it, to Col. Bigger and Dr Herman 
Murtagh who brought the whole thing to life for us. 
The tour was a brilliant insight, good fun and such 
tours are something every reservist should take full 
advantage of.

Exercise MAYAN STAR 18 
For the month of June 591 (AA) Field Squadron 
deployed to Belize on Exercise MAYAN STAR 18.  The 
deployment was divided into two Troop rotations 
with attached medics allowing us to complete 
various construction tasks across the country. 2 
Troop deployed on the second wave and hit the 
ground running in the first week of the package 
in PRICE barracks, carrying out construction tasks 
for BATSUB and the Belize Defence Force (BDF).  
These tasks involved the construction of a concrete 
pathway for BATSUB HQ, track and road construction, 
drainage repair, building deconstruction and camp 
maintenance.  

The Troop deployed to take part in jungle survival 
training and carry out engineering tasks while living 
and operating within the diverse jungle environment.  
Initially we learnt the basics from the local jungle 
trackers on how to survive and hopefully thrive in 
the environment.  For the remaining time within 
the jungle we completed construction tasks such as 
track maintenance, culvert construction and repair, 
bridge upgrade and jungle camp maintenance and 
improvements. The troop completed all tasks whilst 
living in the jungle which caused complexities such 
as degradation of the construction force due to 
the weather and logistical issues as a result of the 
isolation.  Despite the extra stress on the team all 
the tasks within the jungle phase were completed 
on time and to a high standard. This was a fun 
experience and excellent opportunity, especially for 
Reservists, which hopefully everyone will remember 

and talk about for 
years to come. 
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In January 2018 members of 32 and 71 Engineer 
Regiments deployed on Op CATAN 4 as part of 
the UK’s ongoing commitment to operations in 
Somalia.  Op CATAN is a Combat Support training 
and mentoring mission that comes under the 
auspices of the UN with the purpose of training 
United Nations and African Union Mission in Somalia 
(AMISOM) personnel. AMISOM is made up of Kenyan, 
Ugandan, Djiboutian, Burundi and Ethiopian forces.  
The main effort of the engineer section was to train 
and advise AMISOM troops in force protection, and 
we delivered a number of courses to soldiers from 
all troop-contributing countries in locations around 
Somalia.  We also mentored troops on live tasks 
including defensive infrastructure upgrades and the 
upgrade of Marine Gate, one of the main entrances 
to Mogadishu International Airport (MIA).

WO2 Forrester and Spr Thompson from 71 Engr Regt 
were responsible for the establishment of the UN 
Field Mission Sector Support Office in Jowhar.  The 
UN had not moved to Jowhar permanently at this 
stage and so we were also tasked to ensure that 
the conditions were in place to allow the UN to be 
able to move to and work in Jowhar and that the 
infrastructure and life support was established and 
improved to support the UN through the process of 
establishing their office.  Jowhar is the Sector Hub 
for Sector 5 and is home to 800 members of the 
Burundian National Defence Force (BNDF), as well as 
supporting surrounding Patrol Base locations.  Life 
in Jowhar was very quiet and the welfare was basic, 
but comfortable in comparison to Afghanistan.  We 
quickly established good relationships with the 
BNDF translator and the training team and identified 
certain courses where Op CATAN could provide 
training and mentoring, facilitating training across 
the Combat Support and Combat Service Support 
spectrum.  We were also well placed to advise and 
assist on a number of minor engineering projects, 
including the installation of hard standing in the 
vehicle maintenance yard, and the build of a gym 
and new field kitchen.

All considered, it’s been an interesting tour and 
provided excellent opportunities for the junior ranks 
to develop skills in instruction and mentoring, and 
opportunities for all ranks to work with different 
agencies and the militaries of different nations.  With 
our Officers and SNCOs embedded in a variety of 

staff roles with the UN, it’s been a great opportunity 
for JNCOs and Sappers to take the lead in the 
planning and delivery of infrastructure development 
projects and training for AMISOM and Somali forces, 
often as dual activities.  In the current environment, 
this deployment represents a great opportunity to 
deploy overseas and conduct genuine operational 
engineering, while the amount of responsibility 
placed on the junior ranks has developed their skills 
in defensive engineering and the delivery of training, 

as well as having given them the confidence to lead 
the delivery of these activities.  

Ex Northern Dolomite 
Ex Northern Dolomite was Adventurous Training to 
the Dolomites in Northern Italy run by 71 Engr Regt. 
Three members of 591 Field Squadron attended 

the AT, one as a Mountain Leader. The AT consisted 
of seven days arduous hill walking in the Dolomites 
followed by a cultural day in Venice.  The hill walking 
was conducted mostly above 1,000 meters and the 
terrain was arduous and different to any hill walking 
that the group had previously done. The walks were 
very challenging but extremely rewarding. The 
spectacular scenery of the Dolomites all added to a 
great AT experience. In the evenings the team either 
stayed in the Refugios dotted through the mountain 
or in their own tents. The Refugios were basic chalets 
where walkers could get fed and have a bed to sleep 
in. If these were not available, the group stayed in 
tents at a local campsite. 

On the final day of hill walking they took the 
opportunity to visit the tunnels that had been dug 
by the Italian Army during WW1. It was a fascinating 
and impressive piece of engineering. They also 
visited a small museum explaining how the Italian 
army had managed to construct the tunnels in the 
mountains and the conditions they faced. Before 
they flew home, they were treated to a cultural day in 
Venice. This was a rare opportunity to visit a historic 
city and was a welcome change from the seven days 
of walking they had just completed. After visiting 
St Mark’s Square, they indulged in a gondola ride 
through the canals of Venice; what a way to finish the 
exercise!

This was a physically challenging exercise but was 
highly rewarding and was thoroughly enjoyed by all 
members of 591.
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exciting, varied and successful 2018. The last year has 
seen 40 (North Irish Horse) Signal Squadron reservists 
take part in operations and training in Cyprus, France, 
Germany, Austria, Italy, Israel, Turkey, Falkland Islands 
and USA. 

Looking ahead, as the Squadron attempts to increase 
numbers by 30%, it is vital that the hard work and 
commitment towards the dual role of UK Ops and 
ECM capability continues.  It is anticipated that having 
embraced the “One Army” concept with our Regular 
Army counterparts, we will continue to avail of new 
and exciting opportunities, possibly in areas such as 
cyber, which will be an attraction to future recruits 
going forward.
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ES40 (NORTH IRISH HORSE) 

SIGNAL SQUADRON, 32 
SIGNAL REGIMENT 
 
The last twelve months has seen the Squadron once 
more involved in a wide range of activities including 
operational, training and commemorative events. 
The variety of opportunities on offer has continued 
to attract and the recruiting, although slower over the 
period, has seen eight newcomers to the Squadron. 
We currently sit at 77 trained personnel which is 91% 
manning. The Squadron has had success in attracting 
4 ex-Regular soldiers across to the Reserves and also 
in officer recruitment, where we congratulate 2Lt 
Swann on his commission from Lance Corporal and 
welcome him as the new Troop Commander of 866 
Troop. Following the Secretary of State for Defence’s 
announcement of 189 new Army Reserve posts in 
Northern Ireland, the squadron is anticipating an 
uplift of 29 over the next two years. In preparation, 
a request for work services and facilities at Clonaver 
Army Reserve Centre, such as extra changing areas 
and ablutions, has been submitted to RFCA NI and is 
currently in the pipeline. The support from RFCA (NI) 
is appreciated and vital as the Squadron attempts 
to grow. The Squadron has continued to assist our 
Regular Army counterparts 225 Signal Squadron 
with delivering Force Protection training in Electronic 
Counter Measures (ECM) to the Parachute Regiment. 
We have also carried out UK Operations training with 
38 (Irish) Brigade Signal Troop as well as providing a 
reservist for a 6-month tour of the Falkland Islands. 

The Squadron again excelled in the area of 
Operational Shooting. Despite the cancellation of 
the 51 Brigade Operational Shooting Competition 
this year, the Squadron made up the majority of the 
32 Signal Regiment Shooting team and dominated 

both the Corps and the 
Force Troops Command 
Operational Shooting 
Competitions at Bisley. Sgt 
Gordon and Cpl Colgan 
were both called forward for 
further training and scrutiny 
before being selected to 
represent the British Army 
Reserves Operational 
Shooting Team (BAROST) to 
compete against 36 different 
international shooting teams, 

over 5 days in Arkansas, USA.  

The annual marking of the Battle of the Hitler Line 
began with a dinner on the 18 May in Clonaver Park 
with the Officers of the North Irish Horse from B 
Squadron, SNIY and 40 Signal Squadron. The Hitler 
Line Parade took place in Carrickfergus the following 

Saturday with a parade through the town followed by 
a church service at St Nicholas’ Church. On the return 
through the town the Salute was taken by the Lord 
Lieutenant of Antrim and the Mayor.

In June, the Squadron had a change of command. 
We welcomed back Maj Derek Irvine as Officer 
Commanding. He has taken over from Maj Gordy 
Stevenson who leaves the Squadron well placed for 
the future, having established and developed the dual 
role of UK Ops and ECM capability for the Squadron. 

An important goal for the Squadron in 2018 was to 
continue building on the success of our integration 
with our Regular Army counterparts in the delivering 
of Electromagnetic Counter Measures (ECM) training 
to the wider Army. The Squadron now has a troop 
of over 20 reservists that are trained in this area of 
expertise and have assisted 225 (ECM(FP)) Signal 
Squadron with the pre-deployment training of 2nd 
Parachute Regiment prior 
to their deployment to 
Afghanistan. To carry out the 
ECM role requires keeping 
both military and trade skills 
up to date. The Squadron 
ensured there was plenty of 
opportunities to practice the 
core skills. This proved to be 
excellent preparation for the 
Annual Continuation Training 
(ACT) later in the year.
The Squadron has provided 
both the Regular and 
Reserve units across 
Northern Ireland access to 
the Battlefield Command 
and Control (BC2T) training 
facility. This is the only facility 
of its kind in the Province. 
Units have been able to carry 
out vital communications 

training alongside Command 
and Control effectively and 
efficiently at Clonaver Park 
throughout the year.

In August, the Squadron got 
together for an Adventure 
Training weekend in 
Northern Ireland. The 
activities included sailing, hill 
walking and for the first time 
Coasteering. This exciting 
activity involved jumping 
into the sea from height 
around Ballintoy coast! It 
was excellent preparation 
in team building before 
deploying on ACT with the 
remainder of the Regiment 
the following month.  The 
Squadron has supported two 
charity events this year. The 
Somme Nursing Home was 
again the focus of attention 
when the Squadron spent 
the weekend in early spring 
preparing the gardens for 
the summer. The Squadron 
raised money for the Royal 

Signals Benevolent 
Fund by pulling a 
Landrover through 
East Belfast.  

The Squadron 
deployed on Annual 
Continuation Training 
(ACT) the first two 
weeks of September 
with 32 Signal 
Regiment in Sennalager, Germany. The training had 
an imaginative range package in the first week. This 
was followed by a challenging exercise based around 
a “Stabilisation Operations” scenario. This developed 
the leadership amongst the junior soldiers in a realistic 
way. The ACT had much variety, including cultural 
visits and was well received by everyone participating.

In summary, the Squadron can reflect on what was an 
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206 (ULSTER) BATTERY, 105 
REGIMENT ROYAL ARTILLERY
 
Introduction
206 (Ulster) Battery has been engaged in numerous 
events over the course of the year, from live firing to 
Royal Salutes across the province, and undertaking 
Battle Craft Syllabus exercises in Magilligan as well 
as the Pentland hills in Edinburgh.  The training this 
year has been stripped right back to basics which has 
given the younger gunners a fantastic opportunity to 
practise section attacks, ambushes, reconnaissance 
patrols and basic infantry tactics.  Of course, the 
guns had to feature in the training programme and 
there were ample opportunities to engage in live 
fire missions in Warcop, Otterburn and the Falkland 
Islands.

Adventure training
Downhill Skiing, Norway/Austria
This year, the ski fanatics as well as the beginners in the 
Battery had two opportunities to improve their skills 
on the slopes and appreciate the après ski in Norway 
and Austria.  A great time was had by all.

Tough Mudder at Castlelaw
A team with members from across the Regiment 
completed a 10km obstacle course race that tested 
their endurance and mental grit.  The team overcame 
various obstacles not only with their physical strength, 
but with camaraderie and teamwork. 

Trekking in Ullapool
A small number from the Battery tested their 
navigation skills and physical endurance by trekking 
across Ullapool, Scotland in October.

Nijmegen marches
Several members of the Battery participated in the 
Nijmegen marches, 
some for the third 
or fourth time.  The 
Nijmegen marches is 
an annual walk that 
has taken place since 
1909 and has had 
its official home at 
Nijmegen since 1916.  
The team had to walk 
up to 30 kilometres 
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per day for four consecutive days; they persevered, 
and every single participant earned a completion 
medal. 

Royal Salutes
206 (Ulster) Battery conducted 6 Royal Salutes in 2018 
to mark Royal Anniversaries at different locations 
across the province due to the official saluting 
station (Hillsborough Castle) being unavailable whilst 
refurbishments were carried out; these included 

Bangor Castle, Antrim Castle Gardens, Carrickfergus 
Castle and Enniskillen Yacht Club.  The most notable 
salute took place on 2 June on the shore of Lough 
Erne followed by a spectacular Catalina fly past for the 
RAF 100 commemoration, which also coincided with 
the anniversary of the coronation of Her Majesty the 
Queen. The salutes will return to Hillsborough Castle in 
2019.

Exercise Sea Trout - 
Falkland Islands
The Regimental Annual 
Deployment Exercise 
(ADE) took place from 16 
November to 2 December.  
The Battery first travelled 
to Edinburgh to meet 

with our colleagues from 207, 212 and 278 Batteries.  
This was then followed by a 17-hour flight from 
RAF Brize Norton via Cape Verde to the destination 
- the Falkland Islands.  The exercise phase was the 
culmination of the guns STRIKE course that tested the 
skills and knowledge of the gunners and detachment 
commanders on the L118 light gun.  Live firing 
exercises were carried out in Warcop in February and 
in Otterburn in October to ensure that the gunners 
had a solid base on which to build. 

Over 800 high explosive and smoke rounds were 
fired over the course of the 4-day exercise.  The 
large number of rounds coupled with increasingly 
complex fire missions tested the mental and physical 
robustness of the gun detachments.  Thermal 
management was also a challenging factor for the 
detachment commanders due to the high rates of fire.

After a very demanding and successful exercise 
phase, the gunners engaged in a battlefield study 
of Mount Longdon and Mount Tumbledown of the 
1982 Falklands War.  All ranks were taken through 
the offensive by 3PARA, alongside their struggles, 
successes and extreme acts of heroism.  They were 
able to learn important tactical and doctrinal lessons 
from the conflict that will better help them in their 
roles within the British Army.

Once back on home soil, everyone was able to 
enjoy some well-deserved adventure training which 
included dry slope skiing.

Remembrance 2018
A Roll of Honour reading took place at the Somme 
Heritage Centre where members of the Battery 
were able to read out some of the names of over 
49,000 members of the Royal Artillery who died in 
WW1.  The final names were read out by other Royal 
Artillery service personnel at Hyde Park in London 
on Remembrance 
Sunday.  The Battery 
also paraded in 
Coleraine and 
Newtownards on 
Remembrance 
Sunday, with a solitary 
round being fired to 
mark the 100-year 
anniversary of the 
armistice and to 
highlight ‘the guns fell 
silent’ at the end of WW1. 

American Exchange
On 30 May, a Sgt from 206 Battery travelled to a 
National Guard base - Gowan Field, Boise, Idaho, 
to train with 1-148 Field Artillery.  The overarching 
purpose was to understand and exchange personal 
knowledge of job roles, weapon systems, ranks and 
command and control structures and tactics within 
each army, and this was certainly achieved over the 16 
days. 

The exchange consisted of 8 days initial training, 
conducting dry fire missions as an assistant gunner 
of the detachment, firing an M109 - a 155mm 
turreted self-propelled howitzer with a range of 30km; 
undertaking casualty extraction and gun crew drills; 
vehicle recovery; American voice procedure and the 
orders process.  This was followed by 2 days of live 
firing on exercise XTCT on the Orchard range complex; 
2 days equipment maintenance and 4 days of cultural 
activities, which included a visit to 124th Fighter Wing 
of Idaho Air National Guard, white-water rafting on the 
Salmon River and a visit to Bronco stadium and other 
local sites in Boise city.

Conclusion
The Battery has added to its ranks this year, and 
successfully completed a demanding annual 
deployment exercise over 7,000 miles from home.  The 
Regimental ADE will be in Denmark next year which is 
another exciting prospect to focus on.  The Battery will 
establish a new troop in Newtownabbey highlighting 
that the Royal Artillery has a strong and promising 
future in the province.
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(NORTHERN 
IRELAND)
12 months ago, in this very publication, we predicted 
that ATU (NI) in 2018 would have a busy battle 
rhythm….2018 certainly did not disappoint!  Lt Col 
Simon Cassells R IRISH has led the unit through a 
myriad of tasks here in Northern Ireland and in the UK.

Somme Company
2018 saw the renaming of Initial Company to Somme 
Company in commemoration of the battle fiercely 
fought by so many soldiers from the island of Ireland, 
some of whom would have prepared for their 
deployment in Ballykinler itself.  

The Unit forecast of events kept Somme Company on 
its toes throughout the year delivering seven Phase 
1 Alpha & two Phase 1 Bravo courses and seeing 133 
trained soldiers, 16 of which came from across other 
parts of the UK, passing off the Parade Square whilst 
maintaining a 93% pass result.  Well done to the high 
calibre staff, maintaining the Reserve Training Reserve 

mantra while delivering to 
the bench mark standard 
demanded by the Army.  

In recognition of the high 
level of instruction delivered 
at the ATU NI, L/Cpl Farmer 
R IRISH was shortlisted this 
year for the prestigious 
Initial Training Group (ITG) 
Reserve Trainer of the Year 
award and awarded runner 
up attending the Army 

Recruiting and Initial Training Command (ARITC) 
symposium. 

Staff Development
Behind the headline facts and figures of trained 
Recruits and pass percentages this year has seen a 
massive push in furthering the careers of the Unit 
staff.  This allows them not only to enhance the skill 
set within ATU (NI) but also to ensure their career 
continues to progress for either a return to their 
respective units or post into another challenging role 
within the ATU (NI).  In addition to the completion of 
12 hours CPD, staff attended 18 career courses mainly 
made up of Regular Army qualifications ranging from 
Army Training Mentor (ATM), Army Instructional Leader 
(AIL) to Chemical Biological Radiological Nuclear 
(CBRN) Instructor and external Mental Resilience 
training, ensuring the care of both trainee and staff is 

at the centre of everything we do. 

CASSINO CHALLENGE
A Battle Field Study is a unique way of bringing a Unit 
together to learn about the history of how the British 
Army has delivered in previous conflicts and how they 
fought hand in hand with other nations which is still 
the case today in almost all modern conflicts.  

Maj Anthony R IRISH planned exercise CASSINO 
CHALLENGE whereby 20 members of the Unit 
including two Officer Cadets from our colleagues in 
Queen’s University Officer Training Corps deployed to 
Italy to conduct a 5-day battle field study of the Battle 
for Monte Cassino which was fought in 1944.  

With the expertly delivered history lessons from 
historian and author Richard Doherty the party were 
given discussion points on different aspects of the 
4 main battles to present to the group, then given a 
summary on the historical stages of the battles and 
making modern day comparisons.  There was a huge 
training benefit gained from each of these Battle Field 
Studies, and the team were easily identified by their 
polo shirts, kindly provided by RFCA.

Training Assurance
The Army training environment has undergone a 
huge evolutional change.  To ensure the quality and 

standards of training provided, ATU (NI) had a total of 3 
inspections during 2018, carried out by Initial Training 
Group (ITG); Army Recruiting Initial Training Command 
(ARITC); and finally the government inspectorate Office 
of Standards in Education (Ofsted). The latter is tasked 
with the legally binding inspection of all MOD training.  
Surrounded by policy and procedures the 2IC, Maj Sid 
Stevenson RLC and the Permanent Staff Instructor (PSI) 

WO2 Laverty IG ensured the 
delivery of the Unit Mission. 
The Ofsted inspection was 
carried out in October during 
weekend 3 of a Phase 1 Alpha 
modular course.  This ensured 
the inspectors had maximum 
contact with all staff and had 
an opportunity to speak with 
recruits.  This provided the 

inspectors with live 
feedback, ensuring 
the outcome of 
training and welfare 
delivered was in line 
with the strict policies 
and procedures.  The 
unit waited with 
bated breath for the 
outcome of the report 
and in early November 
the Ofsted Inspection Team submitted their findings 
granting ATU (NI) the highest grade of “Outstanding!” 
in all areas.  This was the first time a Reserve ATU had 
been awarded the highest accolade from Ofsted, 
setting the benchmark for not only the Reserve ATUs 
but also their Regular counterparts.  

Other Events
ATU (NI) managed to squeeze in some time to support 
the Army Reserve at a regional level.  The Commander 
Officer was privileged to be selected as the Second-In-
Command for the Royal Irish Colours Presentation held 
at the Titanic slipway.  The presentation is held every 25 
years, representing both the history and the future of 
the Regiment.  Cpl McKee R IRISH was also on parade 
when His Royal Highness, The Duke of York presented 
the colours.  

With 2018 being the centenary of Armistice Day, LCpl 
Farmer R IRISH and 8 other members of staff attended 
the Remembrance Parade held at the Cenotaph on 
Whitehall.  During a poignant moment Cpl McKee 
R IRISH laid a wreath in remembrance.  The itinerary 
consisted of the Celebration of Remembrance in the 
Royal Albert Hall, meeting with the Chelsea Pensioners 
and attending the Ceremony of the keys in the Tower 
of London, with possibly a few watering holes along 
the way. 

Three members of the Unit, Capt Magee RLC, LCpl 
Cranston RAMC and LCpl Farmer R IRISH also received 
Lord Lieutenant Certificates for their service to the 
Army Reserve.  

Moving on
To end the year, we dined out a few key staff members 
who had contributed massively during their time at 
the ATU (NI).  RSM Crawford R IRISH had previously 
served as a Royal Marine, Army Regular, Reservist 
and even a Legionnaire finishing his 37 years as a 
Regimental Sergeant Major.  

The origins of the ATU (NI) go back many years. 
Formerly known as the Regional Training Centre, 
and as Northern Ireland Specialist Training Team 
(NISTT), WO2 Cree R IRISH has served in all 3, 
making a significant contribution within the training 
environment.  Now a 
member of the Army Reserve 
Recruiting Assurance Team 
he continues to assist the 
recruit journey into Phase 1 
training. 

An essential role within any 
Army Reserve unit is the role 
performed by the Permanent 
Staff Instructor (PSI). In the 

case of WO2 Laverty 
IG his enthusiasm, 
dedication and 
determination for 
delivering good 
practice in all areas, 
while maintaining a 
high level of morale, 
delivered a massive 
contribution in the 

success of the unit over the last 2 years.  

Looking forward 2019
Leaving a successful and exceptionally busy 2018 
behind, 2019 shows no sign of easing off.  The New 
Year will bring new challenges, from staffing, an 
increased forecast of events, sharing good practice 
and updates to the Common Military Syllabus Reserve 
(CMS) (R). 

ATU (NI) will continue 
to perform to the 
highest standard and 
provide an unmatched 
training experience for 
every Reserve Recruit 
who parades on Day 1. 
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62 MILITARY INTELLIGENCE 
COMPANY, 6 MI BATTALION
Throughout this training year 62 Military Intelligence 
Company (62 MI Coy) has continued to develop its 
role in material and personnel exploitation (MPE).  
This specialist role 
progresses alongside 
the Army wide Soldier 
First Syllabus and our 
generic Intelligence 
Corps Military Operator 
training. All in all this 
makes for a busy 
training calendar 
allowing our soldiers 
an excellent variety of 
training opportunities 
throughout the year. 

We continue to drive the recruiting effort at pace, and 
we are seeing a steady inflow of top quality candidates 
keen to progress through their Basic Training (no less 
than 3 top recruits so far this year). Once they have 
that under their belt, under the careful guidance of 
the PSI and our training team, they progress through 
their challenging Operator Military Intelligence 
pathway, honing their intelligence skills as they go. 
This is a pathway which will continue throughout 
their Intelligence Corps careers, and we have seen an 
impressive number of promotions throughout this 
training year: 5 newly promoted Cpls and 2 new Sgts 
stepping up to swell our middle management and help 
drive the Company onwards. 

Training and Operations
62 MI Coy personnel have availed of some superb 
training and operational opportunities throughout 
the year. We currently have 3 on operations in Estonia, 
Nigeria and Bosnia/ Herzegovina, providing real 
time intelligence support and thoroughly enjoying 
the challenge of doing so. We have participated on 
Ex Athena Tempest (England), Ex Trident Juncture 
(England, Norway & Belgium) and Ex Panther Strike in 
England (Utah, USA).  These exercises allow our soldiers 
to develop their skills, work alongside their Regular 
counterparts and experience other Nations’ ways of 
working – invaluable experience which they have all 
thoroughly enjoyed.

62 MI Coy is fortunate to be so closely located to 25 MI 
Coy, part of our twinned Regular Battalion – 2 MI (Exp) 
Bn.  We have been able to avail of some superb training 
both being delivered to Company personnel, and on 
Exercise with them. It is a pleasure to work so closely 
with our Regular counterparts and we are extremely 
grateful for their continuing support.

The 6 MI Battalion Annual Deployment Exercise (ADE) 
saw our troops practice their Basic Close Combat Skills 
in a mixture of Rural and Urban conditions, followed 
by a comprehensive range package developing their 
marksmanship skills and taking them to a Fire Team 
Assessment challenge. The opportunity for the troops to 
have so much time on the ranges was welcomed by all, 
and one or two talented shots were spotted. 

Shooting
We have also found the 
time to participate in some 
operational shooting 
throughout the year, and 
are delighted to have one of 
our Lance Corporals make it 
into the Army Reserve top 50 
shots during the Operational 
Shooting Competition held at 
Bisley.

Social, Sporting and Study
As the Coy forges its intent it sustains its personnel by 
encouraging other challenging activities.  This aspect 
of ‘Coy life’ is where we enjoy social, sporting and study 
gatherings throughout the UK and overseas.  Highlights 
include Battlefield Studies including Ex Serbian Spider, 
Army skiing on Ex Northern Eagles Drift in Austria and 
leadership weekends with a zest for Bavarian party 
culture!  Study opportunities are regularly forthcoming 
as individuals have attended seminars with the Defence 
Cyber School and the Land Intelligence Fusion Centre.  
Sporting events continue to return accolades in Army 
hockey, football, running and swimming; often these 
include charitable ventures which are supported by the 
Intelligence Corps Association (ICA).  

Looking Ahead
Lastly, I would like to comment on our plans for 
the coming months.  We have recently attended 
some of the sombre events included in the Acts of 
Remembrance for the Centenary of the Armistice in 
WW1.  62 MI Coy are keen to maintain this ethos by 
planning a Battlefield Study linked with Intelligence 
Corps ventures during WW2.  Our Annual Deployment 
Exercise at Longmore this year will have follow-on soldier 
first training at STANTA next year, and we will return to 
Utah for Ex Panther Strike with our fully qualified MPE 
operators. 

157 
DIVISIONAL 
SUPPORT 
COMPANY, 
102 
BATTALION 
REME
2018 has been another busy year for 157 Divisional 
Support Company (Div Sp Coy). Throughout this 
training year the Company has represented the unit, 
102 Battalion REME, in several challenges and taken on 
extra tasks from outside agencies.  157 Div Sp Coy has 
also set precedence with the first ever Northern Ireland 
led Scouts Engineering Badge.

The anticipated amalgamation from 106 Battalion REME 
to 102 Battalion REME also took place in April and ran 
as smoothly as expected.  As ever 157 Div Sp Coy were 
ready for the challenges that the new role would bring.

The North West 200
The International North West 200 is Ireland’s biggest 
outdoor biking event in the sporting calendar.  It 
attracts crowds in excess of 100,000 over the week, as 
well as the biggest names in motorbike racing. Building 
upon last year’s commitment, 157 Div Sp Coy REME 
assisted the organisers, Coleraine and District Motor 
Club, with scrutineering and dismantling of the Circuit.  
It has been the fourth year in a row that 157 Div Sp 
Coy has participated in the event.  Soldiers from the 
Company transformed the 8.9 miles of open road into 
an International Standard Circuit, which required a lot of 
work and the co-operation of various local authorities 
and departments. 

157 Div Sp Coy gained valuable knowledge about 
the requirements of controlling an event of this scale, 
which must cover all eventualities. This ranges from 
considering the needs of the farming community 
to the day to day well-being of the residents in the 
area.  While the Company personnel were there to 
assist the organisers, they also benefitted from some 
excellent training and development.  On race day 
itself, 157 Div Sp Coy conducted various activities 
including assisting with the Scrutineering process, 
which involved checking the standard and fit of all the 
competitors’ helmets, leathers, boots and gloves as well 
as ensuring that the bikes met all of the regulations - 
“Core REME Stuff”.   Having the opportunity to be part 
of this fantastic event, 157 Div Sp Coy have yet again 
helped to promote the Army Reserves in Northern 
Ireland and, in particular, the REME. 157 Div Sp Coy 
have established REME reserve NI as an ‘engineering 
partner of choice’ for The North West 200 whilst also 
developing a vocationally mapped certification process 

which resulted in 
REME reservists in 
NI being certificated 
in ‘Motor Cycle 
Racing and Technical 
Scrutineering’. 

Once the event came 
to a close 157 Div Sp 
Coy continued to assist, 
helping to transform 

the area from a race track back to its normal state. Our 
assistance throughout the whole event was hugely 
appreciated by the organisers, who no doubt hope to 
see the REME team again next year!

Handover of OC Role
All good things must come to an end and no-one felt 
this more than our outgoing OC Maj Gary Ferguson.  
After 30 years’ service, it was time for him to hang up his 
beret and handover the reigns of 157 Div Sp Coy to Maj 
Mark Brotherston.  The Company marked the occasion 
by dining Maj Ferguson out (and Maj Mark Brotherston 
in) at Northern Ireland’s most prestigious building, 
Stormont.  A presentation was given to Maj Ferguson 
and his wife along with fond farewells and messages of 
good luck.  A few tears may have been shed but what 
happened in Stormont stays in Stormont!  A warm and 
hearty welcome was also given to Maj Mark Brotherston 
as he takes on his new role as OC of 157 Div Sp Coy.  

Bradwell Bowl Competition
Continuing from last year’s success 157 Div Sp 
Coy competed in the Bradwell Bowl competition, 
which is an engineering innovation and leadership 
development competition. The Bradwell Bowl trophy is 
in commemoration of Warrant Officer Class 1 (Artificer 
Sergeant Major) JAMES GEORGE BRADWELL Royal 
Electrical and Mechanical Engineers, who was killed 
by a bomb at Thiepval Barracks, Lisburn, age 43, on 11 
October 1996. The competition was held at Transport 
Training Services (TTS), Nuts Corner, Dundrod, a 
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provides training for Apprentice Auto Body Repair and 
Apprentice Auto Mechanical Technicians.  Four teams 
from 157 Div Sp Coy took part and competed across 
a range of engineering innovation and leadership 
development stands, resulting in the assessment and 
subsequent awarding of the best performing team 
with the Bradwell Bowl Trophy. It is planned to raise the 
competition to a higher level within the newly formed 
102 Battalion REME.

Vocational Training
This year has seen hugely successful development 
of innovative practice, whereby 157 Div Sp Coy 
can seamlessly map the vocational engineering 
competencies of reservists from their civilian 
employment and qualifications, as a concurrent activity 
to their recruit training, enabling a trade classification 
award, in tandem with 
successful completion 
of Phase 1 training.
                                                           
Scouts Engineering 
Badge NI
While a similar event 
has been run over 
in the REME Depot 
Lyneham, this really 
put Northern Ireland 

on the REME Engineering 
map.  157 Div Sp Coy 
welcomed 200 NI Scouts into 
the unit so that they could 
accomplish the first ever 
Northern Ireland Engineering 
Scouts Badge.  The event was 
broken down over 2 days 
where we accommodated 

108 scouts on the 
first day and 112 on 
the second.  The day 
started off cold but 
dry at 0930hrs with all 
the different Divisions 
of scouts arriving 
into camp and being 
broken down into 9 
different sections.  The 
aim for each day was 
to get every section 
of scouts around the 
9 different stands 
under the mnemonic 
‘MECHANIC’.  Each 
stand represented 
a different part of a 

vehicle and the scouts were shown and then performed 
the related tasks.  A hearty lunch was supplied by 152 
RLC during the day where the scouts had a well-earned 
rest.  They could also take the opportunity to look at 
other stands that were displayed.  The weekend was 
an enormous success with every scout obtaining their 
badge and a certificate from 157 Div Sp Coy.  There is 
a keen interest in getting more scouts their badge, so 
we’ll look forward to what the future holds for this new 
venture.

Ex LEOPARD STAR
This year the Battalion travelled over to Sennelager, 
Germany for the last 2 weeks of September for our 
Annual Camp.  The camp was made up of 2 elements.  
Firstly, each member of the unit went through UVBT 
Training that lasted for a week.  The programme 
simulated Troops moving in convoy, attack situations 
and vehicle drills.  Each section had 3 soldiers who 
took up a specific role: driver, gunner and vehicle 
commander.  It gave everybody the chance to use new 
skills, try out different roles and responsibilities and also 
accomplish training that can sometimes be neglected.  
A worthwhile experience for everyone involved.  After 
a cultural day at Wewelsburg Castle the Companies 
reversed roles.  We took up the reigns as a platoon 
on deployment.  We left our location at 0730hrs and 
notably on the first day it poured down with rain but 
that never damped down the morale!  Our check point 

was set up and 157 Div Sp 
Coy were ready to rock and 
roll.  While in the field tasks 
were set.  We recovered a 
broken down Rover while 
under attack, conducting 
fire and manoeuvres.  A 
VOR Drops was sent to 
our location for repair and 
amongst all this we had to 
deploy a section to set up 
a new location on the Training area.  There were a few 
sleepless nights and the final attack pushed us hard but 
the battle was won and our reward was bacon butties 
all-round, compliments of the CO and RSM.  After this 
year’s adventures 157 Div Sp Coy will be ready and able 
for Canada next year.  

B (NORTH IRISH HORSE) 
SQUADRON, THE SCOTTISH & 
NORTH IRISH YEOMANRY
This has been another exciting year for B (NIH) Sqn 
SNIY and an important milestone in the Regimental 
life.  Most notable has been the presentation of the 
Guidon to the Regiment in September at the Annual 
Deployment Exercise (ADE) in Redford Barracks and 
deployment on Field Training Exercise (FTX).  

Guidon Parade
September 2018 saw the Regiment paraded in front 
of dignitaries and families to receive its first ever 
Guidon. After a week of preparation and resplendent 
in appearance, the Regiment was presented the 
Guidon by the Lord Lieutenant of Edinburgh, 
Councillor Frank Ross.  The event was made all the 
more special due to the support and significant 
attendance on the day by Squadron antecedent 
Regimental associations.  Additionally B (NIH) Sqn are 
particularly grateful to the Regimental Association of 
the North Irish Horse and RFCA (NI) for their support 
to the event. 

Exercise Rampant Lion 18
The second part to ADE was a C2 level combined 
arms FTX.  The G2 picture was developed by 
5 MI loosely following an Eastern Europe type 
scenario.  This type of environment is where Light 
Cavalry views itself as having an important role to 
play in both understanding and influencing the 
environment.  The exercise allowed the SNIY to 
exercise their FIND, UNDERSTAND and INFLUENCE 
capabilities within a highly evolved scenario.  As the 
exercise developed and things became more kinetic, 
targets were then handed off to the infantry supplied 
by 5 and 6 SCOTS.

Support to Our Paired Unit
The SNIY is paired with the Scots Dragoon Guards.  
Requests for individuals and small groups of 
reservists has come thick and fast.  Troops have had 
opportunity to exercise in the UAE and on brigade 
level exercises in UK.  Currently we have soldiers 
preparing to deploy to Kenya for Ex Askari Storm 
and one reservist is due to deploy on Op CABRIT 
to Estonia.  There will be further opportunities to 
mobilise and deploy to Estonia later in 2019.  

Continued Growth
The SNIY and in particular B Sqn within the Northern 
Irish context has been recognised as a unit capable 
of sustained growth.  Part of this recognition was 
the Minister for Reserve Forces visit to NI earlier in 
2018 when it was announced that B Sqn is to have 
its establishment increased by a further 16 soldiers.  
This will be used to capitalise on successes within the 
Coleraine detachment. A new troop will be formed 
thereby doubling our numbers located on the 
Causeway Coast.  This is exciting times to be in the 
‘Horse’ as we see ourselves grow and push beyond 
the capacity of our existing accommodation.  We look 
forward to working with all the key stakeholders to 
improve the physical infrastructure.  

Remembering our forefathers
This year has been a special one for the entire country 
to take pause and remember those who paid the 
ultimate sacrifice in The Great War.  The NIH was no 
different with 153 laying down their lives between 
1914 and 1918.  Lt Col Richard Annesley West VC, 
DSO (and Bar), MC was the most highly decorated 
Horseman to have paid this price.  Representatives 
from the Squadron and the Regimental Association 
gathered both in his home town of Cheltenham and 
in Carrickfergus where plaques have been laid to 
commemorate Lt Col West’s service. 

Looking ahead
B (NIH) Sqn have a diverse and extremely busy year 
ahead.  We will soon be taking delivery of the first 
of our new JACKAL vehicles which will replace the 
R WMIK platform that we currently operate from.  
This will require all soldiers to undergo driver and 
commander training.  Further expansion on Coleraine 
will step up a key note.  Lastly but with equal 
significance as this year’s Guidon Parade, the entire 
regiment will parade in Carrickfergus over the last 
weekend in May to mark the 75th anniversary of the 
Battle of the Hitler Line.  
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UNIVERSITY 
OFFICER 
TRAINING
CORPS
Introduction  
The last 12 months have been another very 
busy period for Queen’s UOTC.  There has been a 
considerable amount of work as we move towards 
delivering the Queen’s UOTC aim of being the 
‘University society of choice’ to ‘inspire, challenge 
and develop’ the Officer Cadets.  I am confident 
that Queen’s UOTC offers a great individual 
experience, but I am also very aware that we are 
in an increasingly tough market to compete for 
our young people’s time and commitment.  We 
can’t afford to rest on previous performance or 
reputation to guarantee future success – we must 
strive for continuous improvement if we still want 
to attract the very best young people to this great 
organisation. 

Recruiting and Retention
Recruiting and Retention is now the Corps’ Main 
Effort and we will be recruiting throughout the 
year.  At the start of the academic year, as we 
focused on attracting the new intake of Queen’s, 
Ulster Universities and other Higher Educational 
establishments across Northern Ireland, it was quickly 
apparent that more had to be done to inform Year 
12, Lower and Upper VI year pupils of the excellent 
OTC ‘offer’ both in NI but also the wider UK.  Sowing 
this seed of understanding early will avoid the chaos 
of the traditional ‘Fresher’s Week’ and bypass the 
particular presentational challenge of uniformed 
service.  Inflow numbers are slightly down from 
previous years but in tandem with a more aggressive 
recruiting effort we have also revamped the quality 
of our training and educational delivery which is 
already having a positive retention effect.  In turn, 
this is having a very positive impact on Officer Cadets 
(OCdts) wishing to face the challenge of Army Officer 
Selection at Westbury.

University Outreach
There is a mixed picture of support for the work of 
QUOTC across the leadership of Northern Ireland 
tertiary education.  We are working very hard to 
persuade those in positions of leadership and 
influence (both management and student bodies) 
of the benefits of QUOTC to their organisations and 
most importantly, their students.  We believe that 
we can be the ‘differentiator’ for graduate students 
as they enter the highly competitive global job 
market.  For those committing to further Service, the 
excellent leadership and character development is 

unquestionable and associated resilience offers a firm 
foundation for a successful career start.

Leadership-in-Practice (LiP)
Queen’s UOTC OCdts and staff again successfully 
delivered the full Royal Military Academy Sandhurst 
(RMAS) developed Leadership in Practice (LiP) 
training to undergraduates from both Queen’s and 
Ulster Universities.  This was delivered as a three-
day non-residential course in January and April and 
a two-day residential package in March (utilising 
the Cadet Accommodation in Magilligan Training 
Centre).  In addition, two one-day ‘lite’ courses 
were delivered in November in an effort to boost 
recruiting numbers.  The LiP package comprises a 
mix of theoretical instruction and group discussion, 
supported by relevant practical activities.  The full 
programme course covers six areas: Leadership, 
Followership, Effective Communication, Positive 
Personal Impact, Time Management and Planning, 
while the ‘lite’ version covers Leadership, Followership 
and Effective Communication.  Both programmes 
have been very well received, with high levels of 
satisfaction evidenced on the student feedback 
forms.  Feedback also highlights that the programme 
results in a much more positive view of the armed 
services by participants.  LiP will continue into 
2019 and the delivery programme has already 
been agreed with the two Universities.  With RFCA 
advising, it is also hoped to expand the coverage 
to include VI Form students and Further Education 
Colleges next year.

Chile Defence Engagement  
In July, 4 Officer Cadets headed off to Chile on Ex 
DYNAMIC OUTREACH for an insight into the Escuela 
Militar and how their cadets train for winter warfare 
and survival. They spent 3 days acclimatising in 
Santiago with their fellow Chilean and American 
cadets before deploying to the Andes Mountains 
where they spent 2 weeks skiing and carrying 
out winter survival training.  The cross-country ski 
element included a 14.5km march with full kit on, 
webbing, Bergan and rifles.  During the survival 
training they built an igloo and practised avalanche 
rescue drills.
 
The alpine skiing was more relaxing and the cadets 
made some great friends amongst the Chilean and 
US cadets. 

Annual Camp  
Eighty-three Officer Cadets from Queen’s UOTC 
deployed to Gibraltar on their Annual Camp, 
travelling from Aldergrove on an RAF C17. The first 
week was ‘green’ focused, with the cadets learning 
about tunnel warfare and urban operations - two 
schools of warfare quite unlike anything achievable 
on a standard OTC weekend in Ballykinler or 
Magilligan. At times they were all operating outside 
the comfort zone of the usual section or platoon 
attack.
 
Throughout the Camp, the Officer Cadets displayed 
grit and determination by the bucket load, coupled 
with their usual unending enthusiasm and sense of 
humour.  Those in command did fantastically well, 
some of whom had little or no command experience 
prior to camp.  Hopefully this will give some of the 

Officer Cadets confidence in themselves and their 
abilities and the desire to take the next steps towards 
the gates of Sandhurst. 

Royal Gun Salute  
On the 22nd April 2018 QUOTC participated in a 
Royal Gun Salute with the Royal Artillery for Her 
Majesty’s Birthday at Antrim Castle.  Preceding this 
event, OCdts had to complete a training weekend in 

January so they could learn 
how to operate the gun 
including dismantling, firing 
and cleaning drills.  On the 
day they all did very well, 
despite one of the guns 
misfiring.

Following on from this, 
three OCdts were asked to 
take part in another Royal 

Gun Salute with the Royal Gibraltar Regiment for His 
Royal Highness the Duke of Edinburgh’s Birthday.  
The guns were the same as before, so they knew 
how to operate them.  The salute took place in the 
old battery of the Gibraltar regiment in the old town, 
with many people watching.  It was a fun day and an 
honour to take part. 

Cambrian Patrol  
In October, QUOTC sent 8 Officer Cadet’s to 
Sennybridge in South Wales to compete in the 
Cambrian Patrol 2018.  The Cambrian Patrol is 
considered one of the world’s toughest patrolling 
tests and consists of a 48hr patrol where participants 
carry 45kg of equipment over an arduous 60 km 
route.  Participants are tested on navigation, first aid, 
military knowledge and leadership.  During the 48hr 
patrol the teams are faced with scenarios ranging 
from helicopter crashes to river crossings. 

Due to Storm CALLUM and after 16 hours into the 
patrol, all teams in the first phase of the competition 
(which included QUOTC), were extracted off the area 
and back to camp.  This was due to flooding and 
fallen trees and landslides which made it impossible 
to reach teams if an emergency were to develop.  
Despite the bad weather not a single Officer Cadet 
dropped out and a high level of morale was retained 
throughout.   The team were awarded certificates of 
merit and achievement.  Despite this set back, the 
Officer Cadets of the QUOTC remain eager to return 
to Brecon to earn medals from Cambrian Patrol 19.

Queen’s Challenge Cup  
A contingent from Queen’s UOTC headed to 
Sandhurst in April to partake in the annual Queen’s 
Challenge Cup.  This year Queen’s had teams entered 
in football, rugby, netball, hockey, tug of war and 
the traditional Old College Dash.  Hockey was the 
standout success for QUOTC, with the team winning 
the competition undefeated, 
even against very strong 
opposition. OCdt Monahan 
was the stand out performer 
and with a relatively young 
squad, it is hoped that there 
will be future success at 
Ex NORTHERN LIGHTS and 
Queen’s Challenge Cup 
2019.  

Ex NORTHERN LIGHTS 
Another highlight fell victim to Storm Emma, much 
to the disappointment of everyone who was due to 
travel over to Scotland.  However, the abandonment 
of EX NORTHERN LIGHTS did present an opportunity 
for a day of sport and learning based at Thiepval 
Barracks and the Somme Centre.  B Coy took on 
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the dreaded military swim test in preparation for 
Annual Camp while A Coy had an indoor tag rugby 
competition to help with preparation for the Queen’s 
Challenge Cup.  After a few hours and many tries, the 
games came to a halt and the Corps was transported 
to Newtownards to tour the excellent Somme Centre.  
The tour was very informative and every OCdt and 
staff member learned a lot about the First World War 
and the connections to Belfast and the North Down 
area.

Nijmegen Marches
Queen’s UOTC entered a team in the Nijmegen 
Marches in 2018, after Qualifying at the Scottish 
Garelochhead Marches, the main enabling event for 
inclusion as part of the British Military Contingent 
(BMC). The team put in an excellent performance 
and, despite the blisters, would highly recommend it!

Ex SOMME FINN  
Ex SOMME FINN saw 15 Officer Cadets and staff 
deployed to the Somme for a very successful 
Battlefield Study.  The Battlefield Tour focused on 
former members of the Corps who fell during the 
First World War. 

Key Events in 2019  
Looking ahead to major events in the 2018/19 
Training Year, Queen’s UOTC are planning to travel to 
Cyprus for Annual Camp in June 2019 and plans are 
developing for a Ski Exped to France and a Battlefield 
Study trip to either Israel or Italy.

Support to ACFs and CCFs  
In July 2018, Queen’s UOTC provided a total of 13 
Officer Cadets to support the two Northern Ireland 
based Army Cadet Force (ACF) Battalion Annual 
Camps.  Volunteering for the Annual Camps is a 
popular activity, especially with former school Cadets 
and feedback from both camps reflected the positive 
impact that our Officer Cadets have on the Cadets, 
and vice versa.  I am planning to continue and 
develop this positive relationship in 2019.

Commissions  
I am very pleased to report that Queen’s UOTC has 
continued to deliver very credible Officer Cadets 
for commissioning at RMAS.  This year, Queen’s 
UOTC has commissioned two officers into the 
Army Reserve and there are two currently on the 
Regular commissioning course.  Most encouraging 
are the further 15 OCdts at various stages in the 
commissioning pipeline and we are continuing to 
work hard at maintaining the momentum for entry 
into both the Regular and Reserve RMAS Courses.

2018 Awards
COMEC Leadership Prize 
OCdt Natasha Brannan won the COMEC Leadership 
Prize across all OTCs; a second year on the trot for 
QUOTC. 
Lord Lieutenant’s Certificate 
Capt Roberta Wilkinson received her award after 
many loyal years of Service at QUOTC. 

Summary  
There is considerable ‘heavy lifting’ to be done in 
ATTRACTing a critical mass of students to QUOTC.  
We are making headway in developing relationships 
with the Universities to enable this and I am very 
confident that we now have a standard of challenge, 
fun and safe training that will ensure we RETAIN 
those numbers.  On a personal level, I continue to 
be inspired by the enthusiasm and commitment 
of the young men and women at Queen’s UOTC 
as they progress and develop.  We will encourage, 
coach and mentor those who wish to commit to the 
AOSB pipeline but the remainder, the ‘critical mass’ 
are as important.  We will aim to give them the same 
opportunities and experience, thereby giving them 
a positive impression of the Army to take back into 
society.  A tough but worthy challenge! 

502 (ULSTER) SQUADRON 
ROYAL AUXILIARY AIR FORCE 
(RAUXAF)
It has been an especial honour for No 502 (Ulster) 
Squadron to support a wide range of events during 
2018, the centenary year of the Royal Air Force.  
Squadron personnel have supported some 24 

events to celebrate and commemorate the historic 
achievements of the Service, both here in Northern 
Ireland, in Dublin and through participation in the 
spectacular parade and flypast in London on 10 
July.  These opportunities have allowed us to engage 
with communities across the Province and we have 
greatly appreciated the support we have received 
from many local councils who hosted us when they 
marked this historic occasion.  Yet, as fantastic as RAF 
100 has been, the Squadron has continued to grow 
and remained focused in preparing and releasing 
personnel to support the delivery of Air Power, both 
in the United Kingdom and on operations across the 
globe.

Role and Deployments 
As a General Service Support Squadron, No 502 
(Ulster) Squadron trains, parents and prepares 

part-time Reserves who are employed across a 
broad range of specialist areas, who then deploy as 
individual augmentees to participate on operations 
and exercises abroad or to backfill posts on Main 
Operating Bases in Great Britain.  The Squadron 
currently has a strength of 103 personnel and during 
2018 personnel have voluntarily mobilised to serve 
in Crete, Cyprus and the Gulf States in support of 
Operations SHADER and KIPION.  An SAC in Crete 
checked in with the Squadron, saying: “The peeps 
here are great and we have all gelled well together 
as a group, and being a reservist (there are 4 of us) 
is certainly not a disadvantage.  I am not allowed to 
take any photos, so unfortunately I can’t show you 
where I work or live, but I hope my message will 
encourage other people in 502 to deploy – it really is 
a worthwhile experience and I certainly hope it won’t 
be my last deployment!!”  

Corporal Watson, 
RAF Police also 
volunteered to go to 
Minhad (Operation 
KIPION).  She chose 
to give up her 
civilian job at a dog 
sanctuary to secure 
the opportunity, 
before mobilising 
for 9 months.  Other 
policing duties 
undertaken by the 
RAF Police Flight 
included Air Transport 
Security (ATSy) 
tasks to support 
various Defence 
Exercises including: 
WARFIGHTER; 
GRYPHUS TRAIL; 
CRIMSON EAGLE; SAIF 

SAREEA; STILLETO and NORTHERN STRIKE.  These 
were conducted at diverse locations across the 
globe: Canada; USA; Germany; the Broader Middle 
East; Asia and closer to home, at Aldergrove Flying 
Station in support of Exercise MAYAN STORM.  The 
Squadron RAF Police Flight has conducted 36% of all 
ATSy tasking allocated to the Reserve component by 
the Force Protection Force, despite having only 8% of 
the overall RAF Police Reserve manpower.
Support to the Royal Air Force, Defence and multi-

national exercises 
has been a notable 
feature of the 
Squadron’s activity 
this year, underlining 
the ‘Whole Force’ 
approach whereby 
RAF Reservists 
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seamlessly integrate into roles at times of crisis to 
augment their regular service colleagues. Because 
502 (Ulster) Squadron members work in a diverse 
range of specialisms – policing, intelligence, flight 
operations, medical, logistics, media and personnel 
support – there are many opportunities to enhance 
and test their skills by volunteering for exercises.  
Consequently, 2018 saw participation in Exercises: 
SABRE (Croatia); TYPHOON (Qatar); AGILE EAGLE 
(RAF Leeming), and STRATEGIC LEAP (USA).  SAC 
Crawford, an Intelligence Analyst, deployed on 
Exercise TRIDENT JUNCTURE on board USS Mount 
Whitney and had two trips into the Arctic Circle.  
She received a letter of thanks from Vice Admiral 
Franchetti, US 6th Fleet Commander for superbly 
filling the role of 2 ranks up.  Much closer to home, 
the Squadron’s medical specialists participated in 
Exercise RESERVE STEEL (RAF Brize Norton), where 
they worked alongside American allies undertaking 
aero medical tasks and operating from a C-17 Globe 
Master transport aircraft that was specially fitted out 
for the role.

RAF 100  
RAF100 was the Royal Air Force’s largest and most 
successful outreach programme focusing on 
commemoration, celebration and inspiration and 
drew in new and diverse audiences to engage 
with and learn about life in the Royal Air Force.  The 
campaign peaked in July with the 100-aircraft fly-past 
over Buckingham Palace watched by 70,000 people 
on the ground and millions via media devices. 
Participating in the march up the Mall and then the 
parade below the Royal Balcony were members of 
No 502 (Ulster) Squadron.  

They went through extensive ceremonial training 
at RAF Halton before the high-profile event.  It was 
an incredible place to be as one of the Squadron 
members commented: “We had been told that 

walking up the Mall with thousands watching 
would be an experience of a life-time. They were 
absolutely right, as we marched up with the Palace 
in sight, the hairs on the back of my neck stood up, 
it was something I will never forget.”  At the Service 
of Commemoration at Westminster Abbey, two 
Squadron members acted as senior ushers with one 

having the honour of escorting the Prime Minister to 
her seat.

In Northern Ireland, Squadron members took the 
lead role in other major events of the RAF 100 year, 
which were staged at St Anne’s Cathedral, Belfast; 
the former site of RAF Killadeas with a Royal Gun 
Salute manned by two RAF part-time Reserves on 
the shores of Lough Erne; and Newcastle, County 
Down – a major plus for aviation fans in Northern 
Ireland.  On the last Sunday in April, the Squadron 
joined with veterans and their families in a Service 
of Commemoration and Celebration at St Anne’s 
Cathedral, Belfast.  This was a magnificent occasion 
attended by the Chief of the Air Staff, Sir Stephen 
Hillier and his counterpart from the Irish Air Corps, 
Brigadier Sean Clancy. No 502 (Ulster) Squadron 
swelled the numbers present in light blue uniform 
and the Squadron Warrant Officer, WO Hotson, read 
one of the scripture passages.  

The Lough Erne event – SEAWINGS – was celebrated 
by over 1,000 people on 2 June at one of the most 
important locations for RAF Coastal Command 
during the Battle of the Atlantic.  It was from this 
location at 03:45 on 26 May 1941 that two Catalina 
flying boats from 209 and 240 Squadrons took off 
in search of the Bismarck, which had sunk the HMS 
Hood the day before.  Catalina “Z” from 209 Squadron 
piloted by Flying Officer Biggs reported its sighting 
of the Bismarck at 10:26 and this enabled the 
Royal Navy to intercept and destroy the battleship.   
Squadron personnel were delighted to be involved 
as the Squadron was itself a highly effective and 
decorated Coastal Command squadron during WW2.    
Several Squadron members undertook a unique 
training opportunity and learned how to work as gun 
teams alongside Royal Artillery Reservists and fired 
field guns in a Royal Gun Salute to commemorate the 
65th Anniversary of the Coronation of Her Majesty 
The Queen. They had undertaken training with 206 
(Ulster) Battery, Royal Artillery at Newtownards over 

several weeks and 
thoroughly enjoyed 
the opportunity to fire 
something larger than 
an SA80. 

Two Squadron 
members also took 
part in carrying the 

RAF 100 baton on its Northern Ireland leg of a tour of 
the United Kingdom, cycling with the lit flame from 
Larne to the Giants Causeway and getting local children 
playing sport involved as they went along.  The RAF100 
aircraft tour was another significant part of the birthday 
commemorations aimed at engaging with the public, 
encouraging them to get up close to aircraft and get 
hands on with STEM aspects of aviation. No 502 (Ulster) 
Squadron members were involved in the preparation 
and delivery of the Newcastle, County Down leg of 
the tour, which despite periods of torrential rain, still 
attracted 17,000 visitors. 
 
Engagement and Sport
The Squadron provided a Royal Air Force presence 
at Remembrance Services across Northern Ireland, 
taking on the honour of armed ceremonial duty at the 
Province’s main event at Belfast City Hall.  Many local 

newspapers carried images 
of Squadron personnel at 
these events and there is no 
doubt the enthusiasm shown 
by Squadron members has 
ensured the public is aware 
of the continuing presence 
of the Royal Air Force in 
Northern Ireland.

Squadron personnel continue 
to represent the Service 
on the sports field.  During 

the summer, Flt Lt Cordner was part of the RAF 1st 11 
Hockey Team that toured Japan. The sport is popular in 
the country and they fielded strong teams from both 
the military and civilian world.  

Adventurous Personal Development Training
The Squadron continues to exploit adventurous 
training to develop leadership, team-building and 
unit cohesion.  During August, 12 officers and SNCOs 
participated in CYMRU EAGLE at the Robson Resilience 
Centre in the Brecon Beacons.  Activities undertaken 
included high-rope challenges, canoeing, hill walking 
and most daunting of all, caving – this involved 5 
hours underground negotiating obstacles in extremely 
cramped and wet conditions.  Everyone involved agreed 
that the 5 days of activity was a terrific learning and 
personal development experience that encapsulated 
one of the real advantages of being a Reservist in today’s 
Royal Air Force.

Honours and Awards
In recognition of their hard work and commitment in 
supporting the Squadron Part-time Reserve cohort, 
Flight Sergeant Taylor and Corporal Ferguson received 
individual 2-star Commendations from Air Officer 
Commanding No 1 Group.  Squadron Leader Cairns was 
also awarded a 3-star Commendation by the Deputy 
Commander Operations (RAF) for his work in developing 
a recruitment video and media campaign aimed at 

attracting members of BAME communities to join the 
Royal Air Force.  Squadron Leader O’Neill received a 1-star 
Commendation from Commander Medical (RAF) for her 
enduring commitment to the Reserve medical services.  
A 1-star Team Commendation was also jointly awarded 
to 6 Squadron members for their achievement in raising 
funds to support the RAF Benevolent Fund.  Also, at the 
prestigious annual Allied Healthcare Professions (AHP) 
Award Ceremony, held at the La Mon Hotel, Belfast, Flt Lt 
Wilson was awarded the AHP Reservist Award. This was 
the first year a category recognising an AHP Reservist 
was included.  Flt Lt Wilson, a physiotherapist, was 
recognized for his work with the tri-service Stammering 
Foundation.  As an ambassador for the network, he 
works tirelessly to promote stammering and coping 
mechanisms within all three Services.

Looking Forward
Undoubtedly 2018 has seen No 502 (Ulster) Squadron 
grow in stature and 
capability and has made 
itself known across Northern 
Ireland through a myriad of 
community engagement 
events driven by the RAF 
100 celebrations.  Squadron 
personnel have continued 
to volunteer for a diverse 
range of exercise and 
operational tasking, and in 
all cases their performance 
has attracted nothing but praise from the Regular 
units they have served with or alongside.  Looking 
forward, 2019 promises no let-up in the commitments 
placed upon the Squadron.  With an ever-increasing 
number of personnel achieving Combat Ready status, 
our contribution to the delivery of Air power is set to 
increase.  The Squadron is scheduled to be presented 
with a new Squadron Standard in early 2019.  This will be 
both a proud and historic occasion for the Squadron.  It 
will serve to strengthen the ethos, identity and cohesion 
amongst the Squadron members who strive to emulate 
the achievements of their forebears on what was the first 
Special Reserve Squadron to be established by the Royal 
Air Force in 1925.           
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 Northern Ireland District Sea Cadets

 1st (Northern Ireland) Battalion Army Cadet Force

 2nd (Northern Ireland) Battalion Army Cadet Force

 Northern Ireland Wing Air Cadets

 COMBINED CADET FORCES

 Bangor Grammar School Combined Cadet Force

 Campbell College Combined Cadet Force

 Foyle College Combined Cadet Force

 Lisnagarvey High School Combined Cadet Force

 Royal Belfast Academical Institution Combined Cadet Force 

 Royal School Armagh Combined Cadet Force

NORTHERN 
IRELAND 
DISTRICT 
SEA 
CADETS

Those CFAVs who have 
been around for a while 
will no doubt have had 
the customary tap on the 
shoulder followed by a 
“Hello Sir” thrown in for good 
measure.  In that moment 
of panic, whilst trying to 
remember the ex-cadet’s face 
and name, the stark reality 
hits you.  There before you, is 

a grown up young man or woman, now remembered 
and clearly embedded on the journey of life often well 
into their careers and facing the everyday challenges 
that adulthood brings with it.  It is the moments like 
this as a volunteer we treasure and rightly so.  

The demands on today’s CFAVs all be it in a voluntary 
capacity are wide and far reaching but when embraced 
one thing is for certain.  Our cadets unequivocally 

get the absolute best cadet 
experience possible but 
only as a direct result of the 
daily commitment from an 
amazing and fantastic bunch 
of individuals who give up 
an unquantifiable amount 
of time in order that the 
cadet experience is indeed 
delivered but also in the 
hope that one day it is passed 
on to the next generation.

We are enjoying a sustained period of growth locally 
in the Sea Cadets, with 12 active units including 3 
Royal Marines Cadet Detachments.  Some 400 Sea 
and Marines Cadets are actively enjoying the recent 
provision of the RS Quest Sailing Dinghy of which we 
now have 25 in Northern Ireland.  This has not only 
brought about an increase in training but also local 
representation at national competition level and a new 
demand for local waterborne training.
Despite our success we are always actively seeking new 
volunteers with the emphasis being on serious fun 
through nautical adventure.  If the water doesn’t attract 
you then perhaps assisting in governance will.

Competitions 
This year we exceeded the number of Sea Cadets 
representing Northern Ireland at National Competitions 
from the previous 6 years with a total of 226 cadets 

having taken part in Football, Drill, Kayaking, Rowing 
and Sailing an outstanding contribution from our 
young people.  
This was the first year where the RS Quest was fully 
deployed in the competition and 2019 will see the 
introduction of the RS Zest into the Sea Cadet fleet - a 
new purpose-designed sailing dinghy in collaboration 
with the Sea Cadets and RS.
Locally we are actively working on introducing our 
competitions to our Junior Sea Cadets (10 – 12-year 
olds) and they have already had their very own football 
competition and in 2019 they will have their swimming 
competition further expanding the experience.

Offshore Experience
The Marine Society Sea Cadets (MSSC) provides our 
cadets with the ability to experience a life at sea for 
voyages that on average last for 7 days.  This experience 
has recently been capitalised on by a number of Sea 
Cadets from Northern Ireland 
who have been accepted 
into various nautical colleges 
around the UK.  We were 
lucky this year to have 
TS Royalist for the Belfast 
Maritime Festival where 
some 1500 members of the 
public were shown around 
the ship by local cadets who 
had previously availed of a 
voyage on her. 

We have one of the highest uptakes in cadets wishing 
to avail of offshore training in the entire organisation 
with a local unit for the past number of years gaining 
the highest amount of sea time within Northern Area.

The Royal Navy
We wouldn’t be the Sea Cadets without a nautical 
parent service, and we are especially grateful for the 
support provided to us locally by HMS HIBERNIA that 
allows us to do what we do.  
We are particularly thankful for the several 
opportunities we have had this year to visit the Royal 
Navy including an opportunity to go to sea for the day.

Celebrating Success
We are pleased to announce that TS BROADSWORD 
has been awarded the Northern Ireland Trophy for the 
top Sea Cadet Unit and TS EAGLE the Amaryllis Trophy 
for the top sporting unit in Northern Ireland.

Special congratulations 
to cadets Charlotte, 
Chloe, Ellen and Aime 
from Bangor Sea 
Cadet Unit on the 
completion of their 
Duke of Edinburgh 
Gold Awards. Bravo 
Zulu!
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BATTALION ARMY CADET 
FORCE
Unit Summary
It has been an extremely busy and successful year 
for 1st (NI) Battalion ACF.  The Battalion remains 
vibrant and well recruited with 41 officers, 110 
adult instructors, and 826 cadets, with a number of 
potential adult instructors currently under training 
on the Basic and Intermediate Induction Courses.  A 
further batch of adult instructors will complete their 
training on the Advanced Induction Course run by 38 
(Irish) Brigade Cadet Training Team (38X CTT) in Feb 
19.  Our main effort for the past 3 months has been 
recruiting to replace those cadets who left during 
the summer to move on to higher/further education, 
into the workplace, or reached the upper age limit of 
18 years.  

A well-attended Easter Camp was held at the Cadet 
Training Centre, Magilligan, for our younger cadets, 
and a very enjoyable Annual Camp took place 
at Altcar, outside Southport, in July.  The Camp 
was visited by our Honorary Colonel (the Lord 
Lieutenant for the County Borough of Londonderry), 
Commander 38 (Irish) Brigade, President ACFA, 
Chief Executive RFCA (NI) and SO2 Cadets, 38 (Irish) 
Brigade, plus a number of officers from Cadets 
Branch, Regional Command.  We also hosted a senior 
civil servant from Poland’s Ministry of Defence and 
a Command Sergeant Major from their Army, who 
uniquely had ‘4 stars’ as his rank.  They were studying 
our cadet movement as part of their plans for a 
national cadet expansion programme, and took part 
in all our activities, including an Officers’ Mess Dinner 
night.  

A wide variety of military and adventure training 
was carried out, across the ACF ‘star’ syllabus, and 
38X Cadet Training Team (CTT) ran a Senior Cadet 
Instructors’ Course.  The cadets had an enjoyable day 
out under close supervision at Blackpool’s Pleasure 
Beach.

The Battalion has had considerable success in 
both sporting and military competitions, including 
shooting and military skills.  The NI ACF Girls’ hockey 
team won the National ACF Hockey Competition 
for the 7th year in a row, under the guidance of Lt 
Andrea Kerr.

Cadets and CFAVs from A Coy had a very successful 
trip to London to watch the ‘Trooping the Colour’, 
and a large number of cadets took part in a WW2 
Battlefield Tour to Gdansk, Warsaw and Krakow in 
Poland, where we renewed our acquaintance with 
our previous Polish visitors, in the British Embassy 
in Warsaw, and both the Polish and our cadets did 

presentations and exchanged gifts.  A very moving, 
educational and thoughtful day was spent at 
Auschwitz Concentration and Death Camp, which 
had a major impact on all involved.  A visit was also 
made to the site of the first German attack on Poland, 
outside Gdansk, which started the 2nd World War. 
Other cadets took part in an ACFA organised Somme 
Pilgrimage, finding it to be a most moving and 
meaningful experience.  

Three cadets and one CFAV were selected for the 
annual Royal Canadian Army Cadet Exchange 
programme during the summer months, which was a 
great experience for those involved.

On 1 Aug our Commandant for the last 5 years, Col 
David Kane, handed over command to Col Adrian 
Donaldson MBE VR DL, after nearly 32 years’ service 
with the Battalion, having originally joined as a 
potential instructor, after leaving the Regular Army 
(Royal Artillery).  This is a significant record of service 
to the ACF, and one can only 
wonder at the thousands 
of cadets who Col Kane 
has helped develop into 
responsible young adults 
over this long period, many 
of whom have returned 
to the Battalion as adult 
instructors, and some who 
have subsequently obtained 
commissions as officers.  We 
sincerely thank him for his 
long, dedicated and highly 
professional service and wish him well in his well-
earned retirement.

On 4 September, all of our Lord Lieutenants’ Cadets 
were invited to Hillsborough Castle to take part in 
the Annual Secretary of State’s Garden Party with 
the Princess Royal, Princess Anne in attendance.  The 

cadets were involved in marking the locations of 
specific guests to meet the Princess Royal.  All of them 
thoroughly enjoyed the experience and many got to 
speak to the Princess Royal. 
The Battalion had two cadets who won Matthew 
Bacon bursaries enabling them to attend outward 
bound courses in the Lake District and Loch Eli, 
Scotland.  The bursaries are specifically aimed at 
developing leadership and teamwork in young 
persons.

Cadet CSgt Ethan Wilson, B Company, won the 
(national) BAE Award for Excellence in First Aid, a 
tremendous achievement at his young age, and was 
formally presented with his prize at the ACFA Annual 
Dinner in London in November, which he attended 
with his mother as guests of ACFA.

The Calcutta Cup was one by A Company, a great result 

for the Battalion, and the first time for the company 
in 27 years, much to the delight of all involved, and 
a just reward for all their hard work, training and 
demonstrable high skills! 

On 21 Oct, 27 ACF cadets from NI, led by Lt Shirley 
Montgomery, C Company, joined with circa 200 other 
ACF/CCF cadets and CFAVs from around the UK at the 
week-long 2018 STEM Camp at Westdown camp on 
Salisbury Plain.  What was to unfold was an incredible 
experience for the cadets, visiting almost every 
technical corps of the Army, including the Army Air 
Corps, and a Land Combat Power visit/demonstration.  
All cadets who completed the camp were awarded 
the Industrial Cadets Silver Award.  The Battalion is 
now in possession of new STEM kits, which are being 
used extensively by the cadets and future central STEM 
events are currently being planned.   
    
On 7th November, 5 female cadets from C Company 
represented the Battalion at ‘The Seven Ages of 
Women’ event organised by the Lord Lieutenant of 
County Antrim, and held by the Mid and East Antrim 
Council in Ballymena Town Hall.  The event was 
designed to encourage and inspire women to succeed 
in whatever sphere of life they are involved in, or life 
changing event they had coped with.  The audience 
heard from Ballymena Detachment’s Cadet Sergeant 
Megan McGaughey, who spoke of her time on the 
Lord Dannatt Round Britain Challenge on board the 

Lord Nelson Tall Ship, alongside other cadets and 
disabled soldiers, and from the ‘Ice Maidens’, a team of 
Army women who skied from coast to coast across the 
Antarctic. 

On Remembrance Sunday, large numbers of cadets 
and CFAVs took part in services all over the Battalion 
area, including a large contingent at Belfast City Hall.  
 
The Cullybackey Detachment, C Company, have had an 
unbeatable run of recent successes.  Firstly, in October, 
they won the John Muir Award for their contribution 
to maintaining their local environment where they 
live, enlisting the support of other cadet services.  This 
required a significant amount of commitment from 
the cadets and their adult instructors, to organise 
and deliver a programme of ‘clean ups’, and other 
community events.  Winning this national award 
brings significant recognition and credit to the ACF in 
Northern Ireland and the commitment of our youth to 
their environment.

Secondly, in late November, SSI Amanda Roxborough, 
won a British Citizen Award ‘Certificate of Recognition’ 
for her dedication and outstanding record of 
volunteering with the ACF.  This is the first time that this 
award has been made to an ACF CFAV in the UK.

Finally, on 01 December, Cullybackey B team came 
1st in the ACF section of the 38 (Irish) Brigade’s Local 
Heroes Competition, and second in the overall 
competition, with Cullybackey A team, taking 2nd 

place in the ACF 
section.  To complete 
a 1st Battalion ‘hat 
trick’, Dungannon 
Detachment, A 
Company, came 
in 3rd place.  This 
competition increases 
our cadets’ confidence 
considerably, and 
provides them with 
very valuable skills in 
research, preparing 

PowerPoint presentations, and public speaking, which 
will stand them well in higher/further education and 
their future careers. 

The Battalion Charity for the year was Autism NI and we 
were very pleased to be able to hand over a cheque 
for over £14,000 raised mainly by the cadets, ably 
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ESassisted by their adult 

instructors, but also 
by our permanent 
staff who did a 2-day 
charity cycle ride 
around our Battalion 
locations.  Well 
done to all involved!  
A considerable 
achievement, which will provide significant help to a 
regional charity! 

During the year, the Battalion has received considerable 
support from Cadets Branch 38 (Irish) Brigade, RFCA 
NI, ACFA NI, and 38X CTT for which we are extremely 
grateful.  I am also very conscious, and frequently 
humbled, by the considerable commitment, 
professionalism, dedication and enthusiasm of our 
officers and CFAVs, who continue to volunteer on a 
weekly basis, mostly unpaid, and give up so much 
of their spare time to help our cadets develop into 
responsible and caring adults, and the actual amount 
of time that they spend on administration, planning, 
updating records, and preparing lectures/training, or 
for meetings, when they are not actually supervising 
cadets.  The same applies to our permanent support 
staff and those CFAVs involved in activities such as 
shooting, first aid, sport and D of E (to name just a 
few), plus we are lucky to have such a committed 
and professional Director of Music and excellent 
band, which has not only supported us well, but has 
performed widely outside of the Battalion during the 
year, including in GB and Gibraltar.           

Estate
In general, considering the pressure on the defence 
budget, the investment in our estate in the past has 
been considerable, and RFCA maintain it very well, 
given their limited resources. That said, budgetary 
pressures in the past year mean that very little 
proactive property maintenance has been able to 
be carried out in our Cadet Training Centre (CTC), or 
Detachment locations.  Ballymoney and Enniskillen 
Grammar Detachments in particular are substandard 
and badly need refurbishment, but others need a 
refresh as well.  Our CTC, which is an excellent and 
modern facility, is now becoming ‘tired’ and needs 
a ‘refresh’, plus it continues to experience problems 
with the heating at weekends, which would benefit 
from a remote access ‘smart’ control module being 
installed, so that permanent staff don’t continually 
have to be called out when companies are training.  I 
fully appreciate and accept RFCA’s capital expenditure 
priorities, and the need for new capital works for the 
2nd Bn’s CTC, but hope that an allocation of property 
maintenance funding can be made in 2019 to address 
some of our issues, particularly in Enniskillen Grammar 
and Ballymoney.  

Support from RFCA   
As usual the support from RFCA NI, the Chief Executive 

and all his staff, 
particularly the Deputy 
Chief Executive, has 
been excellent.  Aside 
from the considerable 
financial support in 
the form of grants 
for various activities, 
RCFA have ensured 

that all emergency repairs have been rectified in 
good time to ensure that cadet training has not been 
impacted.  RFCA have also provided the funds and 
resources for our vans and minibuses, for the heating 
for our Detachment locations, for the travel claims for 
adult volunteers, as well as hundreds of other issues 
that never get questioned, but get paid for.  They have 
also organised an annual trip, which a large number 
of cadets have been able to participate in (Poland this 
year, Rome last year, and Berlin next year). 

The Battalion has worked very closely with the RFCA 
NI Comms Team to implement the Recruitment 
and Marketing Strategy.  Of particular note was the 
Marketing Campaign at the start of the year which saw 
over 50 applications of interest from adults to join the 
Battalion, some of whom are now well into their Adult 
Induction training.  

Safeguarding is the Battalion’s top priority, one of 
our greatest risks, and something that takes up a 
considerable amount of our time to ensure that we 
provide a safe environment for our cadets.  This year, 
RFCA NI arranged for one of NI’s top Safeguarding 
presenters to provide a free Level 2 Safeguarding 
course for CFAVs.  This greatly assisted with our 
assurance and governance, provided additional 
development for our CFAVs, and helped us to further 
mitigate the risks involved, making the Battalion a safer 
place for our cadets.    
        
I am very conscious of the excellent working 
relationship we have with the Chief Executive of RFCA 
and his staff, and the outstanding support that we 
receive, which I know some of my colleagues in GB 
are envious of.  Without this close support, it would be 
considerably more difficult for us to maintain such a 
high level of cadet experience that we provide.  

Look forward to 2019 
Looking to the future, on 5 Jan 19 the Battalion will 
hold an Awards presentation in the presence of our 
Honorary Colonel, for two recently qualified Master 
Cadets and various other award winners, and to 
present new Commissioning scrolls to ACF officers.  
Planning is now ongoing for our Easter Camp at 
Magilligan, and Annual Camp 2019, which will be held 
at Otterburn from 30 June – 10 July 2019.  

The Battalion is well placed and ready to continue 
providing the highest level of Cadet Experience in 2019 
to our cadets. 

2ND (NORTHERN IRELAND) 
BATTALION ARMY CADET 
FORCE
Introduction
With its Battalion Headquarters in Carryduff, 2nd 
(Northern Ireland) Battalion ACF aims to deliver 
on all aspects of the ACF Charter within Counties 
Armagh, Down, Belfast and Lisburn.  With affiliations 
to 10 different Regiments or Corps spread across 37 
Detachment locations our 205 highly trained and 
dedicated Cadet Force Adult Volunteers (CFAVs) 
ensure that we have the capacity to deliver the cadet 
experience to our 853 cadets.  Despite a tightening 
on our finances at the beginning of the year this in 
no way hindered our ability to deliver a rewarding 
and challenging programme to our cadets.  This is 
clearly demonstrated in our participation in national 
events and outward leaning strategy the Battalion 
has adopted over the past number of years which is 
reflected throughout this report.  

Foreign & National Exercises
Ex Tiger Leader 
Ex Tiger Leader is the UK hosted element of the 
annual exchange between the UK Cadet Forces 
and the Royal Canadian Army Cadets (RCAC) and 
commences with a Tactics Camp at Holcombe Moor.  
This exchange was attended by Cadets Leoni Scott, 
Harry Drinkwater and Peter Millsopp.

Ex Baltic Guard 
Sgt Jonny Erskin was the only cadet from NI who 
took part in this week-long exchange to Latvia with 
a team of 30 other cadets from the UK for the first 
time ever.  The exchange was aimed at developing 
relations with Ukraine, Poland, Estonia, and Latvia and 
cadets were visited by President Raimonds Vejonis 
and the Defence Minister Raimonds Bergmanis.

UK Army Cadet Exchange to Canada 
Cpl Adam Leckey took part in a 6 week adventure 
training exercise in New Brunswick in Canada which 
included a 23 day expedition involving cycling, 
canoeing, biking and hiking.

RFCA NI Poland Trip 
The RFCA NI-led cadet trip to Poland was extremely 
well attended by cadets from the Battalion.  It was a 

fantastic opportunity for the 
cadets to visit historical sites 
in Gdansk, Warsaw and the 
British Embassy.  

Ex Cadet Snow Finn 
Ex Cadet Snow Finn was 
the first ever Battalion-led 
ski trip abroad to Sarajevo 

Bosnia and was attended by 24 of our cadets.  This 
was a 5 day ski trip with successful candidates being 
awarded a Ski Foundation Level 1 certificate and it 
concluded with a very successful Battlefield Tour.  It 
was overall an extremely successful exercise which 
was only made possible due to a number of grants 
including significant financial support from RFCA NI.

National Events
Ex STEM CHALLENGE 
Ex STEM Challenge has been an on-going exercise 
which we have been involved with since it was first 
introduced 3 years ago and this year saw our biggest 
contingent with 17 of the 28 NI cadets attending 
from the Battalion, headed by Capt Neal White.  This 
exercise was delivered by Regional Command and 
provided cadets with a series of presentations and 
hands-on challenges delivered by the Army’s leading 
STEM experts using some of the most high-tech 
military equipment in the world.

Master Cadet Course 
The Master Cadet Course was established in 1989 to 
broaden and develop leadership, instructional and 
administrative responsibilities of 4-star cadets.  Open 
to cadets who achieve 4-star via the Senior Cadet 
Instructors Cadre and Fieldcraft as a Progressive 
Subject the Battalion are pleased to have had 17 
Master Cadets this year alone which is the highest 
number of cadets ever to attend from a Battalion or 
County.

Cadet Leadership Course (CLC) 
Attendance on the CLC was up on the previous year 
with cadets attending courses with 51X in Barry 
Buddon (April) and London District in St Martins Plain 
(October).  The course aims to develop leadership 
skills, battle procedures, orders, command and 
control and administrations of a section and platoon.  
Congratulations to Cadets McGrath, Morrow, Murphy, 
Anderson, McCartney + 51X cadets.

Sovereigns Parade 
The Sovereign’s Parade at Royal Military Academy 
Sandhurst (RMAS) was attended this year again by 
Capt Mark McCall, Lt Tina Giovannoli and Cadets Ryan 
McMaster, Jessica Hamilton and Jack Gavan. This was 
a great opportunity to witness the next generation of 
Officer cadets passing off.
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Lord Dannatt’s Round Britain Challenge 
This was a voyage of remembrance around Britain on 
the Lord Nelson and included 2nd Battalion cadets 
Charlie Griffith, Matthew Crichton, Lucy Hughes 
and Laura Martin sailing for 10 days on the Belfast 
to Cardiff leg with injured service men and women.  
They raised over £4000 between them which was a 
fabulous effort.

Cadet Cambrian Patrol 
This is the most arduous Patrol Competition in the 
Cadet Force calendar and this year, with generous 
funding from RFCA, the Battalion represented the 
Brigade and brought home a Silver Medal. 

Community Engagement
Not only is Cadet in the Community a syllabus 
subject which must be undertaken, it is part of 
a much broader commitment to serve the local 
community, engage in worthwhile activities and 
promote the function and development of the 
ACF.  The Battalion took part in many such events 
with Comber Detachment taking part in a 100 mile 
static cycle to raise money for the RBL; E Company 
taking part in the Festival of Remembrance in the 
Waterfront Hall in Belfast; E and H Companies helping 
to raise £4,100 for the Army Benevolent Fund (ABF) 
at the Belfast Tattoo; and F Company taking part in a 
bag pack at Tesco on behalf of the Northern Ireland 
Children’s Hospice raising £991 (which was matched 
by the Halifax) and also the Killyleagh Chocolate 
Festival.

Sports
Following a successful sporting year in 2017, the 
Battalion has continued to go from strength to 
strength on the sporting front.  With new sports 
being added to the ACF Sporting remit, we have 
continued to field Regional Teams into the ACF 
National Championships and strived for success on 

every opportunity possible. 

RAF100 Athletics 
2nd Battalion put forward 
a strong team as part of 
the RAF 100 centenary 
celebrations.  Overall the 
cadets very much enjoyed 
the day and celebrated a 
number of gold, silver and bronze medal wins.

Cross Country and Orienteering 
Cross country and orienteering took place at Altcar 
and again cadets from both Battalions competed 
against other regions from across the UK.  Overall the 
Junior Girls team achieved gold and were crowned 
the overall winners. 

Girls Hockey 
The cadets from both Battalions were once again 
crowned ACF National Hockey Champions for the 7th 
consecutive year at Altcar.

Shooting
The Battalion had yet another tremendous year 
under the leadership of Captain Charlie Cooper and 
his dedicated team including Captain Karen Sleator, 
Lt Paul Chapman, SSI Alana Workman, SSI Robert 
Stevenson and SI Simon Rafferty.  The highlights 
included 11 cadets obtaining their Cadet 100 badge 
at the ACF Smallbore Cadet 100; G Company winning 
the NI Cadet Rifle Meeting (NICRM);  Cadet Taylor 
attending the Canada Exchange Phase 2 Fullbore 
Marksman Course during July and August along 
with SSI Jonathan Wallace who was one of the Escort 

Officers; Corporals Richmond and Stewart from E 
Company selected to tour Canada as part of the 
British Cadet Rifle Team in August 2018, with both 
being selected to go to South Africa with the GB 
Under 19 team in March 2019.

Notable Events
The Battalion hosted their best ever Awards 
Ceremony at Island Arts Centre in Lisburn where the 
High Sheriff of Co Antrim, Gillian Bingham VR FRGS 
presented 22 cadets with their 4 Star, 5 received 
Master Cadet awards and one was presented with 
their Gold Duke of Edinburgh Award.

Competition Success 
Cadet RSM Charlie Griffith won Best Section 
Commander in the Irish Guards ACF Military Skills 
Competition.
 
Lord Lieutenant 
Certificates 
Lord Lieutenants’ 
Certificates of Merit 
were received by 
Captain Charlie 
Cooper, SMI Morris 
Barron, SSI John 
McParland and 
SSI Paul Boyle.  In 
addition the Lord 
Lieutenant’s Cadet 
for the City of Belfast was Cadet CSM Ryan McMaster 
(Grosvenor) and for Co Down was Cadet CSgt Toni 
Walker (Killyleagh).

Vocational Qualifications
City & Guilds Level 5 Award 
The Level 5 Award in Leadership and Management 
was presented to SI Paul Whitcombe at a Graduation 
Ceremony at RMA Sandhurst. 

Institute of Leadership and Management Level 2 
The Level 2 Young Leader Awards were successfully 
undertaken and passed by 66 cadets who attended 
Annual Camp.  This is a new initiative being delivered 
by CVQO and financed using LIBOR funding.  This 
was the largest number undertaken by an ACF 
County at that time and we are delighted that so 
many young people were awarded a CGCE level A*-C 
equivalent qualification.
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Northern Ireland Wing (NIW) of the Air Training Corps 
(ATC) has had yet another very successful and busy 
year, more so due the Centenary Year of the Royal Air 
Force. The Cadets and Staff within the Wing attended 
many events in support of the RAF in Northern 
Ireland, namely the RAF 100 Service of Celebration 
and thanksgiving at St Anne’s Cathedral Belfast in 
March and attendance at remembrance and 
commemoration of the ending of WW1.

Infrastructure
All property is in good condition and maintained to a 
high standard by RFCA NI. The ATC is pursuing new 
premises in the Fermanagh and Portadown areas to 
open 2 new detached flights which we hope will be 
realised early in 2019.

NIW has a total of 15 Squadrons (Sqns), of which 2 
are closed School Sqns; 2017 saw the closure of 2 
Sqns in the Belfast area, however plans to form 2 
detached flights (DF) in 2019 will compensate for 
these 2 closures. 

The People
Recruitment has been steady in regards to staff. In 
2018 the wing has had 2 successful Commissions, a 
further 3 awaiting interview at OASC and 12 newly 
appointed SNCOs. This has almost doubled the 
number of Uniform staff within the Wing. 
Recruitment of staff in some areas has proved to be 
problematic however this will be addressed with a 
staff recruitment 
campaign to be 
launched in Jan 2019 
with the assistance of 
the RFCA Media team.

Cadet Numbers have 
increased marginally 
from 408 to 429 in 
2018. 817 Lisburn Sqn 
have retained their 
70+ cadet numbers 
for well over a year; 2 
Sqns have 40+ cadets, 
3 Sqns have 35+ 
cadets and 4 Sqns 
have 20+ cadets. 
Carrickfergus was one 
Sqn which suffered a 

great loss in 2018, but with a lot of hard work since 
Sep 18 the Sqn has managed to triple their cadet 
numbers.
 
Centennial Wings Project
One of the Wing’s great successes in 2018 was the 
completion of the BOEING CENTENNIAL WINGS 
PROJECT, an exciting new programme that facilitated 
many teenage air cadets building an ultralight 
aircraft. 

The cadets from across 15 Sqns of the Wing worked 
to assemble a Sting S4 ultralight aircraft from kit 
under the guidance of Sqn Ldr Aaron Coulter (Project 
Officer), Fg Off Mark Fulton (Engineering Officer), CGI 
Robert Cunningham (Engineering) and CGI Michael 
Jennings (Avionics).

Once the aircraft was completed, the project team 
spent a week at RAF Fairford, home of the Royal 
International Air Tattoo (RIAT), where the aircraft was 
on static display to the members of public.  Students 
explained their involvement in the project to the 
many visitors including Prince Faisal Hussein the 
Jordanian prince; Head of Boeing defence UK, David 
Pitchforth; and our Honorary Group Captain Carol 
Vorderman. 

Post RIAT 2018 the aircraft was transported to RAF 
Syerston and the LAA will inspect it before 
commencing flight testing.

Staff Development
In a first for Scotland and Northern Ireland Region, 
NIW staff attended the RAFAC Mental Health & 
Resilience Awareness Course held at Flying Station 
Aldergrove.

As all Cadet Force Adult Volunteers (CFAV) must have 
a current First Aid Qualification, 17 CFAV completed 

the St John Ambulance (SJA) Activity First Aid and 4 
achieved the new Automated External Defibrillator 
(AED) Operator award.

16 CFAV have been trained on the new L144 Cdt 
Small Bore Target Rifle (SBTR) and 12 CFAV have 
carried out the Dangerous Goods Awareness 
Training. The recent arrival in Northern Ireland of the 
L144 SBTR rifle will be warmly welcomed by all within 
the Wing in 2019.

A group of staff successfully undertook training to 
enable delivery of fieldcraft training to cadets, 
resulting in 4 New Ex Conducting Officers and 2 New 
Fieldcraft Training Instructors.

The first Pre-Adult Training Facility (ATF) training 
weekend was held in Aldergrove; it is a course 
designed to assist all CFAVs prior to attending Officer 
Initial Courses and Senior Staff Induction Course at 
RAF Cranwell. 

Cadet Development and Experiences
The progressive Blue Badge training syllabus has 
been very successful with all cadets resulting in each 
Cadet achieving more than 3 Blue awards each this 
year. 48 cadets achieved their Blue Communicator 
Award and 15 achieved their Bronze Communicator 
Award. Flight Sergeant Ruddell of 2004 (Ballynahinch) 
Squadron earned his 
Gold Communicator 
Award, a First in NIW. 

Sports
The 2018 Sports 
season saw a large 
increase in Cadets 
representing their 
Squadrons - 165 
Cadets in total from 
within the Wing. Of 
these, 110 
represented NIW against the other Wings in our 
Region (Scotland and Northern Ireland (S&NI)); 42 
Cadets represented the Region within the Corps; and 
2 Cadets were selected to represent the Air Cadets 
Organisation in National Competitions.

NI Wing awarded 44 Cadets their Wing Blues, 7 
Cadets were awarded Regional Blues and 2 Cadets 
were awarded Corps Blues. 

During the year, the Wing 
competes in a total of 9 
competitions representing 
NI against the other wings 
in our region.  Cadet Andrea 
Cox set 2 Corps records in 
Swimming. The final results 

were: Inter Wing Swimming 2nd; Inter Wing Junior 
Football 3rd; Inter Wing Junior Hockey 1st; Inter Wing 
Cross Country 4th; Inter Wing Senior Netball 2nd; 
Inter Wing Senior Football 2nd; Inter Wing Senior 
Hockey 2nd; Inter Wing Junior Netball 2nd; Inter 
Wing Athletics 4th. 

Adventure Training
Cadets from 1137, 1919 and 2004 Sqns joined cadets 
from across the Corps for some downhill skiing in 
Bavaria in February and selected Cadets from around 
NI Wing took part in the Annual Mourne Mountain 
Adventure. A team of intrepid NI cadets also took 
part in the Nijmegen marches in the 
Netherlands…100 miles in 4 days, which is an 
amazing achievement. And 2018 saw 19 Duke of 

Edinburgh bronze awards, 4 silver awards and 4 gold 
awards achieved across the Wing, with some great 
expeditions taking place.

First Aid Achievements
54 Cadets achieved St John Ambulance (SJA) Youth 
First Aid, 150+ Cadets achieved British Heart 
Foundation Heartstart and 8 Cadets completed SJA 
- Activity First Aid. 
817 Lisburn Sqn represented the Wing at a Northern 
Ireland First Aid Competition organised by St John 
Ambulance at the RADAR Centre in Belfast.
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Leadership 
Leadership training plays a big part of an Air Cadet 
experience.  A group of cadets aged 14-15 
completed the new CVQO-taught level 2 ILM 
qualification - “Young Leaders Award” and 9 cadets 
achieved the new “silver “Leadership badge following 
NIW’s first intermediate leadership course. Cadet Sgt 
William Orr 2004 
Ballynahinch Sqn won 
the “Best Cadet” award 
for an outstanding 
display of leadership.

Flying and Gliding
With the loss of 664 
Volunteer Gliding 
Squadron a few years 
ago, NI have little 
gliding or Air 
Experience Flying 
(AEF) at 10 AEF at 
Woodvale due to the 
runway issues. It was a 
great gesture of the 
S&NI region to share 
their AEF allocation at 
12 AEF during the 
summer. 

There was also a 
massive RAF 100 
Flying Muster at Leuchars Station for Cadets from 
S&NI Region in the summer, which saw 1400 Air 
Cadets fly in Chinooks and Puma’s; this included 134 
Cadets and 20 staff from NI.

Annual Camps
A total of 213 Cadets attended a variety of Camps 
during the summer of 2018, which included 24 
cadets and 8 staff at RAF Linton, 19 cadets and 8 staff 
at RAF Lossiemouth 
and a group of Cadets 
at the week-long Air 
Cadet Leadership 
Course at RAF 
Cranwell. Three cadets 
from 817 Sqn and 1 
cadet from 2004 
Squadron attended 
the Arms Drill Training 
Camp in October and 
these 4 cadets went 
on to represent the S&NI Region at the Corps 
Competition. 

Aldergrove Regional Training Camp 
A total of 280 cadets from across the Region 
attended 5 weeks of training camps at Aldergrove 
Flying Station, During NI week, a selection of cadets 

enjoyed their time with the Ulster Aviation Society at 
the Maze Long Kesh as well as Instruction by Sqn Ldr 
Aaron Coulter on the Part Task Trainer.

International Air Cadet Exchange (IACE)
Cadet Warrant Officer Mark Woods was selected to 
take part in the IACE to the United States, including 
several days in Washington 
DC and visits to the 
Gettysburg battlefield, 
Warfield Air National Guard 
base (for a flight in a C-17 
Globemaster) and Dover Air 
Force Base. It was the trip of 
a lifetime and very well 
deserved.

RAF 100 Celebrations
On 29 April NIW Air Training 
Corps were honoured to be 
part of the RAF 100 Service in St Anne’s Cathedral 
Belfast alongside many dignitaries including the 
Chief of the Air Staff.  A total of 90 Cadets and 34 Staff 
took part.

Almost 100 Cadets from the Wing attended a RAF 
100 Cadet Dinner to celebrate the Centenary. A 
Similar Event was held for the staff of NIW at the 
same location the following week.

Charity
A super RAF 100th Anniversary “well done “to 72 
(Omagh) Sqn” who won the Sir Douglas Bader and 
the Sir Robert Saundby Trophies for support to RAFA 
and raising the most money from a UK Sqn. 
Exceptional achievement.  The same Sqn also won 
the Ritchie Trophy for best fundraising Sqn for RAFA 
in S&NI and the Wing Commander Charity Cup for 
the most money raised for the Children’s Cancer Unit 
Charity. 

Annual Wing Parade
This is one event that brings 
all staff and cadets from 
around the Wing to a joint 
location for not only the 
presentation of the Annual 
Awards but for cadets to 
have a little fun. This year 
the Wing had the pleasure 
of hosting Mrs Joan Christie, 
Lord Lieutenant for Co 
Antrim who presented the 
trophies to the highest 
achievers within the wing.  

Regional Field Day
The winning participants 
from the NI Annual Wing 
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Competitions go on to represent NI with the S&NI 
Region. Regional Field Day saw Fg Off Graham 
Dodds, 72 Sqn, being awarded the Currie Sword for 
the best Officer in S&NI Region.

Notable Achievements
• 2004 (Ballynahinch) Sqn were honoured to   
 represent Northern Ireland Wing in this year’s Lees  
 Trophy Competition (the 3rd year running they   
 have had this privilege). 

• A very fine selection of New Lord Lieutenants’   
 Cadets were installed at Stormont Buildings   
 Belfast - Cdt FS C Hayles 833 Antrim Sqn, CWO L   
 McFetridge 2350 Coleraine Sqn and Cdt FS C   
 McHugh 72 Omagh Sqn.

• Cdt Flt Sgt Woods of 1137 East Belfast Squadron   
 became the third cadet from NIW to graduate   
 from the Qualified Aerospace Instructors Course.   
 He was awarded best cadet at RAF Linton QAIC   
 along with Best Air Traffic student at QAIC. This is   
 the culmination of many trips to England over the  
 past 6 months and lots of hard work. 

• CWO McFetridge of 2350 (Coleraine) Sqn won top  
 student for the ATC at the Scottish National Cadet  
 Music Camp.

• The 2004 (Ballynahinch) Sqn Cadet and staff team  
 presented their ‘Intelligent ID Pass’ project at the   
 finals of the RAF Engineering Competition, held at  
 the Duxford Airshow, the only Squadron    
 representing S&NI Region. The day was made   
 extra special by one of our cadets winning an   
 individual award for his  commitment and   
 enthusiasm!

Retirement of OC Northern Ireland Wing
Wing Commander Michael Miskimmin bid farewell to 
the Wing Officer Cadre at his final Officers’ 
Conference as he is retiring from the post of OC NIW. 
The Wg ExO and OC 817 Sqn presented him with his 
retirement gifts on behalf of the Wing. Michael joined 
the Air Training Corps on 9 Jun 1987 and although 
having served for more than 30 years is staying on as 
a Civilian Instruction with 817 Lisburn Squadron. He 
hands over the reins of NIW on 2 Jan 19 to Sqn Ldr 
Chris Hodges.

64  RCFA Annual Report 2018/19 RCFA Annual Report 2018/19  65



BANGOR GRAMMAR SCHOOL 
COMBINED CADET FORCE
Introduction
Bangor Grammar School CCF has gone from 
strength to strength in 2018 and has had another 
successful year.  Run 
in collaboration with 
Glenlola Collegiate 
School, there are 
currently 300 cadets 
and 9 Cadet Force 
Adult Volunteers 
(CFAVs) in the 
contingent.

Orienteering
Once again Bangor 
Grammar School entered a large number of cadets 
in the 38 (Irish) Brigade (38X) Cadet Orienteering 
Competition, coming away with numerous medals at 
both junior and senior level: first and second place in 
the senior girls’ individual and first place in the senior 
girls’ team event; second place in the senior boys’ 
team event; first and second place in the junior girls’ 
individual; and first and third place in the junior girls’ 
team events.

National Navigation Award Scheme
In March all of the APCA completed their National 
Navigation Award Scheme (NNAS) Bronze Award as 
part of their syllabus training.  This culminated in an 
assessment day in Crawfordsburn Country Park run by 
38X Cadet Training Team.

Easter Camp
At Easter 30 of our recruits and 8 CFAVs travelled to 
Halton Training Camp in Lancashire to take part in 
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COMBINED CADET FORCES
an adventurous training package.  The cadets spent 
three days doing a round robin of activities run by 
Tower Wood Outdoor Education Centre.  The activities 
included a hill day in the Lake District, canoeing and 
sailing on Lake Windermere and on site confidence 
building activities such as high and low ropes courses.

In June the RN section went to HMS Bristol in 
Portsmouth for their annual camp.  For the majority 
this was their first experience of staying on board a 
working ship.  Activities included kayaking, sailing 
and powerboating in Portsmouth Harbour.  The 
cadets also visited the Royal Navy Dockyard and were 
privileged to see HMS Queen Elizabeth arriving into 
her home port. 

The Army section went to Crowborough Central 
Camp for a week of fieldcraft, tactics and learning 
new skills in preparation for the final day of the camp 
which was a full day competition.  The camp enabled 
all the APC cadets to pass their syllabus and be 
promoted to Lance Corporal.

Courses
A number of our cadets from both sections attended 
a variety of courses throughout the year.  Cadet 
RSM Jacq Watton was the first CCF cadet from 
Northern Ireland to attend a Master Cadet Course 
at Frimley Park.  We also had representation at the 
Cadet Leadership Course in Barry Buddon at Easter.  
Three Army section cadets completed their Summer 
Mountain Foundation with CCAT in Capel Curig.  
RN cadets attended a variety of courses and visits 
throughout the summer including Scot Sail, Power 
Boat Level 2, Channel Cruise, HMS Bristol Camp and 
Britannia Royal Naval College Camp.

First Aid
A large number of our cadets completed Heart Start, 
Youth First Aid and First Aid at Work qualifications 
throughout the year as part of their syllabus training.  
In September we entered two teams into the 38X First 
Aid Competition where the youth team won their 
category qualifying them for the National First Aid 
Competition.

Military Skills Competition
In October Bangor Grammar School CCF entered 2 
teams into the Northern Ireland CCF Military Skills 
Competition at Magilligan.  The A Team won trophies 
for First Aid and Shooting and came runners up in the 
march and runners up in the overall competition.

National Regatta
In October 4 RN section cadets competed in the 
CCF National Regatta in Portsmouth in some rather 
challenging sailing conditions.  They were the only 
cadets from Northern Ireland to compete in the 
competition.

Remembrance
In November Bangor Grammar School CCF took 
part in acts of remembrance in Bangor Grammar 
School, Glenlola Collegiate School and at the Bangor 
Remembrance Parade organised by the Royal British 
Legion.

Looking forward
We are looking forward to another busy year with 
camps planned for Halton, Penally and Portsmouth.

CAMPBELL 
COLLEGE 
COMBINED 
CADET 
FORCE

Introduction
Campbell College 
CCF continues to deliver training to over 250 cadets 
involved in Army, RAF and Royal Navy Sections. Our 
partnership with Bloomfield Collegiate who are part 
of the Cadet Expansion Programme (CEP) scheme 
remains strong and their numbers have grown year 
on year. 

Shooting
We continue to utilise the indoor range at the 
school and the range at Palace Barracks and have 
participated in all the Brigade shooting competitions 
this year.  Campbell College shooting team 
competed in the Inter Cadet Shooting Competition 
at Bisley in July 2018 in which 12 cadets competed 
in a number of shooting practices over a four day 
period against some of the best shooting schools 
in the United Kingdom. Bisley was one of the most 
successful in recent years, with the College winning 

the Inniskilling Cup 
and achieving a 3rd 
place in the Schools 
Pairs. Henry Greer 
was placed 27th in 
the Schools Hundred 
which was an 
amazing result.
At home we entered 
two teams into the 
Northern Ireland Inter 

Services Cadet Rifle Meeting at Ballykinler Training 
Centre (BTC) in September and the A team were 
placed 2nd overall with the B Team 5th out of 17 
teams. The A team were placed 3rd in Match 1, 2nd 
in Match 2, 3rd in Match 3 and won Match 4. The B 
team won the Match 5 (the Falling Plates) beating 
the A team in the semi-final. 

Orienteering
February brought a change 
of pace and a move away 
from military training with 
the Cadet Orienteering 
Competition which took 
place in the School grounds.  
Campbell College Belfast 
(CCB) won the Senior 
Boys Competition and the 
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amazing machine; unfortunately no flying was possible 
due to the low cloud base that developed during the 
afternoon.

Pipes and Drums
The Pipes and Drums continues to grow with 12 playing 
members and a further eight new recruits learning their 
instruments. The Pipes and Drums have been extremely 
busy representing the College at functions across 
Northern Ireland. Three of the pipers and drummers 
played at Edinburgh Castle with the Cadet National 
Pipes and Drums in April 2018 and we have continued 
to foster the relationship with the Army Cadet Force 
Pipes and Drums. In September the South African Irish 
Pipes and Drums visited the school and both bands 
played together, much to the enjoyment of the school 
audience.

Looking forward
2019 is a year of anniversaries for CCB – 125th 
anniversary of the formation of the school as well as 
110th anniversary of the foundation of the Officer 
Training Corps, the oldest OTC in Ireland.  We are in the 
early stages of planning a Tri-Service Camp in Northern 
Ireland for 2019 and the Pipes and Drums are planning 
a Battlefield Tour in the summer which will encompass 
a number of iconic sites. The Pipes and Drums will also 
play at the Last Post Ceremony at the Menin Gate. 
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Junior Boys, with Bloomfield winning the Junior Girls 
Competition.

Camps
47 cadets attended the annual CCB CCF Easter Camp 
which was held at Magilligan Training Centre between 
the 22nd and 29th March 2018. This included 12 cadets 
from Bloomfield Collegiate and 21 members of the 
Pioneer Company.  The training programme included 
a Cadet Force Instructional Techniques (CFIT) package 
for Year 11 upwards and a recruit’s package for Year 10s. 
There was an additional range practice for both groups 
which included a GP 5.56mm shoot and a 7.62mm 
shoot for the older cadets. The CFIT course is extremely 
challenging and all those who successfully completed 
it are now qualified to instruct. Going forward this is an 
important step in ensuring that we have enough well 
trained JNCOs who can deliver well-structured training 
to their peers as well as younger cadets.

Summer Camp for the Army Section this year was 
at Wathgill in Cumbria for 62 members of Campbell 
College CCF, including ten from Bloomfield Collegiate. 
The training programme prepared by the Cadet 
Training Team (CTT) included a personal development/
leadership package (high ropes course / abseiling, 
climbing and the Krypton Factor assault course), a range 
package (which involved the majority of weapons 
systems used by the CCF), a tactics and an advanced 
tactics day, culminating in our own 24hr exercise. The 
package was enjoyable and those who attended learnt 
some new skills. It was extremely warm during the camp 
but no training was cancelled and no heat injuries were 
reported.  

While members of the Army Section slummed it, 
members of the Navy Section enjoyed a summer camp 
at HMS Excellent, the Royal Navy’s Headquarters on 
Whale Island, Portsmouth. The Cadets stayed on board 
HMS Bristol, a type 82 destroyer turned harbour training 
and accommodation ship, where they took part in 
different activities throughout the week, ranging from 
a trip to the historic dockyard and paddling around 
Whale Island in kayaks, to mountain biking at the Queen 
Elizabeth Country Park and sailing out in the Solent. 
This camp helped widen the experiences of the year 10 
cadets who will now go on to thrive and attend different 
courses to further widen their cadet experience. The 
cadets also got a glimpse of the new aircraft carrier, HMS 
Queen Elizabeth, as she was moored in Portsmouth 
during the week. 

Campbell cadets also attended the National CCF Royal 
Navy Summer Camp, returning to HMS Bristol. Having 
the opportunity to participate in activities with cadets 
from CCF RN units from throughout the UK made the 
experience thoroughly enjoyable. Exciting training 
opportunities including going to sea on board HMS 
Charger, an Archer Class Patrol Vessel, and the thrill of the 

Damage Repair Instructional Unit (DRIU).  To top it all off 
in August, five Campbell cadets attended the National 
Camp at Britannia Royal Naval College (BRNC).

RAF Cadets attended RAF Linton-On-Ouse in North 
Yorkshire which is one of the busiest in the country, 
training fast jet pilots for the RAF, Royal Navy and foreign 
countries such as France and Germany. Cadets also 
undertook adventure training and visits to Eden Camp 
and East Yorkshire Air Museum.

Courses
CCB cadets continue to avail of the wide selection 
of courses on offer across the Services – RN cadets 
completed lifeguarding, leadership and Motor Cruise 
Navigation courses. One of our Year 10 Cadets attended 
the STEM camp held in October and one of our SNCOs 
completed the SCIC with the ACF in July. He successfully 
completed the Master Cadet 
Course a few months later 
in October receiving the 
Commandant’s Coin for 
exceptional performance.  
Two members of the RAF 
section were selected after a 
rigorous selection to attend 
RAF STEM Camps in England 
at RAF Wittering and RAF 
Cranwell with one of the pair 
receiving the Silver Standard.

Remembrance 
2018 marked the end of World War One and Campbell 
has been developing the ‘Men Behind the Glass’ 
project to commemorate the 128 former members of 
the school who paid the ultimate sacrifice. Members 
of Campbell and Bloomfield CCF took part in the 
annual Remembrance Service held in the College 
on 9 November. At 06:00 on 11 November three 
pipers took part in a National Act of Remembrance to 

commemorate the signing of the Armistice 100 years 
ago and representatives of all three Services took part 
in the Service at Belfast City Hall later on the same day. 
Pipe Major John Gildea also played with 152 Transport 
Regiment Royal Logistic Corps at their Service in 
Holywood.

Flying
The RAF section attended Air Experience Flying every 
month in Glasgow with the No4 Air Experience Flight 
(AEF) Squadron where 6 cadets per trip had the chance 
to try and fly a Grob Tutor by themselves with the help 
of an instructor. Several cadets also visited and trained 
on the RAF Air Cadet (RAFAC) Part Task Trainer (PTT) 
simulator at the Ground Training School at Flying Station 
Aldergrove in June where cadets got the chance to win 
their Blue Flying Wings. This year was also very special as 
in April a Puma Mk.II  helicopter from the 33 Squadron 
RAF landed in school and gave the cadets from all 
sections an opportunity to have a look around this 

FOYLE 
COLLEGE 
COMBINED 
CADET FORCE

Mountain biking, canoeing, hillwalking, power 
boating, sailing, shooting, Duke of Edinburgh Award, 
Adventure Training, Battlefield Tours - no it is not an 
advertisement on TV it is what Foyle College got up 
to throughout the year. Foyle College Combined 
Cadet Force has grown from strength to strength 
each year in all three sections; this year has seen 
some 36 new recruits join our ranks into Navy, Army 
and Air Force.   

Over the past year our cadets have been very busy. 
At Easter three of our Cadets travelled to conduct 
a WW1 Battlefield Tour, visiting famous landmarks 
such as the Ulster Tower, Menin Gate, Thiepval Woods 
and the Irish Tower, as well as visiting their ancestors’ 
graves who gave the supreme sacrifice for their 
country.  

One of our cadets, SSM Elliot Tait, took part in the 
Great Pilgrimage 90 where he carried the RBL 
standard for the Limavady Ladies Branch.  This 
was a once in a life time event that I am sure Elliot 
will cherish for ever. At Easter camp this year the 
contingent took over 38X Cadet Training Team 
(CTT) training facilities. Some 38 cadets from all 
sections enjoyed a fun filled package which included: 
mountain biking, caving, walking Belfast Hill, a visit to 
HMS Caroline and a trip to ice skating, bowling and 
crazy golf.  

As summer exam time approached rapidly the 
cadets had to plan their summer camps and once 
again there was a great choice for all. The Army 
section travelled to Warcop for range days, adventure 
training, exercising in the field and the chance to 
meet up with cadets from England and Scotland. 
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part in a varied range of different activities; the junior 
cadets attended HMS Bristol based in Dartmouth 
where they entered activities such as sailing, team 
building and of course raft building. The Senior 
Cadets travelled to Portsmouth to take part in 
activities such as power boating, RYA sailing courses, 
surfing and leadership skills.

Each year we take great pride collecting for the 
Poppy Appeal on behalf of the Royal British Legion.  
This year for the first time we received authority to 
collect in our uniform. This turned out to be a great 
draw as we managed to fill two poppy boxes and 
started on our third. As we celebrated 100 years of 
the end of WW1 it was great to see all sections and 
our fellow Army Cadets on parade in Londonderry 

LISNAGARVEY HIGH SCHOOL 
COMBINED CADET FORCE
Lisnagarvey CCF was established in September 2017 
in the school complex.  The contingent has an Army 
detachment of 30 cadets male and female badged to 
the RIFLES.  The cadets are supported by the school staff 
instructor, contingent commander, an adult volunteer 
who was a former pupil and two school staff members 
currently going through 
their adult training and 
familiarisation.
As this is the first CCF 
in the Cadet Expansion 
Programme (CEP) in 
Northern Ireland, there 
have been some highs 
and lows getting to 
grips with procedures, 
protocols and training, 
however, this has now 
been overcome and the detachment is improving steadily.

Achievements
During the course of the year there have been some 
notable events.  The detachment attended the rehearsal 
parade for the Royal Irish Regiment Colours Parade.  Also, 
the cadets were the focus for the school Remembrance 
service and they paraded through Lisburn Town Centre on 
Remembrance Day laying a wreath at the memorial.

Training
Training has been progressive with 3 training weekends 
completed and the award of half stars and first aid 
certificates.

Estates
The detachment occupies an office gifted by the school 
for the staff.  As for storage, on site there is a container and 

a shared store area.  
Ideally the cadets would 
be better served by 
being sited separately 
in a portacabin which 
could be personalised 
and have its own 
identification. The 
detachment have 
recently had installed a 
Benweld locker for the 

safe keeping of cadet GP rifles which has enhanced training.

Support
The cadets have been supported by RFCA with the 
provision of trophies, notice boards, advertising and 
maintenance initiatives.  The 38X Cadet Training Team has 
also supported the development of the volunteers. Further 
support in the way of recruiting has been provided by 
‘Pathways’, who have delivered their team building activities.

Looking Forward
Looking forward, a trip to Ballykinler is planned where the 
cadets will live out in the field, practise section attacks 
and patrolling; the weekend training will cumulate in the 
awarding of 1* to those who qualify. This will be followed by 
a live firing weekend with the cadet rifle.
In June the detachment will deploy on their first annual 
camp in Warcop, Cumbria.

Summary
In summary, the detachment has a good solid cohort of 
cadets, some of whom will 
shortly be promoted.  This will 
enable the development of the 
current cadets in readiness for 
the next intake, thereby forming 
a platform for progression in this 
new expansion school for the 
foreseeable future.

on Remembrance Sunday with over 100 cadets in 
uniform taking part.  

We finished off this year taking part in the Local 
Heroes Project and I am glad to report we won the 
Best CCF section and, to John Fulton, Clarke Lindsay 
and Andrew Pollock’s surprise, won the outright prize 
over all.  What a great way to finish off 2018 and we 
look forward to 2019 for much of the same. 

Royal Belfast 
Academical 
Institution 
Combined 
Cadet Force

This year has been another successful one for the 
Contingent with record numbers of cadets participating 
in a range of activities including fieldcraft, flying, 
shooting, gliding, first aid, sports and adventure training.

The year began in its usual busy format with the cadets 
being thrown straight back into the swing of training.  
With Brigade Military skills, First Aid and shooting 
competitions in the first 2 months of term it was all 
go to prepare for these.  The cadets are always keen to 

represent the school and the time and effort they put 
into the preparation and participation for these events 
result in high quality performances.  This year they 
were runners up in both the Military Skills and first aid 
competitions.  

The fast-paced start to the year was followed by a taxing 
NCO cadre for the Army Section run at Ballykinler Cadet 
Training Centre by Major Anderson, where potential 

and current NCOs were put 
through a series of leadership 
tasks, planning exercises and 
physical tests to develop their 
knowledge and skills.   

January 2018 saw the 
contingent move premises 
into a new centre, built as 
part of the school’s ongoing 
refurbishment. The positive 
impact of this move was 

evident straight away as it immediately provided the 
cadets with their own excellent training facility. 

Concurrently the weekly training in School continued 
at pace with younger cadets being introduced to the 
Cadet GP rifle and progressing on to shoots at Palace 
Barracks and Ballykinler.  Once their weapon handling 
was mastered, they progressed on to other aspects of 

their syllabus, gaining 
relevant experience 
both in school and 
at various weekends. 
The Army Section 
completed a testing 
and action packed 
Easter Exercise in 
Ballykinler, while 10 

cadets from the RAF Section attended a Central Easter 
Camp in Scotland.

As well as military training the cadets have taken part in a 
number of other sporting and adventure training events 
over the year.  The Brigade Orienteering competition 
offered the chance to test their map reading skills at 
speed and an athletics competition at the Mary Peters 
Track to mark the RAF 100 commemorations saw cadets 
competing against cadets from across NI and from all 3 
services.  

The Local Heroes event encourages the cadets to 
research a WW1 soldier who has a particular connection 
to their area or School.  Major Todd has taken the cadets 
through this research for the last number of years and it 
is always interesting to listen to the results of their work. 

The contingent provided 2 teams (one from Army 
Section and one from RAF) for the Mourne Mountain 
Adventure in May.
  
Annual Camp in July marks the end of the training year 
and acts as a final focal point to the cadets’ training.  
This year 45 Cadets from the Army Section travelled to 
Nescliffe in the West Midlands. The 11 Brigade Cadet 
Training Team provided an excellent programme which 
covered the main syllabus areas of fieldcraft, first aid, 
shooting as well as an excellent adventure training 
package.  A fantastic end to a busy year.
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Cadet Force
Every year the CCF brings new challenges and 
opportunities. However, what does remain constant 
is the growing amount of eager young people who 
make the decision to put on a uniform and join the 
CCF. Currently the Contingent has a healthy number 
of cadets on roll within both the RAF and Army 
sections respectively. There are currently 124 cadets 
in the army section and 25 cadets in the RAF.

At RSA we value our CCF that has been built up 
over a century. It continues to be an important 
facet within the school and is well respected 
within the local community. We are proud to be an 
international CCF with boarding students electing 
to join, thus providing our Contingent an interesting 
dynamic. The CCF never fails to offer up exciting and 
unusual events and it was quite a shock when two 
Contingent members were invited to attend the 
Royal wedding in Windsor of Harry and Megan. 

Competitions
Shooting is always popular with the cadets and there 
is always high demand for places on the shooting 
team.  A novice team entered the Inter-Services 
Cadet Rifle Meeting (ISCRM) competition and while 
there were no prizes for the team, there was an 
encouraging Match 4 result for Cadet Cpl William 
Pinkerton who was placed 6th. 

A team from the RAF section travelled in February to 
RAF Inskip to take part in the Air Squadron Trophy. 
The team competed in numerous events but 
narrowly missed out on being selected to take part in 
the national final.

The Contingent competed at the annual Inter 
Services Orienteering competition in April, held at 
Campbell College. Cadet L/Cpl Joseph Haynes fought 
off strong opposition to claim first place and L/Cpl 
Joshua Cunningham was placed third in the junior 
boys’ individual. The junior boys team managed to 
secure third place overall.

The Mourne Mountain Adventure has now become 
an annual feature in the CCF calendar of events. 
The event challenges youth teams to navigate 
their way through parts of the Mournes and at 
different locations the team have to complete 
tasks. Two teams from RSA took part with both 
teams successfully completing the challenge and 
expedition levels. 

In October the Military Skills team won the Northern 
Ireland CCF competition. The competition was 
started in 1974 and since then RSA had only won 
the competition once and that was back in 1994. 
The cadets were put through various challenges and 
tasks over the course of the weekend. The weather 
conditions were terrible but the team pushed on, 
drawing on all of their knowledge, skills, physical and 
emotional strength to secure a 1st place result for 
RSA. Section Commander, Cadet CSM Rachel Martin 
led her team with excellent leadership qualities. 
Her knowledge, control and management of the 
team meant that she was the clear winner as the 
best Section Commander. This is the first time that a 
female cadet has ever won this award. 

First Aid
First aid training and competition first aid have long 

been an important part of the Contingent’s training 
programme and this year was no exception. In 
February, 30 recruit cadets successfully completed 
the St John Ambulance Youth First Aid course and in 
April.

Two teams from RSA took part in the St John 
Ambulance Northern Ireland Regional Competition 
held in Belfast, competing against cadet teams from 
all over Northern Ireland. Once again the cadets from 
RSA demonstrated their skills and Cadet C/Sgt Rachel 
Martin and Cadet L/Cpl Ellie Knipe won first place in 
the Inter Services competition.

In September the first aid team travelled to Yardley 
Chase in England to take part in the National CCF 
First Aid final. The standard at this competition is 
exceptionally high but the team rose to the occasion 

and their practice sessions paid off. The team were 
placed 3rd in the CCF national competition; an 
amazing result. 

Annual Camps
The Army section travelled with 32 cadets to 
Wathgill in Yorkshire for their annual camp in June. 

The weather was unusually hot which placed extra 
demands on the energy reserves of the cadets. The 
activities on offer were challenging and exciting, 
including a gruelling assault course, complete with 
high ropes, water jumps, tunnels and water filled 
tanks. It is safe to say that a lot of cadets conquered 
many fears that day. All cadets on camp excelled with 
their excellent marksmanship skills, signals, drill, turn 
out and bearing. 

The RAF section travelled 
to RAF Lossiemouth in 
Scotland for their annual 
camp. 14 cadets spent 
the week improving their 
aircraft recognition, drill and 
flight simulation skills. Cadet 
Flt Sgt Hannah Robinson 
was the only cadet on camp 
selected to take part in a 
simulation flight. 

Lord Dannatt’s Round 
Britain Challenge
Cadet Cpl Jeni Larmour was 
selected to be part of the 
crew on board the tall ship 
sailing around the UK in the 

Lord Dannatt’s Round Britain Challenge. This voyage 
was to commemorate WW1. War veterans and cadets 
from across the UK combined efforts to sail for 40 
days around Great Britain. Jeni set sail in August from 
Belfast to Cardiff for a 10 day voyage on the 55 metre 
long and 33 metre high tall ship.  Jeni was involved 
in various training exercises that included scaling the 
heights of the ship’s masts and taking the helm. It 
was an amazing experience for a young person who 
had never spent longer than one hour in a boat.

Baltic Guard Exchange
Cadet L/Cpl Joseph Haynes had completed a rather 
gruelling selection process in Altcar Training Camp 
in April in order to secure a place on the Baltic Guard 
Exchange to Latvia in August. In Latvia, along with his 
fellow British cadets, Joseph successfully completed 
the demanding weeklong exercise where his skills 
in shooting, leadership and command were tested. 
Joseph thoroughly enjoyed the experience, which 
included some cultural visits and he has made some 
friendships, which will no doubt last a lifetime. 

Never Such Innocence Competition
Cadets L/Cpl Rebecca Pinkerton and her brother 
Cadet Cpl William Pinkerton entered the Never Such 
Innocence Competition, which drew entries from all 
over the Commonwealth. 

This competition 
asked young people 
to reflect on the 
sacrifice of service 
people in World 
War 1 by creating 
art works, songs 
and poetry. William’s 
artwork received a 
highly commended 
certificate and 
Rebecca was placed 
3rd out of over 7,000 

entries. She was presented with her award in The 
Guards’ Chapel, Wellington Barracks, London and 
she has since been asked to take part in prestigious 
events reading her poem on HMS Caroline, 
Carrickfergus Town Hall, the Market Place Theatre 
Armagh and at the Waterfront Hall where she read 
her poem at the annual service of remembrance. 
Rebecca was also selected to read a prayer at the 
National Service of Thanksgiving for the Armistice 
held in Westminster Abbey on Remembrance 
Sunday. Her performance was witnessed not only 
by people across the world but also in front of 
the Queen and members of the Royal family. She 
was then requested to do a live interview with 
BBC Breakfast at the cenotaph in Whitehall on the 
morning of Remembrance Sunday.
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In recognition of her talents Rebecca was invited to 
attend a special event in Buckingham Palace at the 
request of Lady French, the competition organiser. 
This event was also the official launch of the Never 
Such Innocence book, ‘Centenary of the First World 
War’ which includes Rebecca’s poem.  Recently the 
Glasnevin Trust invited Rebecca and her family to a 
special awards event held at The Glasnevin Cemetery 
Museum. Both Rebecca and her brother William were 
informed that their poem and art work were winners 
in their category in the all-Ireland competition. This 
also means that their work will be included in their 
book commemorating the centenary of WW1.

Local Heroes
In December a team from RSA took part in the 
annual Local Heroes competition. Cadet Cpl 
Rebecca Pinkerton and (RAF) L/Cpl Jack Bingham 
presented their comprehensive body of research 
on Jack’s ancestor, Private Samuel David Simms. A 
lot of hard work and practice sessions were put into 
perfecting the presentation and their hard work 
paid off as the team were announced runners up 
in the CCF competition narrowly missing out on 
1st place. However, the most important part to this 
competition was bringing the life story of Jack’s 
ancestor back into the public domain so that their 
sacrifice is not forgotten.

Awards
It was pleasing to see 14 cadets achieve the BTEC 
in Teamwork and Personal Development in the 
Community award and 1 cadet achieved a BTEC 
in Music for Practical Performance. Being able to 
offer the opportunity for cadets to gain another 
qualification is an important way of keeping the CCF 
attractive for older members of the CCF.
 
CCFA Annual Dinner
The cadet year ended with a wonderful CCFA Annual 
Dinner reception held at The Grand Connaught 
Rooms, London, at which Cadet Pipe Sergeant Faith 
Hoy played a collection of pieces. Her performance 
was exceptional leaving the audience wanting 
more. We are fortunate to be among such talented 
individuals who never cease to inspire us.

Summary
The CCF is an amazing organisation. Every year 
cadets have opportunities to travel to different 
parts of the world and around the UK to take part 
in unique and challenging adventures. What I really 
need to do now is pay respect and thanks to all of 
our staff and civilian instructors in the CCF who often 
put their own lives on hold so that the Contingent 
continues to be a success and thrive in the Royal 
School. 38 Brigade, 38 CTT and RFCA NI are all 
important contributors to our Contingent, their help, 
advice and expertise gives us great support. We look 
forward to the challenges of another cadetting year 
in 2019.

Tel: 028 95 219818
Freephone: 0800 730730

www.reservesandcadetsni.org.uk
Find us on social media:   
RFCANI 
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